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Former Reclamation Employees and Contractors Celebrate 

the 50th Anniversary of the Start of Construction on  
Blue Mesa Dam  

 

 
On Friday, July 6, 2012, in Montrose, Colo. there was a gathering of former Bureau of Reclamation and 
contractor personnel who worked on the construction of the Curecanti Project (now Wayne N. Aspinall) 
starting with Blue Mesa 50 years ago. The gathering was organized by Vern Jetley, former Reclamation 
Photographer and the Montrose Historical Society. Vern welcomed everyone and explained it had been 50 
years since the beginning of construction on Blue Mesa Dam and the start of the Curecanti Project that 
includes Blue Mesa Dam and Powerplant, Morrow Point Dam and Powerplant, and Crystal Dam and 
Powerplant. 
 
Then, Vern introduced Ted Dunn, Manager of the Curecanti Field Division, who talked about the 
Colorado River Storage Project and the Aspinall Unit facilities. Ted handed out Certificates of 
Appreciation to former Reclamation and contractor personnel who worked on the construction of Blue 
Mesa, Morrow Point, and Crystal dams and reservoirs. The certificates were signed by Ted Dunn and Ed 
Warner, Manager of the Western Colorado Area. The certificates were a big hit with everyone. There 
were 26 certificates presented 13 to former BOR folks and 13 to contract workers. 
 

Reclamation Employees and Contractors who worked on Blue Mesa 
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After the certificate presentation, Vern gave a slide presentation of his photographs of the construction of 
Blue Mesa, Morrow Point, and Crystal. He recanted stories and remembered everyone’s name and the job 
they performed. He reminded everyone that his camera equipment was not the same as it is today in the 
digital age. It was heavy, bulky, and used film. The presentation was a great trip down memory lane for 
the people who helped build the Aspinall Unit facilities.    
 
After the presentation group photos were taken and a reception was held with refreshments and snacks 
provided by the Montrose County Historical Society.   

 
 

 
 
 
 
 
 
 

 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Certificate of Appreciation Presentation 
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Visitors to newly dedicated Jordanelle State Park cdnoe on the rese¡voir which
is scheduled to be full by the summer of 1997.

Utah Dedicates Jordanelle State
Park
Utah's thirst for watet and recteation got some relief with the dedication of
Jordanelle State Patk on June 29, 1995. Consttucted by the Buteau of Rec-
lamation as the final development of the Bonneville Unit of the Central
Utah Project, Jordanelle Reservoir is a vital link in securing an adequate fu-
ture water supply for the people of the State of Utah. In addition to
ptoviding industrial, municipal, and irrigation water, Jordanelle will pto-
vide critical wildlife habitat and some of the best recreational oppottunities
to be found anywhere in the nation. With several diverse developments,
Jordanelle State Patk will ptovide something for evetyone.

The patk, owned by Reclamation and operated by Utah State Parks and
Recreation, consists of two fee access ateas adjacent to the teservoir -Hailstone and Rock Cliff recteation ateas. In addition, a l7-mile non-
motorized ttail system sunounds the reservoir with multiple trailhead
locations.

When filled, possibly by the summet of 1997, Jordanelle Reservoit will
cover 3,300 sutface acres and hold up to 372,OOO acte-feet of water. Ot,
to use Regional Directot Chatley Calhoun's comparison, the tesetvoir
will eventually hold the equivalent of 483 billion Big Gulp drinks of the
7-Eleven variety.

While fishing, swimming, and water skiing in a huge vat of Big Gulps may
not appeal to everyone, Jordanelle Park Managet Steve Catpenter says he
expects to host 200,000 to 300,000 visitors annually at Utah's 45th State
Patk.

SCOFIELD:
Changes W¡ll Ensure
Dam Remains Safe
During Earthquakes
(Continued from page 4)

for public safety and still allow
water for municipal use, itrigation
needs, and tecreation.

It is anticipated that modifications
to the dam will begin priot to the
spring runoff next year. Stone col-
umns will be constructed through
the liquefiable layer in the founda-
tion of the dam. In addition, an
earthen and tock berm will be con-
structed along the downstream toe
of the dam. A betm is a com-
monly accepted modification of
embankment dams. These modifi-
cations will increase the sttength
and drainage characteristics of the
dam's foundation, allowing it to
withstand an earthquake. Modifi-
cation work should be completed
during the summe¡ of 1996. At
that time, the filling resttiction on
the resetvoir will be removed.

As an added safety measure, it was
decided that a person should be sta-
tioned at the dam to immediately
warn the public downstream in the
unlikely event that an eatthquake
were to occut before dam modifica-
tions a¡e completed. A Reclamation
employee was stationed at the dam
for six days until affangements
were made with a State Parks em-
ployee, who resides at the resetvoir
during the summer, to provide any
necessaty warning to downstream
autho¡ities.

Regional Director Calhoun
sressed that the ptoblem with
Scofield Dam is not one of a poor
quality dam, or even a poot loca-
tion. Rathet, he said, the
understanding of dam design and

Continued on page I
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Visitors to newly dedicated Jordanelle State Park canoe on the rese¡voir which
is scheduled to be full by the summer of 1997.

Utah Dedicates Jordanelle State
Park
Utah's thirst for watet and recreation got some relief with the dedication of
Jordanelle State Patk on June 29, 1995. Consttucted by the Buteau of Rec-
lamation as the final development of the Bonneville Unit of the Central
Utah Project, Jordanelle Reservoir is a vital link in securing an adequate fu-
ture water supply for the people of the State of Utah. In addition to
ptoviding industrial, municipal, and irrigation \¡/ater, Jordanelle will pro-
vide critical wildlife habitat and some of the best rec¡eational oppottunities
to be found anywhete in the nation. With several diverse developments,
Jordanelle State Patk will ptovide something fot everyone.

The park, owned by Reclamation and ope,rated by Utah State Parks and
Recreation, consists of two fee access ateas adjacent to the reservoit -Hailstone and Rock Cliff recteation ateas. In addition, a l7-mile non-
motorized trail system su¡rounds the teservoi¡ with multiple trailhead
locations.

When filled, possibly by the summet of 7997, Jordanelle Reservoit will
cover 3,300 sutface acres and hold up to 372,OOO acte-feet of watet. Ot,
to use Regional Ditectot Chatley Calhoun's comparison, the resetvoir
will eventually hold the equivalent of 483 billion Big Gulp drinks of the
7-Eleven variety.

While fishing, swimming, and water skiing in a huge vat of Big Gulps may
not appeal to evetyone, Jotdanelle Park Manager Steve Catpentet says he
expects to host 200,000 to 300,000 visitors annually at Utah's 45th State
Patk.

SCOFIELD:
Changes W¡ll Ensure
Dam Remains Safe
During Earthquakes
(Continued from page 4)

for public safety and still allow
watet for municipal use, itrigation
needs, and tecteation.

It is anticipated that modifications
to the dam will begin priot to the
spting runoffnextyeat. Stone col-
umns will be constructed through
the liquefiable layet in the founda-
tion of the dam. In addition, an
earthen and rock berm will be con-
structed along the downstream toe
of the dam. A betm is a com-
monly accepted modification of
embankment dams. These modifi-
cations will inctease the sttength
and drainage charactetistics of the
dam's foundation, allowing it to
withstand an earthquake. Modifi-
cation work should be completed
during the summer of 1996. At
that time, the filling resttiction on
the reservoir will be temoved.

As an added safety measure, it was
decided that a person should be sta-
tioned at the dam to immediately
warn the public downstream in the
unlikely event that an eatthquake
were to occur before dam modifica-
tions are completed. A Reclamation
employee was stationed at the dam
for six days until artangements
were made with a State Patks em-
ployeo, who resides at the resetvoi¡
during the summer, to ptovide any
necessâ¡y waming to downstream
authorities.

Regional Director Calhoun
sressed that the problem with
Scofield Dam is not one of a poor
quality dam, or even a poot loca-
tion. Rather, he said, the
understanding of dam design and

Continued on page I
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Thoughts from the Front Office 
 
This past month we initiated our Upper Colorado Aspiring Leaders Training which brought in a 
diverse group of Reclamation employees from across the region to participate in the this training 
opportunity.  It was facilitated by Dick Jorgenson, from UC Human Resources, and Duncan 
Nims, from PN Human Resources.  The group that was assembled for this particular training 
compiled a list of characteristics and traits that made up the “Best Bosses and Worst Bosses”.  I 
am not sure how the list was compiled but it is fairly balanced considering the number of 
comments on each side of the ledger (over 50 on each side).  I don’t suppose that there are any 
surprises on either list but I would like to share a few.  We will also be sharing the complete list 
with the Upper Colorado Leadership Team later this month as a reminder of areas where our 
Managers and Supervisors might want to focus on becoming better bosses. 
 
Some of the items on the Best Bosses list include:  Motivates, Tactful, Challenging, Defined 
Common Goals, Acknowledge Accomplishments, Visionary, and Weren’t Perfect. 
 
Some of the items on the Less Than Best Bosses list include: Short temper, Condescending, 
Manipulative, Took Credit for Staff Work, Close minded, and Doesn’t Keep Promises. 
 
As you read through each of these short lists your mind might have taken you to someone you 
know that has these traits – hopefully more on the best side that the worst.  Where do you fit?  
Do you recognize any of these traits in yourself?  I appreciate the aspiring leaders taking the 
time to share some of the things that they have been learning.  It is a good reminder to each of 
us in how to improve our relationships with one another both here at work as well as in our 
home life.  If each of us can maximize the traits and characteristics on the best side and 
minimize those on the worst side our lives will be more fulfilling and satisfying.  Each of us are 
leaders in our own right both here at work and at home.  We see leadership qualities being 
demonstrated on a daily basis here at work across the region.  Thanks to all of you for your 
efforts to keep the Upper Colorado Region leaders among our peers across Reclamation. 
 
Brent  
 

Return to UC Today 

http://intra.uc.usbr.gov/pao/ucToday/index.html
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Diet – Exercise – Fitness - The Rock 

 
 

By Lynette Rock 
Contract Specialist 
Upper Colorado Region 
 

Diet – Exercise – Fitness. These three words come with different emotions attached; pure 
excited up to total fear. For those people who are very familiar with these words, no big deal. 
For those of you who cringe at the sound, read on friends!  
 
According to Healthline magazine, being active for 15 minutes a day can increase your lifespan 
by 3 years. Add another 15 minutes a day, for a total of 30 minutes and you can increase your 
lifespan by another year, totaling 4! 
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In today’s society, healthy eating and living has become increasingly important, especially with 
quick availability to medical research and physicians. But who wants to get up 2 hours before 
work and exercise when you already have a family, a full time job, and…a dog that takes up 
23½ hours of your day? Maybe if the day was longer. This is where I found myself exactly 1 
year and 1 month ago. Today, 30 pounds lighter, happier, and healthier, I can tell you that it 
doesn’t take that much time out of your week to become a better you. 
 
June 2012, add I was perusing the aisles of a large retail sports store chain, I did not feel 
comfortable in my own skin. I was about to buy a treadmill, which I would no doubt use for 
approximately 2 week and get bored with the routine. Instead, I went to the local Recreation 
Center and bought an annual pass for my husband and me; a buddy system is good at first so 
you can make the other person feel guilty if they bail on your workout. 
 
I started with the treadmill, elliptical, stairmaster, weights, etc. and quickly got bored of the 
routine. One day, as I was about to leave late in the evening, I saw that there were people lined 
up for an aerobics class. Now, when I think of aerobics classes, I see myself in bright pink 
leotards with matching socks and a headband…of course. Either way, I decided to ask a young 
girl what “Z-uh-mba” was, the class so many people were anxiously waiting for. She let me know 
that “Z-oo-mba” was a fabulous workout that didn’t even feel like a workout, more like a party. 

Yea….right!? I decided to try it out any way, and I FELL IN LOVE! The class lasted an hour and 
it felt like only 15 minutes had gone by.  
 
So, what is Zumba exactly? According to their website: “Are you ready to party yourself into 
shape? That’s exactly what the Zumba® program is all about. It’s an exhilarating, effective, 

easy-to-follow, Latin-inspired, calorie-burning dance fitness-party.” In simple terms, it is FUN 

and burns over 600+ calories in 1 hour...what?! 
 
Because you are following the instructor and feeling the music, it really is a fun workout. It 
mostly feels like you are at a dance party just having fun and before you know it, the hour is 
gone. I loved Zumba so much that I became an instructor and teach at the Wallace F. Bennett 
Federal Building where I can share my love of Zumba and healthy living with fellow federal 
employees. This is awesome, because let’s face it, we federal employees spend 7+ hours sitting 

in front of a computer. Being able to exercise during lunch is easy and convenient. Through this 
program, only exercising 1 hour approximately 4-5 times a week, I lost 30 pounds, have more 
self confidence, am living a healthier life, have made beautiful friendships, and in the process 
found my inner goddess which every woman has deep inside. Hey men…you are welcome too 
– come find your inner dancing dude!  
 
So, what will diet, exercise, fitness AND Zumba do for you? 
 
Return to UC Today 

http://intra.uc.usbr.gov/pao/ucToday/index.html
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Provo Area Office Force Account Provides 
MSCP Wetland Restoration and International Assistance 

Provo Force Account front-end loader recovering stranded equipment near MSCP habitat restoration job site 
 

Jonne Hower 
Provo Area Office 
 
Provo Area Office’s Force Account has been developing wetlands along the Colorado River for the Lower Colorado 

Region’s Multi-Species Conservation Program (MSCP.) (For more information about MSCP, go to: 
http://www.lcrmscp.gov/) 

Recently they received acknowledgement of their experience, advice, and willingness to assist another government 
agency.  Working on a job site in southwestern Arizona where they are clearing and contouring 1,200 acres within the 
historic Colorado River corridor prior to vegetation planting and habitat creation for endangered species, they were able to 
provide assistance in recovering stranded equipment for the British Department of Defence [sic]. 

A letter from Warrant Officer Simon Jude noted that “[he] could not have hand picked a better team…. and … would have 

struggled to have contracted a more professional hard working team.”  He concludes “their contribution was indeed 

exceptional.” 

According to equipment operator Rick Sweat, “We were on-site, had the equipment and expertise available, and were 
able to provide timely assistance.”  He noted that the job site was near the U.S. Army Proving Ground where equipment of 

“all types” is tested.  He also noted that the equipment had been stranded when the Force Account crew was on a four-
day work break.  

Return to UC Today 

http://www.lcrmscp.gov/
http://intra.uc.usbr.gov/pao/ucToday/index.html
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UC Region’s Distinguished Diversity Enhancement Awards 

 
 

By Annette Perez and Ryan Curtis 
Upper Colorado Region 
 
So often in the work environment we focus on the continuous deadlines seemingly around every 
corner. It’s easy to get caught up in the hectic schedules we face on a daily basis. Typically we pay 

the most attention to the highest priority issue, which usually isn’t the person bringing a valuable new 

perspective to help enhance everyone else’s work experience. With the squeaky wheel getting the 
majority of our attention, we could be overlooking the importance of the individuals around us who 
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may be willing to share their positive experiences in an attempt to provide better products and 
services to our customers. 

When assessing your situation in the coming months, the Upper Colorado Diversity Action Team 
(UCDAT) would like to encourage you to help promote diversity by nominating those individuals who 
strive to overcome barriers and demonstrate a willingness to illustrate the diversity reflective of our 
great Nation; more specifically of Reclamation, for the 2013 Distinguished Diversity Enhancement 
Award. 

These individuals deserve recognition and your opportunity is here to show gratitude to them for their 
invaluable contribution to improving overall inclusiveness. Submit your 2013 Diversity Enhancement 
Award Nomination’s on the attached form to Ryan Curtis, UC-939, by January 31, 2013. Of the 
nominees, there will be two selected to receive awards; one manager and one non-manager. 

In 2012 the Albuquerque Area Office celebrated a sweep of the Upper Colorado Region’s 

Distinguished Diversity Enhancement Awards. Joseph “Joe” Maestas, Manager of the AAO’s 

Technical Services Division, was selected in the management category. Joe was nominated and 
selected in part for his work to actively searching out diversity candidates everywhere he can and 
encouraging them to apply for positions within Reclamation. Joseph volunteered to assist Gloria 
Fullmer at the University of New Mexico Career Fair in order to show that he is a diverse employee 
himself and to be a role model for students at the Fair.  Joseph commits a large amount of his 
personal time serving in foundations and on boards that encourage diversity. 

Norma Sosa is our local Special Emphasis Coordinator for the AAO’s El Paso Field Division and was 

selected in the non-manager/staff category. Norma has gone far beyond her duties to promote 
diversity. Norma has organized a variety of events in the El Paso Division to help coworkers celebrate 
their cultural diversity while encouraging camaraderie. In addition to her remarkable efforts, she 
enjoys organizing fun food events to allow every person in the office an opportunity try diverse 
cuisine. The staff in the El Paso office look forward to these luncheons and on those occasions when 
duty calls and we must be elsewhere, a common refrain heard upon the absentee's return is "What 
did I miss at Norma's lunch?".  Norma runs a marvelous show down on the border and it’s a shame 

that more people In Reclamation don't know more about her accomplishments in this realm. 

Norma was nominated by Mike Landis and Joe was nominated by Peggy Chandler. Both Joe and 
Norma will now compete for the Reclamation wide diversity award. 

2013 Diversity Enhancement Award Nomination Form 

Return to UC Today 

http://intra.uc.usbr.gov/pao/ucToday/pdfs/Volume4/13DiversityEnhancementAwardNominationForm.pdf
http://intra.uc.usbr.gov/pao/ucToday/pdfs/Volume4/13DiversityEnhancementAwardNominationForm.pdf
http://intra.uc.usbr.gov/pao/ucToday/pdfs/Volume4/13DiversityEnhancementAwardNominationForm.pdf
http://intra.uc.usbr.gov/pao/ucToday/index.html
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Reclamation Employee Recognized for Work Outside of Reclamation 

 
 

The Chama Valley Chamber of Commerce and the Rotary Club of the Greater Chama Valley has 
selected Reclamation employee Billy Elbrock for his leadership in the community.    
 
Nominations were taken from the community and a committee evaluated each nominee to pick who 
would receive the awards. Among the awards presented were Volunteer of the year, Business of the 
year, Community Service of the year, Non-Profit Organization of the year and Leadership of the year. 
 
The criteria for the leadership award was:  

Recognizing a Chama Valley Citizen who has served or is currently serving local government (City, 
County or School Board), and has been instrumental through their leadership in addressing community 
issues and implementing policies to address these issues. The nominee must be currently living and 
residing in the Chama Valley. 
 
During a recent banquet, Billy Elbrock of the Alamosa Field Division was the recipient of the Leadership 
award. Billy is in his 2nd term on the Chama Village council, vice president of the Chama Valley Chamber 
of Commerce, Hunter Education Instructor for NM Dept of Game and Fish and works with the local 
Booster Club to raise money for the athletics at the Chama Valley Schools.  
 
Return to UC Today 

http://intra.uc.usbr.gov/pao/ucToday/index.html
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Over 70 Years of Service Retires 
 

By Dave Gates 
Photographer/Public Outreach 
Four Corners Construction Office 
 

 
        Stan Bauer    Tom Roe 
 
Stan Bauer (Supervisor Construction Representative) with 38 years of service, and Tom Roe (Civil 
Engineer) with 33 years, both retired June 30, 2012, from the Four Corners Construction Office. A 
potluck and bar-be-cue was held on June 28, 2012 for all to say good luck.  
 
Stan is a Registered Land Surveyor and worked on Navajo Indian Irrigation Project (NIIP) and along with 
the Navajo Nation Safety of Dams Program. He also worked on the Animas-La Plata Project then the 
Navajo-Gallup Water Supply Project. 
 
With the exception of a brief stint in the Albuquerque Area Office, Tom worked most of his career in 
Contract Administration in Farmington, NM..  Tom also spent a number of years administering the NIIP 
budget, transfer of constructed features, tracking and correction of construction deficiency items, 
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maintaining the NIIP Construction Cost Estimate and helping with agreements on the newly authorized 
Navajo Gallup Water Supply Project. 
 
Good Luck Stan and Tom.  
 

 
 

 
 

 
Return to UC Today 
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Managers must strike a delicate balance when handling EEO complaints 

 

www.Federaltimes.com 

By Bill Bransford 

Any subordinate federal employee can file an equal employment opportunity (EEO) claim 
against his or her boss at any time, for any reason, and without basis or belief that 
discrimination is really the problem — and can do so with impunity. Thus, even the best 
manager cannot stop an abusive EEO complaint. 

But a good manager can deal effectively with the complainant and substantially reduce the 
likelihood of a subsequent reprisal complaint. 

Some federal managers are subjected to EEO complaints that can hang around for years in a 
broken EEO system that delays justice for complainants who are real victims of discrimination. 
The system requires managers to “manage” EEO complainants, some of whom think they are 
invulnerable because they have filed an EEO complaint. 

One of the most difficult things for the manager is figuring out an appropriate balance when an 
employee has filed a complaint. This is not such a problem in the private sector, where most 
EEO complaints are filed by discharged employees. But in the federal civil service, 
approximately 20,000 EEO complaints are filed every year by employees who keep on coming 
to work. Many of these employees are sincere about their complaints and worry about reprisal. 
Others demonstrate an attitude that says, “OK, I dare you to come after me. I’ve filed an EEO 
complaint.” 

The manager must keep making tough day-to-day decisions, including adverse decisions about 
employees who have filed complaints or have otherwise engaged in EEO activity. There are a 
few caution areas. 

http://www.federaltimes.com/
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First, do not attack what you have previously allowed. Make sure that the negative adverse 
action, such as a marginal performance rating or a reprimand, is not in response to the same 
type of poor performance or misconduct that you tolerated for months or years before the 
employee went to the EEO office. An employee who performed at a substandard level but was 
carried with a high or at least good rating could have a good reprisal claim if the manager all of a 
sudden decides to give the employee the rating he or she deserves. This is particularly true if 
the lower rating comes shortly after the employee contacts the EEO counselor. 

Second, document the reasons for an action. The best practice is to document all the time, not 
just after an employee has engaged in EEO activity. But if the documentation comes only after 
the complaint, the successful supervisor will document why an employee’s poor performance or 
misconduct is more severe than it was before the EEO activity occurred. 

Third, do not procrastinate. This is another rule that applies all the time. Promptness in dealing 
with difficult personnel decisions cuts down on problems with a problem employee who says: 
“What do you mean I write bad reports, these are the same type of reports I have always 
written. You’re only doing this because I filed an EEO complaint.” A manager who is 
continuously on top of concerns and issues in the office is less likely to experience a reprisal 
claim. 

Fourth, be professional. Avoid harsh or humiliating language, especially in front of co-workers. 
Do not make reference, either to the employee alone or in a group, to the employee’s EEO 
activity. Threatening or mocking behavior about the employee’s exercise of his or her right to 
complain about discrimination can, by itself and without the presence of any other personnel 
action, be a basis for a successful reprisal claim. 

Finally, be careful and be circumspect. Consider what actions and management style by you 
might provoke a reprisal claim. Respect the employee’s dignity. Seek the advice of the human 
resources or general counsel’s office in deciding whether and how to proceed with a negative 
personnel action. Let an objective professional test your documentation and reasons for 
proceeding, and be candid with that professional about the subordinate’s EEO activity. 

Employees who have filed EEO complaints are not immune from adverse personnel actions. In 
fact, tolerating bad behavior or poor performance just because an employee has filed an EEO 
complaint can be harmful to the supervisor in the long run. But, when a subordinate has filed a 
complaint, the supervisor does have to work a bit harder and more cautiously to avoid or 
successfully rebut a reprisal complaint. 

www.Federaltimes.com 

Return to UC Today 

http://www.federaltimes.com/
http://intra.uc.usbr.gov/pao/ucToday/index.html


 

U.S. Department of the Interior 

Bureau of Reclamation 

 

 
July 2012 

Upper Colorado Region 

 

 
 

AAO Summer Picnic 

 
 

The Albuquerque Area Office recently took an afternoon to celebrate the year’s accomplishments and 

enjoy summer at the annual summer picnic. 
 
Employees and family members enjoyed hamburgers, hot dogs and all of the fixings at a city park 
located a few blocks away from the AAO. Participation in the summer picnic has increased significantly in 
the last two years at this new location. 
 
A large pavilion at the park offered a good amount of shade for employees to lounge, eat and visit. 
Following the meal, many participated in games of basketball and kickball. With temperatures in the 90s, 
it didn’t take long for the children to find the coolers full of icy water and begin a big water fight.  
As has become tradition, two managers were selected to take a pie in the face. Area Manager Mike 
Hamman and Major Projects Engineering Supervisor Richard Hall were selected this year. Both were 
good sports and the kids selected to do the actual pie tossing were thrilled. 
 
Return to UC Today 

http://intra.uc.usbr.gov/pao/ucToday/index.html
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Pony Express Re-Ride 2012 

 
 

By Beverley Heffernan  
Manager, Environmental Resources Division  
Upper Colorado Region 
 
From June 13-23, 2012, the National Pony Express Association (NPEA) conducted its annual Re-Ride 
(not a reenactment, because we do carry real mail!) to commemorate the 152nd anniversary of the real 
Pony Express, which although only operational for 18 months in 1860-61, continues to loom large in the 
history of the development of the western United States. 
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This year, the ride went from west to east, as we alternate directions each year.  We do stay on the 
historic Pony Express trail as much as possible, which includes riding through downtown Salt Lake City 
and even along I-80 for about 12 miles between Wanship and Evanston, WY.  We do not, however, 
require the horses to swim in areas such as East Canyon Reservoir, where Reclamation projects have 
inundated the original trail! The mail left Sacramento, California on the morning of June 13, and as is the 
case every year, the riders go 24/7 to deliver the mail in 10 days, as was done in 1860-61.  The mail was 
successfully delivered on time to St. Joseph, Missouri on June 23. 
 
The NPEA has chapters in all of the states along the historic route, and each state chapter is responsible 
for getting the mail across its jurisdiction.  This year, my team (Team 2, which also includes a number of 
members of Vicki Tripp’s family) was responsible for receiving the mail at Simpson Springs in the west 
desert at 7:30 a.m. on Father’s Day, June 17.  The mail arrived right on time, and I had the honor of 
going first for our team and riding the first two mile leg east from Simpson Springs.  Throughout the day, I 
also carried the mail in Rush Valley, about 8 miles west of Fairfield, Utah, and finally on the frontage road 
west of  I-15 in Draper.  If you saw a horse galloping northbound in front of the Ikea store on that Sunday 
afternoon, yes, that was me.  Our team delivered the mail to the next team at Murray Park, and they 
successfully got the mail to the Wyoming border near Evanston at 1:40 a.m. on June 18, about 20 
minutes ahead of schedule. 
 
This was my 9th year participating in the annual Pony Express Re-Ride, and it’s great fun to have a role 

in a bit of ‘living history.’ 
 
For more information, our web site is www.xphomestation.com 
Photos below 

  

http://www.xphomestation.com/
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Sharing Our Diversity by Sharing Your Recipes 
 

From the kitchen of Radhika Harris – Currry  
 

Curry Recipe: 
 
1lb stewing beef, lamb 
or pork 
1lb onion finely 
chopped 
1inch piece of 
cinnamon stick 
6 cloves 
1 Tb ground coriander 
seeds 
1 tsp ground cumin 
seeds 
½ tsp turmeric 
1tsp chili powder 
1 inch piece of ginger 
finely chopped 
1 Tb tomato paste 
3 Tb oil 
Add salt to taste 
8oz small potatoes 
 
Put all the ingredients except the potatoes in a saucepan, seasoning with salt to taste.  Stir well.  The mixture 
should be moist;add an extra Tb of oil if necessary. Cover the pan tightly and leave overnight in the regrigerator.   
 
Cook over a moderately high heat until the mixture starts to fry briskly.  Stire Well, then lower the heat and 
simmer for about 11/2 hours or until the meat is tender.  Add the potatoes, if using, about 20 minutes before the 
end of the cooking time.   
 
Serves 4 
 
 

Return to UC Today 
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Reclamation Trivia 
 
Here's this week's set of questions:   
 
(1)  Utah dedicated Jordanelle State Park June 29, 1995. Regional Director Charley Calhoun's 
compared, the reservoir that will eventually hold the equivalent of                         drinks of the 
                 variety. 
 
  
(2)  Vol 4 Issue 11, we had 2 ground breaking ceremonies. Which 2 projects broke ground?                  
 
 
(3) “Employee Spotlight” what is Zumba ? “                           ” In simple terms, it is FUN and burns 
over                      in 1 hour. 
 
 
Last week, We asked, 
 
 
(1)  According to the Hatch Act, employees may Engage in political activity while wearing an official 
uniform. True or False 
  
(2)  By slowing down and enjoying life, we can also take the time to be safe. 
 
(3) The Albuquerque Area Office is 2,000 Pounds Lighter! “The week was an opportunity for the 
offices to clean up and get rid of outdated and non-working electronics that could not be placed in the 
local landfill.” 
 
Last winner was – N/A 
 
Please use this link to send your answers.  To be fair we will draw names from the winners and one 
person will receive a prize.  We will reach into the prize bin for something suitable for the winner...as long 
as supplies last. 
 
Return to UC Today 

mailto:sosmith@usbr.gov?subject=UC%20Today%20Trivia
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What Is the Media Saying About Reclamation This Week? 

 
Discussion Today on Reopening the Bosque 
 
Their View: Valley safety threatened by wilderness area 
proposals 
 
Navajo Release Decrease - Revised 
 
Til the River Runs Dry 
 
Reservoir tour planned 
 
International Boundary and Water Commission United States 
Section Meeting 
 
News | KNAU Arizona Public Radio 
 
Utah Lake nice and toasty Video 
 
Rainfall in high country benefits reservoir storage 
 
Water Pipelines are Pipe Dreams for Developers 
 
Simulated Floods Designed To Mitigate Dam Impacts 
 
Without imported water, the Rio Grande would be dry in 
Albuquerque 
 
Rio Grande runs dry in parts of New Mexico 
 
"One of the first projects developed by the Bureau of 
Reclamation was the Uncompahgre Project, which provides... 
http://t.co/HOZ7tz6S Twitter 
 
Water 2012: The Gunnison River Basin 
 
County joins Colorado City task force 
 
Thirsty for more 
 
Lake Roosevelt Water Levels Video 
 
Electricity and water: Maybe not a great mix 

 
Farmers' Water Used By Mistake 
 
WATER LINES: A Colorado Basin perspective on statewide water 
planning 
 
Swift-water rescue team pulls woman from river 
 
The "Navajo-Gallup Pipeline Project" is included in S.B. 
2109/H.R. 4067...something that is NOT being publicized as it 
should be. Barry Wirth, the regional public affairs officer at the 
Bureau of Reclamation said: "The biggest problem t 
 
Industry News - City of Santa Fe might need to pump 
groundwater this summer 
 
Upper Colorado and San Juan River Basins Endangered Fish 
Recovery Programs: Bureau of Reclamation - To a... 
http://t.co/b9RTIGNm #Grants Twitter 
 
Aspinall Unit observes 50th anniversary at Blue Mesa 
 
Federal Wildland Fire-Fighting Agencies Further Strengthen 
Preparedness, Prevention in Advance of July 4th Holiday 
 
12th Annual 'Share the Experience' photo contest 
 
Arizona Boaters – Be Aware of Laws Regarding Quagga Mussels 
 
Pakistani Engineers visit USBR Dam YouTube 
 
Romney Institute honors John W. Keys 
 
As Colorado River Dries Up, The West Feels The Pain | WSKG.org 
 
Empty straw: Lake Powell Pipeline isn't prudent 
 
Governor's cabinet meets with locals 
 
Beehives and Buffalo Chips 
 
 

 
Return to UC Today 

http://www.abqjournal.com/main/2012/07/09/abqnewsseeker/discussion-today-on-reopening-the-bosque.html
http://www.lcsun-news.com/las_cruces-opinion/ci_21039138/their-view-valley-safety-threatened-by-wilderness-area
http://www.lcsun-news.com/las_cruces-opinion/ci_21039138/their-view-valley-safety-threatened-by-wilderness-area
http://www.mountainbuzz.com/forums/f11/navajo-dam-scheduled-release-decrease-44116.html
http://www.americanforests.org/blog/til-the-river-runs-dry/
http://www.alamosanews.com/v2_news_articles.php?heading=0&page=75&story_id=25478
http://www.texasborderbusiness.com/News/1012262
http://www.texasborderbusiness.com/News/1012262
http://knau.drupal.publicbroadcasting.net/news
http://ctv4.criticalmention.com/playerpage/player?params=dGV4dElkPTI4NDgyNzg1MDAmYW1wO3BhcnRuZXJUb2tlbj04YTgwODMzNjM3MmUxNGU4MDEzNzNjMmE4Mzg2MDRkZCZhbXA7YWxlcnRUZXJtPTEzOTMwJmFtcDt0aW1lc3RhbXA9MjAxMjA3MDcwNzUzMDA=
http://www.gjsentinel.com/news/articles/rainfall-in-high-country-benefits-reservoir-storag/
http://www.indybay.org/newsitems/2012/07/05/18716966.php
http://www.knau.org/post/simulated-floods-designed-mitigate-dam-impacts
http://www.abqjournal.com/main/2012/07/03/abqnewsseeker/without-imported-water-the-rio-grande-would-be-dry-in-albuquerque.html
http://www.abqjournal.com/main/2012/07/03/abqnewsseeker/without-imported-water-the-rio-grande-would-be-dry-in-albuquerque.html
http://www.kob.com/article/stories/s2679863.shtml?cat=500
http://twitter.com/ColoWater2012/statuses/220935488666746881
http://twitter.com/ColoWater2012/statuses/220935488666746881
http://twitter.com/ColoWater2012/statuses/220935488666746881
http://www.alamosanews.com/v2_news_articles.php?heading=0&page=75&story_id=25465
http://www.mohavedailynews.com/articles/2012/07/04/news/local/doc4ff3e7574d257764349946.txt
http://www.durangotelegraph.com/index.cfm/archives/2012/june-28-2012/news/thirsty-for-more/
http://ctv4.criticalmention.com/playerpage/player?params=Y2xpcElkPTMwNjQ5NDImc2xpbT0xJnBvd2VyZWQ9MSZyZXBvcnQ9dHJ1ZSZoaWRlQ2xpcENvbnRyb2xzPTEmbm9oZWFkZXI9MSZub21lbnU9dHJ1ZSZhdXRvUGxheT0xJnBhcnRuZXJUb2tlbj04YTgwODM0ZDM4NDQ2ODY5MDEzODQ5MzgxOWI4M2FhZg==
http://www.durangoherald.com/article/20120705/COLUMNISTS37/707059988/-1/News
http://www.abqjournal.com/main/2012/07/05/news/farmers-water-used-by-mistake.html
http://www.gjfreepress.com/article/20120629/COLUMNISTS/120629958/0/FRONTPAGE
http://www.gjfreepress.com/article/20120629/COLUMNISTS/120629958/0/FRONTPAGE
http://greenriverstar.com/articles/2012/06/27/news/doc4feb8c76ed6b8808939089.txt
http://www.facebook.com/profile.php?id=502626871&v=wall&story_fbid=432469370108856
http://www.facebook.com/profile.php?id=502626871&v=wall&story_fbid=432469370108856
http://www.facebook.com/profile.php?id=502626871&v=wall&story_fbid=432469370108856
http://www.facebook.com/profile.php?id=502626871&v=wall&story_fbid=432469370108856
http://www.wef.org/about/StoryPage.aspx?story_id=174463338
http://www.wef.org/about/StoryPage.aspx?story_id=174463338
http://twitter.com/topgovtgrant/statuses/220600053272805377
http://twitter.com/topgovtgrant/statuses/220600053272805377
http://twitter.com/topgovtgrant/statuses/220600053272805377
http://www.montrosepress.com/news/aspinall-unit-observes-th-anniversary-at-blue-mesa/article_713706e0-c4a5-11e1-871f-001a4bcf887a.html
http://www.usda.gov/wps/portal/usda/usdahome?contentid=2012%2f07%2f0216.xml&contentidonly=true
http://www.usda.gov/wps/portal/usda/usdahome?contentid=2012%2f07%2f0216.xml&contentidonly=true
http://www.womensoutdoornews.com/2012/07/12th-annual-share-the-experience-photo-contest/
http://www.skinnymoose.com/desertrat/2012/07/02/arizona-boaters-be-aware-of-laws-regarding-quagga-mussels/?utm_source=rss&utm_medium=rss&utm_campaign=arizona-boaters-be-aware-of-laws-regarding-quagga-mussels
http://www.youtube.com/watch?v=Qw1uA8tClD0&feature=youtube_gdata
http://www.heraldextra.com/news/local/central/orem/college-notes/article_d9cc76b5-d772-52f0-8378-c4dfea331a54.html?comment_form=true
http://www.wskg.org/npr/colorado-river-dries-west-feels-pain
http://www.sltrib.com/sltrib/opinion/54352746-82/river-pipeline-colorado-http.html.csp
http://www.alamosanews.com/v2_news_articles.php?heading=0&page=72&story_id=25435
http://www.heraldextra.com/news/opinion/beehives-and-buffalo-chips/article_430f42e0-dfce-55c3-95c5-1e5c7fc59b68.html
http://intra.uc.usbr.gov/pao/ucToday/index.html
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