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United States Department of the Interior

BUREAU OF RECLAMATION
Washington, DC 20240

N REPLY REFER TO: JAN 1 n mB

84-59000
ADM-1.10

Mr, Dexter Brooks
Director, Office of Federal Operations

U.S. Equal Opportunity Employment Commission
131 M Street, NE

Washington, DC 20507

Subject: Transmittal of the Bureau of Reclamation’s Management Directive 715 (MD 715)
Fiscal Year (FY) 2012 Accomplishment Report and FY 2013 Plan Update

Dear Mr. Brooks:

Enclosed is the Reclamation’s FY 2012 MD-715 Accomplishments and FY 2013 Plan. We are

submitting this report concurrently to Ms. Sharon Eller, Director, Office of Civil Rights, Department of
the Interior.

Reclamation’s Diversity Council (RDC) used their first quarterly meeting to prepare this year-end report.
The RDC is currently chaired by Mr. David Murillo, the Deputy Commissioner for Operations, along
with other senior managers representing every region and office.

We look forward to implementing the initiatives outlined in the report and taking progressive steps that
will lead to a model Equal Employment Opportunity Program.

Please direct questions and inquiries to Mr. Dean W. Teasdale, Manager, Civil Rights Division,
303-445-2689.

Sincerely,

o [ f/oller

Michael L. Connor
Commissioner

Enclosure

cc: Ms. Sharon D. Eller
Director, Office of Civil Rights
Department of the Interior
1849 C Street, NW, Suite 5214
Washington, DC 20240
(w/o encl)



United States Department of the Interior

BUREAU OF RECLAMATION
Washington, DC 20240

IN REPLY REFER TO:

84-59000
ADM-1.10

MEMORANDUM
To: Director, Office of Civil Rights

Attn: Ms. Sharon Eller

i N -
Through: Anne J. Castle /7] Qég/' JAN 25 o3

Assistant Secretary — Water Science

From:  Michael L. Connor )
Commissionggeing FOf M JAN 10 2013

Subject: Transmittal of the Bureau of Reclamation’s Management Directive 715 (MD-715)
Fiscal Year (FY) 2012 Accomplishment Report and FY 2013 Plan Update

We are pleased to forward Reclamation’s MD-715 FY 2012 Accomplishment Report and
FY 2013 Plan Update.

The Reclamation Diversity Council, sponsored by the Director of Policy and Administration, and
chaired by the Deputy Commissioner for Operations, lead the development and preparation of

MD-715 and meets regularly to maintain communication on progress of the MD -715 Plan.

This report is also being sent directly to the Equal Employment Opportunity Commission under
separate cover. '

We look forward to a challenging and successful year. Please direct questions and inquiries to
Mr. Dean W. Teasdale, Manager, Civil Rights Division, at 303-445-2689.

Attachment
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EEOC FORM
715-01 PART A-D

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

For period covering October 1, 2011 to September 30, 2012 Status Report
And Fiscal Year 2013 Plan Update

PART A 1. Agency 1. U.S. Department of the Interior
Department 1.a. 2" level reporting component The Bureau of Reclamation
or Agency
Identifying 1.b. 3 level reporting component
Information

1.c. 4" level reporting component

2. Address 2. Denver Federal Center, Bldg. 67
PO Box 25007
3. City, State, Zip Code 3. Denver, Colorado 80225-0007
4.CPDF Code 5. FIPS code(s) 4. IN-07 5.
PART B 1. Enter total number of permanent full-time employees 1. 5168
Total 2. Enter total number of temporary employees 2. 289
Employment
Pioy 3. Enter total number employees paid from non-appropriated funds 3. Not
Applicable
4. TOTAL EMPLOYMENT [add lines B 1 through 3] 4. 5457
PART C 1. Head of Agency 1. Commissioner
Official Title
Agency
Official(s) 2. Agency Head Designee 2. Michael L. Connor
Responsible for
Oversight of 3. Principal EEO Manager/Official 3. Dean W. Teasdale
EEO Programs Official Title/series/grade Civil Rights Manager

Civil Rights Division
GS-0260-15



PART D

List of
Subordinate
Components
Covered in this
Report

4. Title VII Affirmative EEO Program Official 4,

5. Section 501 Affirmative Action Program Official 5.

6. Complaint Processing Program Manager 6.
7. Other Responsible EEO Staff 7.
Po

Subordinate Component and Location (City/State)

Pacific Northwest Region
Mid-Pacific Region
Lower Colorado Region
Upper Colorado Region
Great Plains Region
Denver Office

Washington Office

EEOC FORMS and Documents Included With This Report

Minoo Mostafavifar
Brian Sutherland
Lorraine Bobian

Rebecca Montoya, Duriye

well, D. Zakeia Walker

CPDF and FIPS
codes

IN-07-01

IN-07-02

IN-07-03

IN-07-04

IN-07-06

IN-07-08

IN-07-09

*Executive Summary [FORM 715-01 PART E], | /| *Optional Annual Self-Assessment Checklist
Against Essential Elements [FORM 715-

that includes:

01PART G]

Brief paragraph describing the agency's + | *EEO Plan To Attain the Essential Elements of

mission and mission-related functions

a Model EEO Program [FORM 715-01PART H]

for each programmatic essential element

requiring improvement

Summary of results of agency's annual self- + | *EEO Plan To Eliminate Identified Barrier

assessment against MD-715 "Essential

Elements"

barrier

[FORM 715-01 PART I] for each identified

v

v




Summary of Analysis of Work Force Profiles
including net change analysis and
comparison to RCLF

Summary of EEO Plan objectives planned to
eliminate identified barriers or correct
program deficiencies

Summary of EEO Plan action items
implemented or accomplished

*Statement of Establishment of Continuing
Equal Employment Opportunity Programs
[FORM 715-01 PART F]

*Copies of relevant EEO Policy Statement(s)
and/or excerpts from revisions made to EEO
Policy Statements

*Special Program Plan for the Recruitment,
Hiring, and Advancement of Individuals With
Targeted Disabilities for agencies with 1,000 or
more employees [FORM 715-01 PART J]

*Copy of Workforce Data Tables as necessary
to support Executive Summary and/or EEO
Plans

*Copy of data from 462 Report as necessary to
support action items related to Complaint
Processing Program deficiencies, ADR
effectiveness, or other compliance issues.

*Copy of Facility Accessibility Survey results as
necessary to support EEO Action Plan for
building renovation projects

*Organizational Chart

NA



U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

PART E

For Period Covering October 1, 2011 to September 30, 2012

EXECUTIVE SUMMARY
Agency’s Mission and Mission Related Functions

The Bureau of Reclamation is the largest wholesaler of water in the United States, our mission is to
manage, develop, and protect water and related resources in an environmentally and economically sound
manner in the interest of the American public. We deliver water to more than 31 million people, and provide
1 of 5 Western farmers (140,000) with irrigation water for 10 million acres of farmland that produce 60
percent of the nation's vegetables and 25 percent of its fruits and nut crops. Reclamation is also the
second largest producer of hydroelectric power in the western United States. Our 53 power plants annually
provide more than 40 billion kilowatt hours, generate nearly a billion dollars in power revenues, and
produce enough electricity to serve more than 3.5 million homes.

Reclamation is structured in 5 Regional Offices that service 19 area offices and 26 field offices, and an
office in Denver, Colorado, which serves as the headquarters division in conjunction with the Washington,
DC Office.

The Reclamation Diversity Council (RDC) is comprised of a diverse group of senior executives and
managers from all geographic regions/offices and occupations throughout Reclamation. The RDC, met in
Denver, November 7 and 8, 2012, to prepare this Accomplishments Report and Plan Update. While EEO
and HR professionals actively participate to provide technical assistance, the RDC members are chartered
with lead responsibility for the development and execution of the MD-715. In Fiscal Year (FY) 2012, the
RDC met in the months of January, May, August, and November to track progress and maintain
communication.

FY 2012 Accomplishment Highlights

The contents of this Report highlights the many programs, activities, and initiatives that Reclamation has
undertaken in an effort to strengthen the various aspects of a model EEO program.

Highlights of some of the diversity related efforts in FY 2012 include:

e Pacific Northwest conducted interactive educational sessions to six (6) Tribal Communities on how
to use USAJobs.gov as well as resume, interviewing, and other job-seeking skills.

e Mid-Pacific utilized Special Emphasis Program Managers in outreach and recruitment events.

e Lower Colorado conducted an interactive EEO training session, including a module on Alternative
Dispute Resolution (ADR), to inform employees of the benefits of ADR.

e Upper Colorado partnered with Utah Governor's Committee on Employment of People with
Disabilities to be recognized as a Disability Friendly Business. The region also exceeded their FY
2012 hires of individuals with targeted disabilities attributed to management dedicating specific
vacancies for use of the Schedule A hiring authority.



e Great Plains Region facilitated and organized 19 hour-long training sessions that extended to area
and field offices for a total 484 training hours by all regional employees.

e Denver/Washington D.C. Offices have increased the visibility and collaboration of Special
Emphasis Programs. Denver Office hosted the Project SEARCH program, a joint approach to
providing local students with a learning disability educational and real-work work experience.

e The Reclamation Career Mentoring Program has collaborated with the Denver Administrative
Support Council to focus professional development for those in entry tech or administrative type
positions within the Denver and Washington Offices and Great Plains Region. Pacific Northwest
also conducted a mentoring program in which the mentoring pairs spoke at brown bags to engage
employees of their experience and the value of participating in a professional development
program.

Workforce Data

Reclamation employs 5,457 employees in various occupations and grades, including 5,168 permanent and
289 in temporary workforces. A review of prior year’s (FY 2011) workforce data reveals that the net change
of the total workforce increased by 0.5% however, the net change in the following EEO groups decreased:
Native Hawaiian Males (-23.1%), American Indian Females (-11.8%), and Black or African American
Females (-6.3%). When comparing workforce data distributed by ethnicity, race, and gender to the 2000
National Civilian Labor Force (NCLF), data indicates Asian Males, Native Hawaiian or Other Pacific
Islanders Males and Females, and American Indians or Alaskan Native Males and Females are equal to or
above the NCLF. Hispanic Males and Females, White Females, and Asian Females are below the NCLF
with Black or African American Males and Females employees severely below the NCLF (1.4% and 1.5%
compared to 1.7% and 1.6% NCLF respectively). Reclamation had a net increase from FY 2011 of
individuals with targeted disabilities from 1.5% to 1.6%.

Reclamation has 5 mission critical occupations: 0401 Natural Resources Management, 0810 Civil
Engineer, 2210 Information Technology Management, 2810 High Voltage Electrician, and 5352 Industrial
Equipment Mechanic. In the 0401 Natural Resources Management series, Table A6 reveals that Asian
Males and Females are the most underrepresented compared to the Occupational Civilian Labor Force
(OCLF). In the 0810 Civil Engineer series, Table A6 reveals that Black and Asian Males are the most
underrepresented compared to the OCLF. In the 2210 Information Technology series, Table A6 reveals
that Asian Females are the most underrepresented compared to the OCLF. The 2810 High Voltage
Electrician series and 5352 Industrial Equipment Mechanic series are within the labor and trade positions,
of which the OCLF reveals a general low participation rate for Females; however Reclamation has Female
representation in several EEO groups above the OCLF in these labor and trade occupations. Reclamation
has increased representation of individuals with targeted disabilities in the following mission critical
occupations: 2210 Information Technology Management from 2.8% in FY 2011 to 3.1% in FY 2012 and
5352 Industrial Equipment Mechanic from 1.4% in FY 2011 to 1.7% in FY 2012.

Total hires and separations from Table A8 and Al14 are presented in Figure 1. The following EEO groups
demonstrate a higher separation rate compared to their respective hiring rate: Native Hawaiian Males,
American Indian Males, White Females, Black Females, and American Indian Females.

FY 2013 Planned Action



Reclamation has established various priorities in FY 2013 to improve and strengthen the EEO Program:

e Acornerstone in Reclamation’s EEO program is continuing efforts to strengthen the Special
Emphasis Program to broaden the scope to which these programs are engaged within
Reclamation. This means utilizing and enhancing on the various and many roles SEP Managers
play to better strengthen diversity initiatives.

e InFY 2013, in addition to training managers and supervisors regarding Alternative Dispute
Resolution, Reclamation intends to make efforts to increase training opportunities for employees.
The objective is to increase efforts to address workplace conflict at the earliest possible stage
through dispute resolution venues.

e Collaboration between EEO and HR communities is essential to the success of the EEO program.
Reclamation will establish periodic bureau-wide community meetings to discuss and enhance
relationships needed to better facilitate diversity initiatives.

o Workforce separation data shows a high separation rate. Reclamation conducted an initial analysis
to determine that approximately 53% of voluntary separations are due to retirements. However,
Exit Interview Surveys are essential to determine qualitative data for reasons employees choose to
leave Reclamation and to determine if barriers exist. To this end, Reclamation will evaluate the
qualitative measures and ensure that the exit interview survey is provided to each and every
separating employee.

e Inan effort to foster a diverse workplace, Reclamation will focus its attention to outreach and
recruitment methods for veterans, bargaining board positions, and American Indians to determine
the best approach to increasing the diversity within the applicant pool. In FY 2013, the Reclamation
Outreach and Recruitment Team will collaborate on veterans outreach, outreach for bargaining
board positions, and Tribal Colleges and Universities.

e The Reclamation Diversity Council established a goal of 15 hires of individuals with targeted
disabilities.

Reclamation looks forward to the new initiatives and challenges outlined for FY 2013. We are confident

that through the active leadership within the RDC, and support of the Reclamation’s Leadership Team, we
will develop new strategies and continue to make progress toward a model EEO program.
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Figure 1: Hires v. Separations - Permanent Workforce
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EEOC FORM
715-01 PART F
U.S. Equal Employment Opportunity Commission
- FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

CERTIFICATION of ESTABLISHMENT of CONTINUING
EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS

|, Dean Teasdale, am the Principal EEOQ Director for the Bureau of Reclamation.

The agency has conducted an annual self-assessment of Section 717 and Section 501 programs against the essential
elements as prescribed by EEO MD-715. If an essential element was not fully compliant with the standards of EEQ MD-715, a
further evaluation was conducted and, as appropriate, EEO Plans for Attaining the Essential Elements of a Model EEO
Praogram, are included with this Federal Agency Annual EEQO Program Status Report.

The agency has also analyzed its work force profiles and conducted barrier analyses aimed at detecting whether any
management or personnel policy, procedure or practice is operating to disadvantage any group based on race, national origin,
gender or disability. EEO Plans to Eliminate identified Barriers, as appropriate, are included with this Federal Agency Annual
EEO Program Status Report.

| certify that proper documentation of this assessment is in place and is being maintained for EEOC review upon request.

£ &%ﬁ/ﬂ /ot

Dean W. Teasdale, M nager, C:\nl Rights Division Date
Signature of Principal EEO Director/Official

Certifies that this Federal Agency Annual EEO Program

Status Report is in compliance with EEQ MD-715.

\

eml...-... vl 177/13

Joshua Fowler, Manager, Human Resources Division Date
Signature of Human Resources Manager

ossann Gonzales, Directgr, Policy énd Admi)'ustrat:on Date
Signature of Policy and Administration
a 5
1//0/) 5
/ L
Michael L. Connor, Commissioner Date

Signature of Agency Head or Agency Head Designee

12



EEOC FORM
715-01
PART G

BUREAU OF RECLAMATION
FISCAL YEAR 2011

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

Essential Element A: DEMONSTRATED COMMITMENT FROM AGENCY LEADERSHIP
Requires the agency head to issue written policy statements ensuring a workplace free of
discriminatory harassment and a commitment to equal employment opportunity.

— . Measure For all unmet

. Compliance has been measures,

Indicator met provide a brief
explanation in

"Measures _ Yes No the space below

EEO policy statements are up-to-date. or complete and

attach an EEOC
FORM 715-01
PART H to the
agency's status
report.

1. The Agency Head was installed on May 21, 2009. v Commissioner Connor

2. Was the EEO policy Statement issued within 6 - 9 months of the was confirmed 5-21-09

installation of the Agency Head? and issued a policy
memo dated 09-16-09.

If no, provide an explanation.

3. During the current Agency Head's tenure, has the EEO policy v EEO Policy has been re-

Statement been re-issued annually? issued to all employees

Issue Date — September 27, 2012 on 11-29-10, 10-4-11

If no, provide an explanation. and §-27-12.

4. Are new employees provided a copy of the EEO policy statement iy

during orientation?

5. When an employee is promoted into the supervisory ranks, is s/he v

provided a copy of the EEO policy statement?

13




msl-Compliance
Indicator

”Measures .
EEO policy statements have been

communicated to all employees.

Measure has been

met

Yes

No

For all unmet
measures,
provide a brief
explanation in
the space below
or complete and
attach an EEOC
FORM 715-01
PART H to the
agency's status
report.

6. Have the heads of subordinate reporting components
communicated support of all agency EEO policies through the
ranks?

7. Has the agency made written materials available to all
employees and applicants, informing them of the variety of EEO
programs and administrative and judicial remedial procedures
available to them?

8. Has the agency prominently posted such written materials in
all personnel offices, EEO offices, and on the agency's internal
website? [see 29 CFR §1614.102(b)(5)]

m=l-Compliance

Indicator Agency EEO policy is vigorously
enforced by agency management.

‘ Measures

Measure has been

met

For all unmet
measures,
provide a brief
explanation in
the space below
or complete and
attach an EEOC
FORM 715-01
PART H to the
agency's status
report.

Yes No

9. Are managers and supervisors evaluated on their commitment
to agency EEO policies and principles, including their efforts to:

a. Resolve problems/disagreements and other conflicts in
their respective work environments as they arise?

b. Address concerns, whether perceived or real, raised by
employees and following-up with appropriate action to correct
or eliminate tension in the workplace?

c. Support the agency's EEO Program through allocation of
mission personnel to participate in community out-reach and
recruitment programs with private employers, public schools,
and universities?

14




d. Ensure full cooperation of employees under his/her
supervision with EEO Office officials such as EEO
Counselors, EEO Investigators, etc.?

e. Ensure a workplace that is free from all forms of
discrimination, harassment, and retaliation?

f. Ensure that subordinate supervisors have effective
managerial, communication, and interpersonal skills in order
to supervise most effectively in a workplace with diverse
employees and avoid disputes arising from ineffective
communications?

g. Ensure the provision of requested religious
accommodations when such accommodations do not cause
an undue hardship?

h. Ensure the provision of requested disability
accommodations to qualified individuals with disabilities when
such accommodations do not cause an undue hardship?

10. Have all employees been informed about what behaviors are
inappropriate in the workplace and that this behavior may result in
disciplinary actions?

11. Describe what means were utilized by the agency to so inform its
workforce about the penalties for unacceptable behavior.

#11-New Employee

Orientation, Ethics Training,

No-FEAR Training, and
Employee Newsletters

12. Have the procedures for reasonable accommodation for individuals
with disabilities been made readily available/accessible to all employees
by disseminating such procedures during orientation of new employees
and by making such procedures available on the World Wide Web or
Internet?

13. Have managers and supervisors been trained on their
responsibilities under the procedures for reasonable accommodation?

15




Essential Element B: INTEGRATION OF EEO INTO THE AGENCY'S STRATEGIC MISSION
Requires that the agency's EEO programs be organized and structured to maintain a
workplace that is free from discrimination in any of the agency's policies, procedures or
practices and supports the agency's strategic mission.

—— . Measure | For all unmet
. Compliance has been | measures, provide a
Indicator The reporting structure for the EEO met brief explanation in
Program provides the Principal EEO the space below or
”Measures Official with appropriate authority and Yes | No | complete and attach
resources to effectively carry out a an EEOC FORM 715-01
successful EEO Program. PART Hto the
agency's status
report.
14. Is the EEO Manager under the direct supervision of the agency v | EEO manager/officer
head? [see 29 CFR 81614.102(b)(4)] has unrestricted access
For subordinate level reporting components, is the EEO to the Commissioner of
Manager/Officer under the immediate supervision of the lower level Reclamation.
component's head official?
(For example, does the Regional EEO Officer report to the Regional
Administrator?)
15. Are the duties and responsibilities of EEO officials clearly v
defined?
16. Do the EEO officials have the knowledge, skills, and abilities to v
carry out the duties and responsibilities of their positions?
17. If the agency has 2" level reporting components, are there v
organizational charts that clearly define the reporting structure for
EEO Programs?
18. If the agency has 2™ level reporting components, does the v
agency-wide EEO Manager have authority for the EEO Programs
within the subordinate reporting components?

If not, please describe how EEO Program authority is delegated
to subordinate reporting components.

16




The EEO Manager and other EEO
professional staff responsible for EEO
Programs have regular and effective

m=-Compliance
Indicator

means of informing the agency head and
senior management officials of the status
of EEO Programs and are involved in, and
consulted on, management/personnel
actions.

”Measures

Measure
has been
met

Yes | No

For all unmet
measures, provide a
brief explanation in
the space below or
complete and attach
an EEOC FORM 715-01
PART H to the
agency's status
report.

19. Does the EEO Manager/Officer have a regular and effective
means of informing the agency head and other top management
officials of the effectiveness, efficiency, and legal compliance of the
agency's EEO Program?

20. Following the submission of the immediately preceding FORM
715-01, did the EEO Manager/Officer present to the head of the
agency and other senior officials the "State of the Agency" briefing
covering all components of the EEO report, including an
assessment of the performance of the agency in each of the six
elements of the Model EEO Program and a report on the progress
of the agency in completing its barrier analysis including any
barriers it identified and/or eliminated or reduced the impact of?

21. Are EEO Program officials present during agency deliberations
prior to decisions regarding recruitment strategies, vacancy
projections, succession planning, selections for training/career
development opportunities, and other workforce changes?

22. Does the agency consider whether any group of employees or
applicants might be negatively impacted prior to making human
resource decisions such as reorganizations and realignments?

23. Are management/personnel policies, procedures, and practices
examined at regular intervals to assess whether there are hidden
impediments to the realization of equality of opportunity for any
group(s) of employees or applicants? [see 29 C.F.R. §
1614.102(b)(3)]

24. 1s the EEO Manager included in the agency's strategic
planning, especially the agency's human capital plan, regarding
succession planning, training, etc., to ensure that EEO concerns are
integrated into the agency's strategic mission?

See Part H for
objectives towards
improvement.

17



m=-Compliance Measure | Forallunmet
Indicator has been | measures, provide a
The agency has committed sufficient met bh”ef explabnaltlon n
human resources and budget allocations the space below or
$ to its EEO programs to ensure successful | Yes | No complete and attach
Measures operation an EEOC FORM 715-01
' PART H to the
agency's status
report.
25. Does the EEO Manager have the authority and funding to v
ensure implementation of agency EEO action plans to improve EEO
program efficiency and/or eliminate identified barriers to the
realization of equality of opportunity?
26. Are sufficient personnel resources allocated to the EEO v
Program to ensure that agency self-assessments and self-analyses
prescribed by EEO MD-715 are conducted annually and to maintain
an effective complaint processing system?
27. Are statutory/regulatory EEO related Special Emphasis v See Part H for
Programs sufficiently staffed? objectives towards
continued improvement.
a. Federal Women's Program - 5 U.S.C. 7201; 38 U.S.C. 4214; |
Title 5 CFR, Subpart B, 720.204
b. Hispanic Employment Program - Title 5 CFR, Subpart B, v
720.204
c. People With Disabilities Program Manager; Selective v
Placement Program for Individuals With Disabilities - Section
501 of the Rehabilitation Act; Title 5 U.S.C. Subpart B, Chapter
31, Subchapter 1-3102; 5 CFR 213.3102(t) and (u); 5 CFR
315.709
28. Are other agency special emphasis programs monitored by the v
EEOQ Office for coordination and compliance with EEO guidelines
and principles, such as FEORP - 5 CFR 720; Veterans Employment
Programs; and Black/African American; American Indian/Alaska
Native, Asian American/Pacific Islander programs?
- i Measure
__~ompliance has been | For all unmet measures,
Indicator met provide a brief
The agency has committed sufficient explanation in the space
budget to support the success of its EEO ves | No below or complete and
¥ Measures Programs. attach an EEOC FORM
715-01 PART Hto the
agency’s status report.
29. Are there sufficient resources to enable the agency to conduct v
a thorough barrier analysis of its workforce, including the provision

18




of adequate data collection and tracking systems?

30. Is there sufficient budget allocated to all employees to utilize,
when desired, all EEO programs, including the complaint
processing program and ADR, and to make a request for
reasonable accommodation? (Including subordinate level reporting
components?)

31. Has funding been secured for publication and distribution of
EEO materials (e.g., harassment policies, EEO posters, reasonable
accommodations procedures, etc.)?

32. Is there a central fund or other mechanism for funding supplies,
equipment, and services necessary to provide disability
accommodations?

33. Does the agency fund major renovation projects to ensure
timely compliance with Uniform Federal Accessibility Standards?

34. Is the EEO Program allocated sufficient resources to train all
employees on EEO Programs, including administrative and judicial
remedial procedures available to employees?

a. Is there sufficient funding to ensure the prominent posting of
written materials in all personnel and EEO Offices? [see 29
C.F.R. § 1614.102(b)(5)]

b. Is there sufficient funding to ensure that all employees have
access to this training and information?

35. Is there sufficient funding to provide all managers and
supervisors with training and periodic up-dates on their EEO
responsibilities:

a. for ensuring a workplace that is free from all forms of
discrimination, including harassment and retaliation?

b. to provide religious accommodations?

c. to provide disability accommodations in accordance with the
agency’s written procedures?

d. in the EEO discrimination complaint process?

e. to participate in ADR?

19




Essential Element C: MANAGEMENT AND PROGRAM ACCOUNTABILITY
This element requires the Agency Head to hold all managers, supervisors, and EEO
Officials responsible for the effective implementation of the agency's EEO Program and

Plan.
—— . Measure | For all unmet
» Compliance EEO program officials advise and | has been | measures, provide a
Indicator provide appropriate assistance to met brief explanation in the
managers/supervisors about the space below or
”Measures status of EEO programs within each | Yes | No | complete and attach
manager’s or supervisor's area or an EEOC FORM 715-01
responsibility. PART Hto the
agency's status report.
36. Are regular (monthly/quarterly/semi-annually) EEO updates |
provided to management/supervisory officials by EEO program
officials?
37. Do EEO program officials coordinate the development and v
implementation of EEO Plans with all appropriate agency
managers to include Agency Counsel, Human Resource
Officials, Finance, and the Chief Information Officer?
Compliance The Human Resources Manager and rl:/f!\esasgéen Eoerailtljruensms:ovide a
: the EEO Manager meet regularly to ; e
Indicator met brief explanation in the
assess whether personnel programs, space below or
policies, and procedures are in lete and attach
¥ Measures conformity with instructions contained | Y&S | No CO[EFI)ESC FORM 715.01
in EEOC management directives. [see gr,]ART H to the i
29 CFR 8§ 1614.102(b)(3)] .
agency's status report.
38. Have timetables or schedules been established for the v
agency to review its Merit Promotion Program Policy and
Procedures for systemic barriers that may be impeding full
participation in promotion opportunities by all groups?
39. Have timetables or schedules been established for the v
agency to review its Employee Recognition Awards Program
and Procedures for systemic barriers that may be impeding full
participation in the program by all groups?
40. Have timetables or schedules been established for the v
agency to review its Employee Development/Training Programs
for systemic barriers that may be impeding full participation in
training opportunities by all groups?
- Measure | For all unmet
Compliance When findings of discrimination are has been | measures, provide a
Indicator made, the agency explores whether or met brief explanation in the
not disciplinary actions should be space below or
3 taken. Yes | No | complete and attach
Measures an EEOC FORM 715-01

20




PART H to the
agency's status report.

41. Does the agency have a disciplinary policy and/or a table
of penalties that covers employees found to have committed
discrimination?

42. Have all employees, supervisors, and managers been
informed as to the penalties for being found to perpetrate
discriminatory behavior or for taking personnel actions based
upon a prohibited basis?

43. Has the agency, when appropriate, disciplined or
sanctioned managers/supervisors or employees found to have
discriminated over the past two years?

If so, cite number found to have discriminated and list penalty/disciplinary action for each type of

violation.

#43 — In Fiscal Year 2011, there was one finding of discrimination. The Department, Office of Civil
Rights (OCR) ordered that the three management officials take the required training administered by
OCR staff and the management officials be disciplined accordingly. Since the timing of the Final
Order one management official is now deceased and the remaining two management officials have
been disciplined. Of the two remaining management officials, one manager has received a letter of
counseling and the other manager received a letter of reprimand.

44. Does the agency promptly (within the established time v
frame) comply with EEOC, Merit Systems Protection Board,

Federal Labor Relations Authority, labor arbitrators, and District

Court orders?

45. Does the agency review disability accommodation v

decisions/actions to ensure compliance with its written
procedures and analyze the information tracked for trends,
problems, etc.?
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Essential Element D: PROACTIVE PREVENTION
Requires that the agency head makes early efforts to prevent discriminatory actions and
eliminate barriers to equal employment opportunity in the workplace.

= Measure | For all unmet

Compliance has been | measures, provide a

Indicator Analyses to identify and remove met brief e>t<)P|Iana“0n in the

unnecessary barriers to employment are zgﬁwcpeletee (;l\rI]VdO;ttaCh an

”Measures conducted throughout the year. Yes | NO | EEOC FORM 715-01
PART H to the agency's
status report.

46. Do senior managers meet with and assist the EEO Manager v

and/or other EEO Program Officials in the identification of barriers

that may be impeding the realization of equal employment

opportunity?

47. When barriers are identified, do senior managers develop and v

implement, with the assistance of the agency EEO office, agency

EEO Action Plans to eliminate said barriers?

48. Do senior managers successfully implement EEO Action Plans v

and incorporate the EEO Action Plan Objectives into agency

strategic plans?

49. Are trend analyses of workforce profiles conducted by race, v

national origin, sex, and disability?

50. Are trend analyses of the workforce's major occupations v

conducted by race, national origin, sex, and disability?

51. Are trend analyses of the workforce's grade level distribution v

conducted by race, national origin, sex, and disability?

52. Are trend analyses of the workforce's compensation and v

reward system conducted by race, national origin, sex, and

disability?

53. Are trend analyses of the effects of management/personnel v

policies, procedures, and practices conducted by race, national

origin, sex, and disability?

—- Measure | For all unmet

Compliance has been | measures, provide a

Indicator The use of Alternative Dispute met g;‘;;:@%‘liwg?” in the

Resolution(ADR) is encouraged by senior complete and attach an

¥ Veasures management Yes | No | EEoc FORM 715-01
PART H to the agency's
status report.

54. Are all employees encouraged to use ADR? v
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55. Is the participation of supervisors and managers in the ADR
process required?

Essential Element E: EFFICIENCY
Requires that the agency head ensure that there are effective systems in place for
evaluating the impact and effectiveness of the agency's EEO Programs as well as an

efficient and fair dispute resolution process.

- Measure For all unmet measures,
Compliance . . has been | provide a brief explanation
Indicator The agency has sufficient staffing, met in the space below or
funding, and authority to achieve the complete and attach an
elimination of identified barriers. EEOC FORM 715-01 PART
¥ Measures Yes | NO | {0 the agency's status
report.
56. Does the EEO Office employ personnel with adequate v
training and experience to conduct the analyses required by
MD-715 and these instructions?
57. Has the agency implemented an adequate data collection v Currently accessing MD-
and analysis system that permit tracking of the information 715 reports from National
required by MD-715 and these instructions? Business Center (NBC)
Datamart system which is
linked to the Federal
Payroll and Personnel
System (FPPS).
58. Have sufficient resources been provided to conduct v
effective audits of field facilities' efforts to achieve a model EEO
Program and eliminate discrimination under Title VII and the
Rehabilitation Act?
59. Is there a designated agency official or other mechanism in |
place to coordinate or assist with processing requests for
disability accommodations in all major components of the
agency?
60. Are 90% of accommodation requests processed within the v
time frame set forth in the agency procedures for reasonable
accommodation?
- Measure For all unmet measures,
Compliance The agency has an effective complaint | has been | provide abrief explanation
Indicator tracking and monitoring system in met in the space below or
place to increase the effectiveness of complete and attach an
’ EEOC FORM 715-01 PART
”Measures the agency's EEO Programs. Yes | No | Hiothe agency's status
report.
61. Does the agency use a complaint tracking and monitoring v
system that allows identification of the location, status of
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complaints, and length of time elapsed at each stage of the
agency's complaint resolution process?

62. Does the agency's tracking system identify the issues and v
bases of the complaints, the aggrieved individuals/

complainants, the involved management officials and other
information to analyze complaint activity and trends?

63. Does the agency hold contractors accountable for delay in v

counseling and investigation processing times?

If yes, briefly describe how:

Payment for investigations may be reduced; continued problems could result in loss of future business.

64. Does the agency monitor and ensure that new
investigators, counselors, including contract and collateral duty
investigators, receive the 32 hours of training required in
accordance with EEO Management Directive MD-1107?

v

65. Does the agency monitor and ensure that experienced
counselors, investigators, including contract and collateral duty
investigators, receive the 8 hours of refresher training required
on an annual basis in accordance with EEO Management
Directive MD-1107?

o _ The agency has sufficient staffing,
Compliance funding, and authority to comply with
Indicator the time frames in accordance with the

EEOC (29 C.F.R. Part 1614) regulations
for processing EEO complaints of

”Measures S
employment discrimination.

Measure
has been
met

Yes No

For all unmet measures,
provide a brief explanation
in the space below or
complete and attach an
EEOC FORM 715-01 PART
H to the agency's status
report.

66. Are benchmarks in place which compare the agency's
discrimination complaint processes with 29 C.F.R. Part 16147

a. Does the agency provide timely EEO counseling within
30 days of the initial request or within an agreed upon
extension in writing, up to 60 days?

b. Does the agency provide an aggrieved person with
written notification of his/her rights and responsibilities in
the EEO process in a timely fashion?

c. Does the agency complete the investigations within the
applicable prescribed time frame?

d. When a complainant requests a final agency decision,
does the agency issue the decision within 60 days of the
request?

N/A | N/A

The Department OCR
issues all Final Agency
Decisions.

e. When a complainant requests a hearing, does the
agency immediately upon receipt of the request from the
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EEOC AJ forward the investigative file to the EEOC
Hearing Office?
f. When a settlement agreement is entered into, does the v
agency timely complete any obligations provided for in
such agreements?
g. Does the agency ensure timely compliance with EEOC v
AJ decisions which are not the subject of an appeal by the
agency?
- . . L Measure | For all unmet measures,
Indicator resolution process and effective met in the space below or
systems for evaluating the impact and complete and attach an
effectiveness of the agency's EEO ves | No EEOC FORM 715-01 PART
¥ Measures complaint processing program. Hto tthe agency's status
report.
67. In accordance with 29 C.F.R. §1614.102(b), has the v
agency established an ADR Program during the pre-complaint
and formal complaint stages of the EEO process?
68. Does the agency require all managers and supervisors to v | See Part H for objectives
receive ADR training in accordance with EEOC (29 C.F.R. Part towards continued
1614) regulations, with emphasis on the federal government's improvement.
interest in encouraging mutual resolution of disputes and the
benefits associated with utilizing ADR?
69. After the agency has offered ADR and the complainant has |
elected to participate in ADR, are the managers required to
participate?
70. Does the responsible management official directly involved |
in the dispute have settlement authority?
- Measure | For all unmet measures,
Compliance The agency has effective systems in has been | provide abrief explanation
Indicator place for maintaining and evaluating met 'cnom@fea;ﬁfgﬂvcﬁran
the impact and effectiveness of its EEOC EORM 715-01 PART
¥ Measures EEO programs. Yes | NO | Hto the agency's status
report.
71. Does the agency have a system of management controls v
in place to ensure the timely, accurate, complete, and
consistent reporting of EEO complaint data to the EEOC?
72. Does the agency provide reasonable resources for the v
EEO complaint process to ensure efficient and successful
operation in accordance with 29 C.F.R. § 1614.102(a)(1)?
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73. Does the agency EEO office have management controlsin |
place to monitor and ensure that the data received from Human
Resources is accurate, timely received, and contains all the
required data elements for submitting annual reports to the
EEOC?
74. Do the agency's EEO programs address all of the laws v
enforced by the EEOC?
75. Does the agency identify and monitor significant trends in v
complaint processing to determine whether the agency is
meeting its obligations under Title VII and the Rehabilitation
Act?
76. Does the agency track recruitment efforts and analyze v
efforts to identify potential barriers in accordance with MD-715
standards?
77. Does the agency consult with other agencies of similar size |
on the effectiveness of their EEO programs to identify best
practices and share ideas?
- The agency ensures that the Measure | For all unmet measures,
Compliance investigation and adjudication function | has been | provide abrief explanation
Indicator of its complaint resolution process are met in the space below or
. complete and attach an
separate from its Iggal de_fense ar_m_of EEOC EORM 715-01 PART
"Measures agency or other of_flce_s with conflicting | Yes | No | Htothe agency's status
or competing interests. report.
78. Are legal sufficiency reviews of EEO matters handled by a N/A | N/A | Not Applicable.
functional unit that is separate and apart from the unit which Department OCR will
handles agency representation in EEO complaints? respond.
79. Does the agency discrimination complaint process ensure N/A | N/A | Not Applicable.
a neutral adjudication function? Department OCR will
respond.
80. If applicable, are processing time frames incorporated for N/A | N/A | Not Applicable.
the legal counsel's sufficiency review for timely processing of Department OCR will
complaints? respond.
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Essential Element F: RESPONSIVENESS AND LEGAL COMPLIANCE

This element requires that federal agencies are in full compliance with EEO statutes and
EEOC regulations, policy guidance, and other written instructions.

- For all unmet measures,
Compliance Agency personn?' are Measure has provide a brief
Indicator accountable for timely been met explanation in the space
compliance with orders issued below or complete and
by EEOC Administrative attach an EEOC FORM
¥ Measures Judges. Yes No | 715.01 PART H to the
agency's status report.
81. Does the agency have a system of management v

control to ensure that agency officials timely comply
with any orders or directives issued by EEOC
Administrative Judges?

- _ The agency's system of For a_1|| unmgt measures,
Compliance provide a brief
indicator management controlg ensures M h explanation in the space
that the agency timely easure nas below or complete and
completes all ordered corrective been met attach an EEOC FORM
action and submits its 715-01 PART Hto the
compliance report to EEOC agency's status report.
within 30 days of such
”Measures completion. Yes No
82. Does the agency have control over the payroll v
processing function of the agency? If Yes, answer the
two questions below.
a. Are there steps in place to guarantee v
responsive, timely, and predictable processing of
ordered monetary relief?
b. Are procedures in place to promptly process v
other forms of ordered relief?

- Agency personnel are For all unmet measures,
Compliance accountable for the timely provide a bri.ef
Indicator completion of actions required Measure has Exlli)lanatlon in tlhte Spfzce
H elow or compiete an
to comply with orders of EEOC. been met attach an EEOC FORM
715-01 PART Hto the
agency's status report
"Measures Yes No
83. Is compliance with EEOC orders encompassed in v

the performance standards of any agency employees?

If so, please identify the employees by title in the comments section and state how performance is

measured.
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All supervisory performance standards include an EEO/Diversity element.

84. Is the unit charged with the responsibility for v
compliance with EEOC orders located in the EEO
office?

If not, please identify the unit in which it is located, the number of employees in the unit, and their
grade levels in the comments section.

85. Have the involved employees received any v
formal training in EEO compliance?

86. Does the agency promptly provide to the EEOC v
the following documentation for completing
compliance:

a. Attorney Fees: Copy of check issued for v
attorney fees and /or a narrative statement by an
appropriate agency official or agency payment
order dating the dollar amount of attorney fees
paid?

b. Awards: A narrative statement by an v
appropriate agency official stating the dollar
amount and the criteria used to calculate the
award?

c. Back Pay and Interest: Computer print-outs v
or payroll documents outlining gross back pay
and interest, copy of any checks issued,
narrative statement by an appropriate agency
official of total monies paid?

d. Compensatory Damages: The final agency v
decision and evidence of payment, if made?

e. Training: Attendance roster at training v
session(s) or a narrative statement by an
appropriate agency official confirming that
specific persons or groups of persons attended
training on a date certain?

f. Personnel Actions (e.g., Reinstatement, v
Promotion, Hiring, Reassignment): Copies of SF-

50s

g. Posting of Notice of Violation: Original v

signed and dated notice reflecting the dates that
the notice was posted. A copy of the notice will
suffice if the original is not available.
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h. Supplemental Investigation: 1. Copy of letter to
complainant acknowledging receipt from EEOC of
remanded case. 2. Copy of letter to complainant
transmitting the Report of Investigation (not the ROI
itself unless specified). 3. Copy of request for a
hearing (complainant's request or agency's transmittal
letter).

i. Final Agency Decision (FAD): FAD or copy of the
complainant's request for a hearing.

j- Restoration of Leave: Print-out or statement
identifying the amount of leave restored, if applicable.
If not, an explanation or statement.

k. Civil Actions: A complete copy of the civil action
complaint demonstrating same issues raised as in
compliance matter.

I. Settlement Agreements: Signed and dated
agreement with specific dollar amounts, if applicable.
Also, appropriate documentation of relief is provided.
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EEOC FORM
715-01 PART H

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Attain the Essential Elements of a Model EEO Program

BUREAU OF RECLAMATION

FY 2013

STATEMENT of Essential Element B: INTEGRATION OF EEO INTO THE AGENCY'S

MODEL PROGRAM STRATEGIC MISSION

ESSENTIAL ELEMENT Requires that the agency's EEO programs be organized and structured
DEFICIENCY: to maintain a workplace that is free from discrimination in any of the
agency's policies, procedures or practices and supports the agency's

strategic mission.

Compliance Indicator — The EEO Manager and other EEO
professional staff responsible for EEO Programs have regular and
effective means of informing the agency head and senior management
officials of the status of EEO Programs and are involved in, and
consulted on, management/personnel actions.

Measures #24 — Is the EEO Manager included in the agency's strategic
planning, especially the agency's human capital plan, regarding
succession planning, training, etc., to ensure that EEO concerns are
integrated into the agency's strategic mission?

OBJECTIVE: To improve communication and advance a Model EEO Program
through participation of EEO officials at agency deliberations at all

levels within Reclamation.

RESPONSIBLE OFFICIAL: Manager, Civil Right Division
Manager, Human Resources

DATE OBJECTIVE INITIATED: | November 7, 2012

TARGET DATE FOR September 30, 2013
COMPLETION OF OBJECTIVE:

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:

1. Reclamation’s Civil Rights Division Manager and Human Resources
Division Manager will meet with the executive sponsor of the RDC to
develop a strategic plan to initiate EEO and HR Reclamation-wide
community meetings on various diversity initiatives.

TARGET DATE
(Must be specific)

September 30, 2013
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EEOC FORM
715-01 PART H
U.S. Equal Employment Opportunity Commission

FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Attain the Essential Elements of a Model EEO Program

BUREAU OF RECLAMATION
Modified FY 2013
STATEMENT of Essential Element B - Integration of EEO into the Agency’s Strategic Mission
MODEL PROGRAM | Requires the agency’s EEO Program be organized and structured to maintain a
ESSENTIAL workplace that is free from discrimination in any of the agency'’s policies, procedures
ELEMENT or practices and supports the agency’s strategic mission.
DEFICIENCY:
Compliance Indicator — The agency has committed sufficient human resources and
budget allocations to its EEO programs to ensure successful operation.
Measures #27 — Are statutory/regulatory EEO related Special Emphasis Programs
sufficiently staffed?
A.)Federal Women's Program - 5 U.S.C. 7201; 38 U.S.C. 4214; Title 5 CFR, Subpart
B, 720.204
B.) Hispanic Employment Program - Title 5 CFR, Subpart B, 720.204
C.) People With Disabilities Program Manager; Selective Placement Program for
Individuals With Disabilities - Section 501 of the Rehabilitation Act; Title 5 U.S.C.
Subpart B, Chapter 31, Subchapter 1-3102; 5 CFR 213.3102(t) and (u); 5 CFR
315.709
OBJECTIVE: To strengthen Special Emphasis Programs Reclamation-wide in the Federal Women’s
Program, Hispanic Employment Program, and People with Disabilities Program
Manager and assure the target group has full participation throughout the work force.
RESPONSIBLE Manager, Civil Rights Division
OFFICIAL: Manager, Human Resources Division
Reclamation’s HEPM
Reclamation FWPM
Reclamation-wide DPM’s
DATE OBJECTIVE | November 2, 2011
INITIATED:
TARGET DATE September 30, 2013
FOR
COMPLETION OF
OBJECTIVE:
PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE: TARGET DATE
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1. Completed: The Civil Rights Division (CRD) will collaborate with September 30, 2012
Reclamation’s five regional offices and Denver Office to ensure that the
Special Emphasis Programs for Federal Women’s Program, Hispanic
Employment Program, and People with Disabilities Program Manager are
fulfilling all aspects of a model SEP.

2. Modified: Reclamation’s HEPM will lead a Reclamation-wide September 30, 2013
assessment of the status of Hispanics in Reclamation’s workforce
through statistical analysis of various employment characteristics.
Updates will be provided during the quarterly RDC meetings.

a. ldentified triggers will provide the basis for future barrier analyses.

3. Modified: Reclamation’s FWPM will lead a Reclamation-wide
assessment on the current status of the FWP within Reclamation. The
assessment includes an analysis of regional FWPs, the kinds of activities
that each region carry out, how the FWP is utilized, best practices that
exist, ideas for local improvement of the program, program weaknesses
and a discussion of the types of activities or action items that may lend
itself to Reclamation-wide activity. Updates will be provided during the
quarterly RDC meetings.

a. The Reclamation FWPM will prepare a gap analysis between the
extent of program activities versus the holistic program
management responsibilities.

4. Modified: Reclamation-wide DPMs will coordinate and provide training
for managers and supervisors regarding managing employees with
disabilities. Updates will be provided during the quarterly RDC meetings.

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE:

The Part H Plan represents a needed modification to the FY 2013 action plan that focuses on the overall
scope of the Special Emphasis Program’s (“SEP”).

The Denver Office selected and announced two Federal Women'’s Program Managers to complete the staffing
statutory requirements of SEP’s. Additionally, the Denver Office formally appointed and announced the
Hispanic Employment Program Manager and Disability Program Manager.

The Civil Rights Division established a Bureau-wide point of contact reference sheet so that SEP Managers
may engage, collaborate, and share resources regarding the varied responsibilities. A SharePoint site has
been approved to provide a virtual space to discuss and share resources as well. Bureau-wide training was
put on by John Jones, Senior Associate at Rushford Associates, on September 25, 2012 to establish and
reiterate the foundation of a model SEP within Reclamation.

Various Regional Offices have particular strengths regarding various roles of SEP Mangers. Below are

32



highlights:

The Pacific Northwest (“PN”) Region SEP Manager combines SEP objectives in all outreach and
recruitment presentations and engages PN employees to participate in these events. This includes:

0 Attending the Hispanic Youth Symposium, a leadership development program to engage and
encourage high school students to pursue higher education and reduce dropout rates. PN
employees served as motivational speakers, role models, and mentors during the
symposium.

0 Presenting at the Canyon-Owyhee School Service Agency, an alternative high school
primarily of rural, Hispanic, low income students. A PN employee presented on their own
experience at achieving a successful career path.

0 APN employee, who is blind, presented during Disability Awareness Month, internally to
managers and employees to engage and break perceptions of interacting with a disabled
coworker/employee. The presentation discussed constructive and respectful ways to interact
with a disabled employee.

o During Women'’s History Month, 30 PN female employees participated in sharing their work
experience.

The Mid-Pacific (“MP”) Region has several SEP appointed Managers that engage in outreach and
recruitment activities. This includes:

0 The HEPM attending local Colleges and Universities: University of California — Davis,
American River College, and Cosumnes River Community College.

0 The DPM attended a local College: Cosumnes River Community College.

0 The African American Employment Manager attended local Colleges and Universities:
California State University, Stanislaus and California State University, Chico.

The Lower Colorado (“LC") Region conducted an analysis of workforce issues. This includes:

0 The FWPM identified a trigger that women veterans may not be utilizing their DD-214 to claim
preference due to fear of being stereotyped.

o The Black Employment Managers organized focus groups to determine outreach, recruiting,
and retention issues for Black or African American employees within Reclamation’s LC
Region. Recommendations will be forwarded to LC’s Diversity Steering Team for potential
action planning.

The Upper Colorado (“UC”) Region regularly participates in Pre-Recruitment Consultations to provide
guidance to hiring officials on outreach and recruitment strategies to assist in fostering diversity in the
applicant flow.

The Great Plains (“GP") Region facilitates and organized 19 hour-long training sessions that extended
to area and field offices for a total 484 training hours by all regional employees.

The Denver Office (“DO”) has increased visibility and collaboration with both Denver and D.C. Offices
through marketing and strategic use of technology to enhance participation.

Planned activities 2-4 were added for FY 2013 to establish a two pronged approach to:

1.

Educate the workforce on Reclamation’s Special Emphasis Program via an all employee
memorandum announcing the appointment of Reclamation’s SEPMs and encourage introductory
statements at SEPM events which discuss the value and importance of the overall SEP.

Assist the RDC in identifying barriers to the hiring, development, and advancement of SEP groups.
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EEOC FORM
715-01 PART H

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Attain the Essential Elements of a Model EEO Program

BUREAU OF RECLAMATION

STATEMENT of
MODEL PROGRAM
ESSENTIAL ELEMENT
DEFICIENCY:

OBJECTIVE:

RESPONSIBLE OFFICIAL:

DATE OBJECTIVE
INITIATED:

TARGET DATE FOR
COMPLETION OF
OBJECTIVE:

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:

1. Completed: ADR training will be included in the supervisory annual

Modified for FY 2013

Essential Element E — Efficiency

Requires that the agency head ensure that there are effective systems in
place for evaluating the impact and effectiveness of the agency’s EEO
Programs as well as an efficient and fair dispute resolution process.

Compliance Indicator — There is an efficient and fair dispute resolution
process and effective systems for evaluating the impact and effectiveness
of the agency's EEO complaint processing program.

Measures #68 — Does the agency require all managers and supervisors
to receive ADR training in accordance with EEOC (29 C.F.R. Part 1614)
regulations, with emphasis on the federal government's interest in
encouraging mutual resolution of disputes and the benefits associated
with utilizing ADR?

To train all current and new supervisors and managers on the use of ADR
in the EEO complaint process and inform them of their responsibilities in
the ADR process.

Manager, Civil Rights Division
Manager, Human Resources Division
Regional EEO Managers

Regional HR Managers

November 2, 2011

September 30, 2013

TARGET DATE
(Must be specific)

September 30, 2012

EEO/Diversity training requirement throughout Reclamation.
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2. Completed: Reclamation will train its newly appointed managers and = September 30, 2012
supervisors in their role and responsibilities in the EEO complaints
process.

3. Closed-Out: The Department is developing mandatory training for September 30, 2012
new/or new to the Department supervisors and managers that will
include ADR in the curriculum.

4. Modified for FY 2013: EEO Managers will meet with necessary September 30, 2013
parties (i.e.: third party vendors, training office, CADR) to provide
training for employees regarding benefits of Alternative Dispute
Resolution in the complaints process.

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE:

The Part H Plan represents a needed modification to the FY 2013 plan that focuses training employees
specifically on the use and benefits of ADR in the complaints process. Although, ADR must be available
during the pre-complaint and formal complaint processes, the ultimate decision to choose to elect ADR is
determined by the employee. Reclamation recognizes that employees perceive ADR with a general sense
of skepticism or distrust that the outcome would beneficial, or actually, resolve an employment issue. In
order to change perceptions and increase election of ADR, an action item has been added to educate the
workforce.

In addition to periodic training for managers and supervisors, all employees are required to take the No-
FEAR training which includes an ADR component. Regions have various methods to educate newly
appointed managers and supervisors. Below are highlights:

PN distributes a Mangers Desk Guide to newly appointed managers and supervisors, in addition to
discussing ADR in the New Supervisor’s Training.

MP has established regular meetings with managers and supervisors to discuss and answer any
questions regarding EEO and ADR.

LC conducted an interactive training module that included ADR. Managers and supervisors
discussed their perceptions prompting discussion to break myths regarding ADR.

UC’s EEQ Office contacts newly appointed managers and supervisors to educate them of their
roles and responsibilities 60 days within their appointment.

GP conducts training in various formats to ensure managers and supervisors throughout the region
are educated in ADR.

The Denver Civil Rights Division (CRD) has collaborated with HR to participate in New Employee
Orientations which includes an ADR component. The CRD conducted an ADR training event for
both D.C. and Denver.

In FY 2013, Reclamation will focus on educating the workforce to address various perceptions of ADR and
market ADR benefits.
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EEOC FORM
715-01 PART |

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Eliminate Identified Barrier

BUREAU OF RECLAMATION

STATEMENT OF CONDITION
THAT WAS A TRIGGER FOR A
POTENTIAL BARRIER:

Provide a brief narrative describing
the condition at issue.

BARRIER ANALYSIS:

Provide a description of the steps
taken and data analyzed to
determine cause of the condition.

STATEMENT OF IDENTIFIED
BARRIER:

Provide a succinct statement of the
agency policy, procedure or
practice that has been determined
to be the barrier of the undesired
condition.

OBJECTIVE: State the alternative
or revised agency policy,
procedure or practice to be
implemented to correct the
undesired condition.

RESPONSIBLE OFFICIAL:

DATE OBJECTIVE INITIATED:

TARGET DATE FOR
COMPLETION OF OBJECTIVE:

FY 2013

Applicant Flow Data

Reclamation strives to strategically outreach and recruit to increase the
diversity of qualified applicants. Although Reclamation has
implemented the Pre-Recruitment Consultations, a need to collaborate
is of priority to employ diverse applicants and achieve greater results.

Analysis of applicant flow data revealed that diverse candidates are not
applying to Reclamation vacancies compared to the occupational
civilian labor force.

Further analysis is needed to determine success of current outreach
and recruiting efforts, however, a different approach may result in
highly qualified diverse candidates to make the certificate for hiring
officials.

To increase diversity in the applicant pool.

Manager, Civil Rights Division
Manager, Human Resources Division
November 7, 2012

September 30, 2013
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EEOQ Plan to Eliminate Identified Barrier

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE: TARGET DATE
(Must be specific)

1. The Reclamation Outreach and Recruitment Team (RORT) will establisha | September 30, 2013
resource list of veteran organizations to share on the RORT SharePoint
site. The resource list will be presented to the RDC for further
consideration.

2. The RORT will catalog current outreach and recruiting methods for September 30, 2013
bargaining board positions. The catalog will be presented to the RDC for
further consideration.

3. The RORT will organize a reverse webinar to the American Indian Higher September 30, 2013
Education Consortium to market Reclamation to Tribal Colleges and
Universities.

4. The RORT will organize and implement a Reclamation wide targeted September 30, 2013

recruitment event, with each region/Denver directorship providing at least 1
entry-level vacancy for filling positions through Pathways.
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EEOC FORM
715-01 PART |

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Eliminate Identified Barrier

BUREAU OF RECLAMATION

STATEMENT OF CONDITION
THAT WAS A TRIGGER FOR A
POTENTIAL BARRIER:

Provide a brief narrative describing
the condition at issue.

BARRIER ANALYSIS:

Provide a description of the steps
taken and data analyzed to
determine cause of the condition.

STATEMENT OF IDENTIFIED
BARRIER:

Provide a succinct statement of the
agency policy, procedure or
practice that has been determined
to be the barrier of the undesired
condition.

OBJECTIVE: State the alternative
or revised agency policy,
procedure or practice to be
implemented to correct the
undesired condition.

RESPONSIBLE OFFICIAL:

DATE OBJECTIVE INITIATED:

TARGET DATE FOR
COMPLETION OF OBJECTIVE:

Modified for FY 2013

Separation
Data in tables A-14 and B-14 indicated a high separation rate of all

EEO groups.

Analyzed tables A-14 and B-14 and determined that retirement was the
most frequent reason for voluntary separation while resignation was
the second most frequent cause.

An initial analysis revealed that resignations are the second highest
reason for voluntary separation.

Develop an exit interview to utilize throughout Reclamation and
conduct a detailed analysis of reasons employees resign. Reclamation
will work with the Department to better facilitate the structure of
analytical results of the exit interview survey (i.e. separation of results
by retirements, separation of results by ethnicity, race, or gender, etc.).

Manager, Civil Rights Division
Manager, Human Resources Division
November 2, 2011

September 30, 2013
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EEO Plan to Eliminate Identified Barrier

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE: TARGET DATE
(Must be specific)
1. Closed: The HR Offices will develop an exit interview to utilize across September 30, 2012

Reclamation to survey employees’ reasons for separation.

2. Removed and Renumbered: The CRD will collect and analyze the results of September 30, 2013
the exit interviews in search of outstanding triggers.

3. Modified: The out-processing workgroup will revise the checklist to ensure September 30, 2013
separating employees are informed and aware of the exit survey.

4. Modified: Exit Interview Survey will be reviewed for qualitative measures.

5. Modified: Pending sufficient amount of information is collected; CRD will
analyze results and determine areas of success/weakness or potential triggers.

a. Analysis of results will distinguish retirements from other forms of
separations to narrow focus to preventable forms of separation.

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE:

This Part | Plan represents the close out of the first action item established in FY 2012. Under the guidance of
the Department, Reclamation has made updates to the electronic Exit Interview Survey. However,
improvements are needed to establish an exit interview survey that adequately measures information from
employees separating from Reclamation. Action items 3-4 were added to continue efforts to strengthen the
type of information, marketing, and analysis of surveys.

39



EEOC FORM
715-01 PART |

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT
EEO Plan to Eliminate Identified Barrier

BUREAU OF RECLAMATION

STATEMENT OF CONDITION
THAT WAS A TRIGGER FOR A
POTENTIAL BARRIER:

Provide a brief narrative describing
the condition at issue.

BARRIER ANALYSIS: Provide a
description of the steps taken and
data analyzed to determine cause
of the condition.

STATEMENT OF IDENTIFIED
BARRIER: Provide a succinct
statement of the agency policy,
procedure or practice that has
been determined to be the barrier
of the undesired condition.

OBJECTIVE: State the alternative
or revised agency policy,
procedure or practice to be
implemented to correct the
undesired condition.

RESPONSIBLE OFFICIAL:

DATE OBJECTIVE INITIATED:

TARGET DATE FOR
COMPLETION OF OBJECTIVE:

Closed for FY 2013

Hiring and Placement
Data indicate that participation rates in higher-graded positions do not
reflect the Civilian Labor Force (CLF).

Analyzed workforce Table A4-1, “Participation Rates for General
Schedule Grades” and observed many groups are either absent or
below their CLF participation rate.

Data will be collected and analyzed to determine if there is a barrier
unique to diversity at higher grade levels that needs action separate
from those taken above to improve diversity in all positions.

To increase participation rates in higher-graded positions.

Manager, Civil Rights Division
Manager, Human Resources Division
Reclamation Diversity Council (RDC)
October 21, 2010

September 30, 2012
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EEOQ Plan to Eliminate Identified Barrier

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE: TARGET DATE
(Must be specific)
1. Closed: The sub-team will complete Phase IlI of the barrier analysis September 30, 2012
focused on higher graded positions to determine if barriers to diversity
exist.

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE:

This Part | Plan represents the close out of the third phase of the 2011 work plan that intended to determine
whether a root cause exists to the diversity of Reclamation’s higher graded GS 12-15 positions. The-sub team
provided a report to the RDC, where data and analysis signaled that the root cause of this issue may be due
to a lack of highly qualified diverse individuals applying to Reclamation positions. Therefore, after discussion
at the RDC meeting, Reclamation has identified a priority to strategically recruit outside of traditional methods.
In an effort to support employees in dead end career fields, Reclamation is hosting a mentoring program
sponsored by Denver Administrative Support Council to facilitate professional development for individuals that
may be in dead-end career paths.

FY 2013's outreach and recruitment planned actions are identified in a new Part | on page 47 of this report.
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PART |
Department or
Agency
Information

PART II
Employment
Trend and
Special
Recruitment
for Individuals
With Targeted
Disabilities

EEOC FORM

715-01 PART J

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

1. Agency

l.a. 2" Level
Component

1.b. 3" Level or
lower

Enter Actual
Number at the

Permanent
Only

Total Work
Force

Reportable
Disability

Targeted
Disability*

1. The Department of the Interior

Status Report

1.a. Bureau of Reclamation

1.b.

beginning of FY2012

Number

5134

661

76

% Number
100.0% 5,168
12.9% 589
1.5% 81

end of FY2012

%

100%

11.4%

1.6%

FY 2012
Net Change
Number| Rate of
Change
34 0.7%
-72 -1.5%
5 0.1%

* If the rate of change for persons with targeted disabilities is not equal to or greater than
the rate of change for the total workforce, a barrier analysis should be conducted (see

below).

1. Total Number of Applications Received From Persons With

Targeted Disabilities during the reporting period.

2. Total Number of Selections of Individuals with Targeted
Disabilities during the reporting period.

Data not available.

7 total permanent
hires and 6
temporary hires per
Table B-8
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PART Il Participation Rates In Agency Employment Programs

Other Reportable Targeted . N
Employment! Disability Disability Not Identified No Disability
TOTAL
Personnel
Programs # % # % # % # %

3. Competitive .

Promotions Data Not Available

4. Non- 413

Competitive (See Table 44 10.7% 5 1.2% 18 4.4% 346 83.8%

Promotions B-10)

5. Employee

Development/ Data Not Available

Training

5.a. Grades ;

512 Data Not Available

5.b. Grades ;

13- 14 Data Not Available

5.c. Grade 15

& SES .

Development Data Not Available

Training

6.Employee 6251

Recognition (see Table 711 11.37% 78 1.25% 213 3.41% 5249 83.97%

and Awards B-13)

s (ol | 8712

hours (see Table 990 11.4% 178 2.0% 301 3.45% 7246 83.14%

awarded) B-13)

6.b. Cash $4,066,825

Awards (total (see Table $415911 | 10.23% | $44,127 | 1.09% | $119,589 2.94% $3,487,198 85.75%

$$$ awarded) B-13)

6.c. Quality- 182

Step Increase (see Table 15 8.2% 4 2.2% 4 2.2% 159 87.4%
B-13)

7. Details and | Data Not Available

Task Force

Assignments
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EEOC FORM Special Program Plan for the Recruitment, Hiring, and

715-01 Advancement of Individuals With Targeted Disabilities
Part J

FY 2012
Part IV Instructions: Agencies with 1,000 or more permanent employees MUST conduct a barrier analysis to

Identification | address any barriers to increasing employment opportunities for employees and applicants with
targeted disabilities using FORM 715-01 PART I. Agencies should review their recruitment, hiring,

and
Elimination of | career development, promotion, and retention of individuals with targeted disabilities in order to
Barriers determine whether there are any barriers.

Instructions: Agencies with 1,000 or more permanent employees are to use the space provided below to describe the
strategies and activities that will be undertaken during the coming fiscal year to maintain a special recruitment program for
individuals with targeted disabilities and to establish specific goals for the employment and advancement of such
individuals. For these purposes, targeted disabilities may be considered as a group. Agency goals should be set and
accomplished in such a manner as will affect measurable progress from the preceding fiscal year. Agencies are
encouraged to set a goal for the hiring of individuals with targeted disabilities that is at least as high as the anticipated
losses from this group during the next reporting period, with the objective of avoiding a decrease in the total participation
rate of employees with disabilities.

Goals, objectives and strategies described below should focus on internal as well as external sources of candidates and
include discussions of activities undertaken to identify individuals with targeted disabilities who can be (1) hired; (2) placed
in such a way as to improve possibilities for career development; and (3) advanced to a position at a higher level or with
greater potential than the position currently occupied.

FY 2012 AccomPLISHMENTS: Reclamation’s permanent workforce representation of individuals with targeted
disabilities increased from 1.5 percentin FY 2011 to 1.6 percent at the close of FY 2012. Reclamation met the
FY 2012 established goal of 13 hires. Reclamation was the lead for the Department hosting the Project
SEARCH program in the Denver Office.

The following measurable goals have been set to improve participation rates by the end of FY 2013:

GOAL 1: Reclamation will hire 15 individuals with targeted disabilities into the permanent workforce, 4
for GP, 2 for each PN, MP, LC, UC, DO and 1 for D.C.
Strategies:
1. Maximize the use of available hiring authorities, such as Schedule A hiring to place individuals with
disabilities in permanent jobs at all grade levels and in various job occupations.
2. Expand Reclamation’s participation in various internship programs to increase the number of individuals
with disabilities, such as the Workforce Recruitment Program and Bender Consulting Services.
3. Continue to strengthen and maintain partnerships with various organizations, such as the local
Department of Vocational Rehabilitation, including veteran associated organizations.
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United States Department of the Interior

BUREAU GF RECLAMATION
Washington, DC 20240

It ZEPLY REFE B SEP 2 7 zu12
84-340040
ADM-1.10

VIA ELECTRONIC MAIL ONLY

MEMORANDLUM
To All Bureau of Reclamation Employces
Fromi:  Michael L. (_‘.onnm‘/M__

Commisgioner
Subjeet: Policy on Equal Employment Opportunity and Hostile Work Fnvironment Harassment

As the new fiscal year begins, [ want to relierale (he Bureau of Reclamation’s pelicy on Equal
Opportunity and zero tolerance Tor harassment of any kind. [ am commilied to the principles of
Equal Employment Opportumty (EEO) and the implementation of FEO policies and objcetives
that promote diversily, equal opportunity, and a discrimination-free workplace.

It is the policy of Reclamation to cnsure equal access to employment opportunilies without
regard 10 race, color, national origin, religion. sex, age {40 and over), disability (physical or
mental), sexual orientation, slalus as a parent, protected genetie inlormation. or reprisal.

A workplace is comsidered hostile when an emplovee 1s subjected to harassment that is:

(1) unwelcome verbal or physical conduet, (2} directed against the employee because he or she is
a member of a protected group, (3) with the purpose or effect of unreasonable interference with
work performance and/or creating an intimidating, hostile or offensive work environment, and
(4) employec’s supervisor knew or should have known of the conduct, bt failed to take prompt
and appropriate corrective action. Any Reclamation employee, who harasses another in
conducting oflicial business, will be subject lo appropriate disciplinary action.

Discrimination on the basis of reprisal for engaging in protecied activities (including
participation in prior EEO activity) will not be tolerated. Alleged behavior of this type will be
investigated promptly and if allegations are substaniiated, appropriate correclive action will be
taken.

All Reclamation employces are responsible for earrying out our policy on equal apportunity aud
are to suppert it through exemplary conduct and sensilivity for the rights of fellow employees
and the public we serve.



If you expetience discrimination, harassment, or reprisal, you must contact an EEO Counselor,
your regional EEO office, or the Civil Rights Division (CRDY) in Denver within 45 davs of the
alleged discriminatory incident, prior to filing a formal complaint of discrimination against the
agency. For more mformation on the EEQ complaints process or to locate an EF(Q Counselot,
check your local employee bulletin boards, or the CRD Web site at

http://intra.usbr.govicro/sub ceostall html,

Distribution E



THE SECRETARY OF THE INTERIOR

WASHINGTON
JUL 26 201
Memorandum
To: All Department of the Interior Employees
From: Secretary m\ S a/a‘,wq,
Subject: Policy on Equal Opportunity and Zerd*Tolerance of Discrimination and
Harassment

I am dedicated to promoting equal opportunity and a discrimination-free workplace at the
Department of the Interior. The Department of the Interior is the face of America. The public
we serve can only benefit from a workforce that thrives on equal opportunity.

[ am also committed to the Department’s long-standing policy that any type of unlawful
discrimination or harassment will not be tolerated and must not occur. This policy affirms the
Department’s zero tolerance for discrimination and harassment on the bases of race, color,
national origin, religion, sex (including pregnancy and gender identity), age, disability, sexual
orientation, genetic information, or protected activity. All employees have a public trust to carry
out the Department’s policy on equal opportunity and create a work environment that a
reasonable person would not consider intimidating, hostile, or offensive.

Employees who believe that they have been victims of harassment may, without fear of reprisal,
seck immediate assistance of a management official as well as their Office of Civil Rights or
Office of Equal Employment Opportunity. Employees may also utilize the Department’s CORE
Plus Program to mediate conflicts in the workplace. For additional information, please go to
www.doi.gov/eeo.

Our policy on Equal Opportunity, and Zero Tolerance of Discrimination and Harassment extend
to programs conducted by or receiving financial assistance from the Department. All equal
opportunity and civil rights laws will be strictly enforced throughout the Department, and there
will be zero tolerance of any form of discrimination or harassment in those programs as well.

I expect each manager and supervisor to join me in ensuring equal opportunity and zero
tolerance of discrimination in a harassment-free workplace. I encourage our managers to talk
with their employees about this policy on a regular basis.
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DOI| Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PARTI - PRE-COMPLAINT ACTIVITIES

|EEC COUNSELOR

E. NON-ADR SETTLEMENTS WITH MONETARY BENEFITS

COUNSELINGS [ INDIVIDUALS| AMOUNT
COUNSELINGH INDIVIDUALS TOTAL 0 [1] 15 0.00
A. INTENTIONALLY LEFT BLANK 1. COMPENSATORY DAMAGES 0 1] I$ 0.00
2. BACKPAY/FRONTPAY 0 0 Is 0.00
3. LUMP SUM PAYMENT 0 0 Js_0.00
[ADR INTAKE OFFICER 4. ATTORNEY FEES AND COSTS 0 0 |5 o000
COUNSELINGY INDIVDUALS | 5. I$
B. INTENTIONALLY LEFT BLANK 6. | &
¥ 15
TOTAL COMPLETED/ENDED COUNSELINGS F. NON-ADR SETTLEMENTS WITH NON-MONETARY BENEFITS
COUMSELINGS [NDIMDUALS COUNSELINGS | INDIVIDUALS
TOTAL 2 2
C. TOTAL COMPLETED/ENDED COUNSELINGS 78 75 1. HIRES 0 0
a. RETROACTIVE 0 0
1. COUNSELED WITHIN 30 DAYS 31 31 b. NON-RETROACTIVE 0 0
2. PROMOTIONS 0 i
2. COUNSELED WITHIN 31 TO 90 DAYS 40 37 a. RETROACTIVE 0 U
a. COUNSELED YWITHIN WRITTEN EXTENSICN b. NON-RETROACTIVE 0 U
PERICD NO LONGER THAN 60 DAYS 24 24 3. EXPUNGEMENTS 0 0
b. COUNSELED YWITHIN 90 DAYS WHERE 4. REASSIGNMENTS 2 2
INCIVIDUAL PARTICIPATED IN ADR 8 8 5. REMOVALS RESCINDED 0 [4]
C. COUNSELED WITHIN 31-80 DAYS THAT WERE UNTIMELY 8 8 a. REINSTATEMENT 0 0
3. COUNSELED BEYOND 90 DAYS 7 7 b. VOLUNTARY RESIGNATION 0 0
4. COUNSELED DUE TO REMANDS 0 0 6. ACCOMMODATIONS U 0
7. TRAINING 0 0
8. APOLOGY U 0
COUNSELING INDIVIDUALS | [9. DISCIPLINARY ACTIONS 0 0
D. PRE-COMPLAINT ACTIVITIES a. RESCINDED 1] [4]
1. ON HAND AT THE BEGINNING OF THE b. MODIFIED 0 0
REPORTING PERIOD 13 13 10. PERFORMANCE EVALUATION MODIFIED 1] Q
2. INITIATED DURING THE REPORTING PERIOD 82 20 11. LEAVE RESTORED 0 0
3. COMPLETED/ENDED COUNSELINGS 78 75 12. OTHER 0 0
a SETTLEMENTS (MONETARY AND 13. OTHER 1] [4]
MON-MONETARY) 4 4
b. WITHDRAWALSNO COMPLAINT FILED 22 21 G. ADR SETTLEMENTS WITH MONETARY BENEFITS
c. COUNSELINGS COMPLETED/ENDED IN COUNSELINGS [ INDIVIDUALS| AMOUNT
REPORTING PERIOD THAT RESULTED TOTAL 1 0 I5 U.00
IN COMPLAINT FILINGS IN REPORTING 1. COMPENSATORY DAMAGES 0 0 Is 0.00
PERIOD 30 49 2. BACKPAY/FRONTPAY 0 0 |s 000
d. DECISION TO FILE COMPLAINT PENDING 3. LUMP SUM PAYMENT 0 0 15 0.00
AT THE END OF THE REPORTING PERIOD 2 2 4. ATTORNEY FEES AND COSTS 0 0 15 0.00
4. COUNSELINGS PENDING AT THE END OF THE 5. I$
REPORTING PERIOD 17 17 5. I5
7 | 5
H. ADR SETTLEMENTS WITH NON-MONETARY BENEFITS
COUNSELINGS | INDIVIDUALS
TOTAL 2 2
1. HIRES 0 0
a. RETROACTIVE 0 0
b. NON-RETROACTIVE 0 0
2. PROMOTIONS 0 0
a. RETROACTIVE 0 [i
b. NON-RETROACTIVE i i
3. EXPUNGEMENTS 0 0
4. REASSIGNMENTS 0 [}
5. REMOVALS RESCINDED [} 0
a. REINSTATEMENT 0 [}
b. VOLUNTARY RESIGNATION 0 4
6. ACCOMMODATIONS 0 0
7. TRAINING 1 1
8. APOLOGY i [i
9. DISCIPLINARY ACTIONS 0 0
a. RESCINDED [i 0
b. MODIFIED 0 0
10. PERFORMANCE EVALUATION MODIFIED 1 1
11. LEAVE RESTORED 0 [i
12. IMPROVED WORKING CONII 0 0
13. MONTHLY MEETINGS,STEP| 0 0
|. NON-ADR SETTLEMENTS
COUNSELINGS | INDIVIDUALS
TOTAL 2 2

EEOQC FORM 4B2 (REVISED APR 2011)
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AGENCY OR DEPARTMENT: DOI Bureau Of Reclamation

REPORTING PERIOD: FY 2012

|PARTW - FORMAL COMPLAINT ACTIVITIES

[PARTI - AGENCY RESQOURCES, TRAINING, REPORTING LINE

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

34 A. COMPLAINTS ON HAND AT THE BEGINNING A. AGENCY & CONTRACT RESOURCES
OF THE REPORTING PERIOD AGENCY CONTRACT
NUMBER JPERCENT] NUMBER | PERCENT]
50 B. COMPLAINTS FILED 1. WORK FORCE
a. TOTAL WORK FORCE 5480
0 C. REMANDS (sum of lines C1+C2+C3) b. PERMANENT EMPLOYEEY] 5425
| 0 C.1. REMANDS (NOT INCLUDED IN A OR B) 2, COUNSELOR 16 0
0 C.2. REMANDS (INCLUDED IN A OR B) a. FULL-TIME 8 50.00 0 0.00
0 C3. NUMBER OF ADDITIONAL REMANDS IN THIS REPORTING b. PART-TIME 0 0.00 0 0.00
PERIOD THAT ARE NOT CAPTURED IN C.1 OR C.2 ABOVE ¢. COLLATERAL DUTY 8 50.00 0 0.00
0 C4. ADDITIONAL CLOSLIRES IN THIS REFORTING PERICD NOT
REFLECTED INF. OR H. THAT RESULTED FROM REMANDS 3. INVESTIGATOR 0 3
a. FULL-TIME 0 0.00 0 0.00
84 D. TOTAL COMPLAINTS (sum of lines A+B+C1) b. PART-TIME 0 0.00 3 100.00
I . COLLATERAL DUTY 0 0.00 0 0.00
84 E. COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED
4. COUNSELORANVESTIGATOR 0 4
49 F. COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD a. FULL-TIME 0 0.00 0 0.00
b. PART-TIME 0 0.00 4 100.00
0 G. COMPLAINTS IN LINE D THAT WERE CONSOLIDATED c. COLLATERAL DUTY 0 0.00 0 0.00
|E. AGENCY & CONTRACT STAFF TRAINING
0 H. COMPLAINTS IN LINE G CLOSED DURING REPORT PERICD _ -
COUNSELORS INVESTIGATORS |coUNS/INVESTIC
35 . COMPLAINTS OMN HAND AT THE END OF THE AGENCY | cONTRACT | AGENCY | CONTRACT| AGENCY | CONTRACT
REPORTING PERIOD (Line D - (F+H)) +[(C2 +C3) - C4] 1. NEW STAFF - TOTAL 0 0 0 0 0 0
8. STAFF RECEIVING REQUIRED
49 J. INDIVIDUALS FILING COMPLAINTS (Complainants) 32 ORMORE HOLRS 0 0 0 0 0 0
b. STAFF RECEIVING 8 OR MORE
Q K. NUMBER OF JOINT PROCESSING UNITS FROM HOURS, USUALLY GIVEN TO 0 0 0 0 0 0
CONSOLIDATION OF COMPLAINTS EXPERIENCED STAFF
c. STAFF RECEIVING NO
TRAINING AT ALL 0 0 0 0 0
2. EXPERIENCED STAFF - TOTAL 16 0 3 0
a. STAFF RECEIVING REQUIRED
8 OR MORE HOURS 16
b. STAFF RECEIVING 32 OR
MORE HOURS, GENERALLY 0 0 0 0 0 0
GIVEN TO NEW STAFF
c. STAFF RECEIVING NO
TRAINING AT ALL 0 0 0 0 0 0
C. REPORTING LINE
1 EEQ DIRECTOR'S MAME: Dean W Teasdale
Ta. DOES THE EEO DIRECTOR REPORT YES NO
TO THE AGENCY HEAD? v
2. IF NO, WHO DOES THE EEO DIRECTOR REPORT TO?
PERSON: Roseann Gonzales
nTe:  Director, Policy and Administration
a WHO IS RESPONSIBELE FOR THE DAY-TO-DAY OPERATION OF THE EEO
PROGRAM IN YOUR DEPARTMENT/AGENCY/ORGAMNIZATION?
person: Dean W. Teasdale
TTLE: Manager, Civil Rights Division
4 WHO DOES THAT PERSON REPORT TO?
PERSON: Roseann Gonzales
ntee:  Director, Policy and Administration

EEQC FORM 462 (REVISED APR 2011)
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 15T AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT:

DOl Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part 1)

BASES OF ALLEGED DISCRIMINA TION

RACE COLOR RELIGION REFRISAL TOTAL TOTAL ALL TOTAL ALL
ALL BASES COMPLAINTS | COMPLAINANTS
ISSUES OF AMER. INDLAN/ ASIAN NATIVE HAWAILAN WHITE TWO OR MORE BY ISSUE BY ISSUE BY ISSUE
ALLEGED ALASKA OTHER PACIFIC j:;‘?gﬁ RACES
DISCRIMINATION NATIVE ISLANDER AMERICAN
4. APPOINTMENT/HIRE 0 0 0 0 0 0 0 0 0 5 3 3
E. ASSIGNMENT OF DUTIES 0 0 0 0 0 0 0 0 0 2 2 2
o awarDs 0 0 0] 0 0 o] 0 0 0 0] 0 0
D. CONVERSION TO FULL TIME 0 0 0 0 0 0 0 0 0 0 0 0
E. DISCIFLINARY ACTION 0 0 0 il 0] 0 o] 1 2 14 8 8
1 DEMOTION 0 0 0] 0 0 0 0 0 0 1 1 1
2. REPRIMAND 0 0 0 1 0 0 0 1 1 9 4 4
3. SUSPENSION 0 0 0 0 0 0 0 0 1 4 3 3
F) REMOVAL 0 0 0 0 0 0 0 0 0 0 0] 0
5
5
7
F. DUTY HOURS 0 0 0 0 0 0 0 0 1 3 1 1
5. EV ALUATION/APPRAISAL 0 0 0 0 0 0 0 0 1 3 1 1
. EXCAMINATION/TEST 0 0 0 0 0 0 0 0 0 0 0] 0
| HaRASSMENT 0 1 0 2 0 0 0 4 16 46 25 24
1. HOW-SEXUAL 0 1 0 2 0 0 0 4 16 46 25 24
2. SEXUAL 0 0 0 0
J. MEDICAL EXAMINATION 0 0 0 0 0 0 0 0 0 1 1 1
K. PAY INGLUDING OV ERTIME 0 0 0 0 0 0 0 0 1 2 2 2
L. PROMOTION/MNOH-SELEGTION 0 1 0 0 1 0 1 1 2 19 8 8
. FEASSIGNMENT 0 0 0 0 0 0 0 0 0 0 0 0
1. DENIED 0 0 0 0 0 0 0 0 0 0 0 0
2. DIRECTED 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL ALL [SSUES BY BASES 0 3 0 3 1 0 1 7 26
TOTAL ALL COMPLAINTS FILED BY BASES 0 2 0 2 1 0 1 5 23
TOTAL ALL COMPLAIN ANTS BY BASES 0 2 0 2 1 0 1 5 23
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DOI Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part 1)

BASES OF ALLEGED DISCRIMINATION

RACE COLOR RELIGION REPRISAL TOT AL TOTAL ALL TOTAL ATL
ALL BASES COMPLAINTS | COMPLATHANTS
ISSUES OF AMER. INDLAN/ ASIAN NATIVE HAWAIIAN WHITE. TWO OR MORE BY ISSUE BY ISSUE BY ISSUE
ALLEGED ALASKA /OTHER P ACIFIC AEI':LR‘?SE;I RACES
DISCRIMINA TION NATIVE ISLANDER AWERIC AN
i1 REASONABLE ACCOMMODATION 0 1
0. REINSTATEMENT 0 0 0 0 0 0 0 0 0 0 0 0
P. RETIREMENT 0 0 0 0 0 0 0 0 0 0 0 0
Q. TERMINATION 0 0 0 o] 0 8] 0 0 0 5 3 3
R. TERMS/CONDITIONS OF EMPLOYMENT 0 0 0 o] 0 0 0 1 0 2 1 1
5. TIME AND ATTENDANCE 0 0 0 0 0 0 0 0 1 5 2 2
T TRAINING 0 1 0 0 0 0 0 0 1 2 1 1
U. OTHER (Please specify belowd
1 STUDENT PROGR &M HARDHSIP TRANSFER DE
z. VIOLATED CONFIDENTIALITY
3. CONTRACT NOT RENEWED
4. DENIED COPY OF THE CORRP. FILE
5.
TOT AL ALL 155UES BY BASES 0 3 0 3 1 0 1 7 26
TOTAL ALL COMPLAINTSFILED BY BASES 0 2 8] 2 1 0 1 5 23
TOT AT ALL COMPLAIN ANTS BY BASES 0 2 8] 2 1 8] 1 5 23
EEOQOC FORM 462 (REVISED APR 2011) page 3a




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DOI Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part 2)

BASES OF ALLEGED DISCRIMINA TION

SEX PREGHANCY NATIONAL ORIGIN EQUAL AGE DISABILITY GmMA TOTAL TOTAL ALL TOTAL &1L
DISCRIMIN ATION ACT PAY 4CT ALLEBASES | COMPLANTS | compramants
ISSUES OF MALE FEMALE HISPANICS OTHER MALE FEMALE MENTAL PHYSICAL BY ISSUE BY ISSUE BY ISSUE
ALLEGED LATING
DISCRIMINATION
5 A4PPOINTMENT/HIRE 0 0 0 0 1 3 0 1 0 5 3 2
B ASSIGNMENT OF DUTIES 0 0 0 0 0 0] 1 1 0 2 2 2
o, awarDs 0 0 0 0 0 0 0 0 0 0 0 0
D CONVERSION TO FULL TIME 8] 0 0 0 0 0 0 0 0 0 0 0
E. DiscIPLnaRY AcTION 0 0 0 1 0 7 2 5 0 14 8 8
|, DEMOTION 0 0 0 0 0 0 1 0 0 1 1 1
2 REPRIMAND 0 0 0 0] 0 2 1 3 0 9 4 4
3. SUSPENSION 0 0 0 1 0 0 0 2 0 4 3 3
4 REMOVAL 0 0 0 0 0 0 0 0 0 9] 0 0
5.
5.
7
F. DUTY HOURS 0 1 0 0 0 0 0 1 0 3 1 1
0. EVALUATION/MAPPRAISAL 0 1 0 0 0 0 0 1 0 3 1 1
5 ExammaTIONTEST 0 0 0 0 0 0 0 0 0 0 0 0
[ HARASSMENT 3 7 0 0 0 7 3 3 0 46 25 24
1 HON SEXT AL 3 7 0 0 0 7 3 3 0 46 25 24
2 SEXUAL 0 0 0 0 0 0
1. MEDICAL EXAMINATION 0 0 0 0 0 0 1 0 0 1 1 1
. PAY INCLUDING OVERTIME 0 0 0 0 0 0 I 0 0 1 0 0 2 2 2
L. PROMOTIONAMON SELECTION 4 0 0 1 0 5 0 3 0 19 8 8
1. REASSIGNMENT 0 0 0] 0 0 0 0 0 0 0 0 0
1 DENIED 0 0 0 0 0 0 0 0 0 0 0 0
% DIRECTED 0 0 0 0 0 0 0 0 0 0 0 0
TOT 4L ALL ISSUES BY BASES 7 11 0 2 2 0 0 20 10 2 0
ToT AL ALL COMPLAINTS FILED BY BASES 7 9 0 2 2 0 0 18 5 15 0
TOT AL ALL COMPLATN ANTS BY BASES 7 9 0 2 2 0 0 18 5 15 0
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DOI| Bureau Of Reclamation REPORTING PERIOD: FY 2012

PART IV - BASES AND ISSUES ALLEGED IN COMPLAINTS FILED (Part 2)

BASES OF ALLEGED DISCRIMINA TION
SEX PREGHANCY NATIONAL ORIGIN EQuAL AOE DISABILITY GINA TOTAL TOTAL ALL TOTAL ALL
DISCRIMIN ATION ACT PAY ACT ALLBAsES | coMPLANTS | compLamants
ISSUES OF MALE FEMALE HISPANIC/ OTHER MALE FEMALE MENTAL PHYSICAL BY ISSUE BY ISSUE BY ISSUE
ALLEGED LATING
DISCRIMINATION

i REASONABLE ACCOMMODATION 2 2 0 5 4 4
0. REINSTATEMENT 0 0 0 0 0 0 0 0 0 0 0 0
F. RETIREMENT 0 0 0 0 0 0 0 0] U 0 0 0
0. TERMINATION 0 1 0 0 0 1 0 3 Y 5 3 3
R. TERMS/(CONDITIONS OF EMPLOY MENT 0 0 0 0 0 1 0 0 0 2 1 1
5. TIME AND ATTENDANCE 0 1 0 0 1 1 0 1 0 5 2 2
T TRAINING 0 0 0 0 0 0 0 0 0 2 1 1
U, OTHER (Please specify below)

1. STUDENT PROGRAM HARDHSIP TRANSFER DI

1 VIOLATED CONFIDENTIALITY

2. CONTRACT NOT RENEWED

4. DENIED COPY OF THE CORRP.FILE

5
TOTAL ALL [3SUES BY BASES 7 11 0 2 2 0 0 20 10 21 0
TOTAL ALL COMPLATNTSFILED BY BASES 7 0 2 2 0 0 18 5 15 U
TOTAL ALL COMPLATHANTS BV EASES 7 9 0 2 2 0 0 18 5 15 0
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

[AGENC Y OR DEPARTMENT: DOI Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART IVA - BASES OF DISCRIMINATION IN FINDINGS AND ALLEGED IN SETTLEMENTS

BASES OF DISCRIMINATION 1N FINDINGS AND ALLEGED BASES [N SETTLEMENTS
RAcE coror | mEuion | s s PoA | WATIONALORIGIN |  EQUALFAYACT avE DISARILITY o
] I I— ) E— [PTIN p=— v W) [ [ | e
Achamn - e thmo
FINDINGS/ALLEGATIONS TN HAIIVE tLaT EACES
1. Counseling Settlement Allegations U U 15 15 U U U U 1 U U 4] 1 0 0 4] 2 2 2 0
L& Number of Cownselings S ettled 0 [4] 0 0 [9] 9] [1] [€] 1 [1] 0 0 il 0 0 0 2 1 1 0
L6 Humber of C ounselees Settled With 0 0 0 1] 0 U 5] 5] 1 0] 0 0 1 o] 0 0 2 1 1 8]
2. Complaint Settlement Allegations 9] Z 1 0 0 U 1 9] 15 1 10 0 0 2 0 0 ¥a 1 (5] 0
2o umber of Compleints Setiled 8] 1 1 9] [9] 9] 1 [9] 9 1 6 0 0 2 0 o] 7 1 3 0
2. Number of C o plainants S eftled With 0 1 1 0 g 0 1 1] 8 1 5 o] o] 2 o] 0 7z 1 3 0
3. Final Agency Decision Findings [4] 9] [§] [§] U |9 [0] [0] 0 [9] [§] 0 0 o] 0 1] [1] 0 0 4]
3a Number FADs with Findings 1] 0 0 0 0 U 0 0 8] 0 0 0 0 Q 0] 0 0 Q 0] Q
3. Number Complainants Issued FAD Findings 0] 4] 4] 8] 8] (8] (8] (8] (8] 8] 8] 0 0 0 0 0 0 0 0 0
4. AT Decision Findings U 9] 9] 9] 9] U 9] 9] p 1 9] 0 0 0 0 0 0 0 0 0
4a. Num ber AJ Decisions With Findings U ) ) 0 9] U 9] ) T T 0 0 0 0 0 6] 8] 0 0 0
5. Final Agency Order Findings Implemented U U U U U U U U < 1 U 0 0 0 0 0 0 1] 4] 0
54, Hvmber of Final Orders With Findings Im plemented 9] 9] 9] 9] 9] [9] 9] 9] il [9] 0 0 0 0 0 0 0 0 0
S # of € emplainants issued FOs with Findings I mplem ented. U [4] 8] 8] [4] 8] [1] [1] 1 1 8] 0 0 0 0 0, Q 0 0 0
TOTAL SETTLEMENT ALLEGATIONS U £ T U U U T U 1o T TU 0 1 2 0 0 9 3 8 0
TOTAL FINAL ACTION FINDINGS 9] [¢] [9] 9] [9] 9] U [¢] 2 1 9] 0 0 0 0 0 0 0 0 0
PART IVB - ISSUES OF DISCRIMINATION IN FINDINGS AND ALLEGED IN SETTLEMENTS
[SSUES OF DISCRIMINATION I FINDINGS AND ALLEGED ISSUES [N SETTLEMENTS
CCIVELER | | [Er— | s
soecmmmny | s 1w oo mLmh e o ooy L Ty R st e e [l [T commmrns | ez
FINDINGS/ALLEGATIONS IN R o oo AWREDE FULL IZE DEMDTOE emsprerm | EmmOvAL BOTEE AEPRAIEAL TEE wowsmmes | somen | omear | overmer | eweenow | oemn | meeon | scoms Jeearmen | sermmes pesmosoon | secemes | semmmes | sesome | o
1. Counseling Seftlement Allegations U U U U U U U U I U 1 L [4] [4] U U U U g % U U U ulvu
La Number of Counsslings S ettled Y U Y U U v U U 1 U 1 Y Y U 0 0 U U = = Y 0 [¢] UT10
Lo, umber of C ounselses Seitled With ) ) 4] [ [4) 2 [ 0 [ i [ T [ 0 ) 0 0 U ) 0 0 [ [ 0 [ Y
2. Complaint Settlement Allsgations 1 ! v U v i U ! ! v < o i 124 g ! U U U U U b U
20 Number of Compleints Settled T T U U U U U 1 U El U U U U U 0 0 U U ] U U
2. Nusmber of C o plainants S etled With 1 1 U [4) U 2 U U U 8 0 0 0 3 [9] 0 0 0 [1] 0 0
3. Final Agency Decision Findings U U 0 0 0 0 U U 0 4 4 4 U 4 4 4 U 4 0 0 0 0 0 0 U170
3a Number FADs with Findngs o U U U U U U U [4] U U U U U U ) U ) [4] 0 0 0 0 0 00
3b, Number Complainarts ] ssued FAD Findngs [ [4 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 U 0 0 0 0 0 [4] 0 10
o 2 Decision Findings o & 11} 15} 13} 15} 13} 15} 11} 13} T 13 15 15} o & o 15 15} 15} 13 15} 0 10
da, Number AJ Decisions With Findings U U [9] U [9] U [ 9] 9] k| 9] 9] 9] U U U 4] 9] 1] 1] 1] U U U
5_Final Agency Order Findings Tmplemented U U 4 U U 4 U U 0 U U 1 U 4 U U U U 0 0 0 0 [o] U U U
5o Nuam ber of Final Orders With Findings I plemented Y U Y U Y U U Y 0 Y Y 1 Y Y Y v U v Y U Y U U U uTu
St of C ompl sinants issaed FO s with Findings I mplem enbed U U ] [ ] [ [9] [4] 0 ] ] T [9] [4] [4] U U U [4) [9] [4) [ ] ) U U
TOTAL SETTLEMENT ALLEGATIONS 1 1 g U g 4 U 4 1 < U 10 4 4 U 2 U v 1 4 U U 4 U vy
TOTAL FINAL ACTION FINDINGS U U 0 0 0] 0 [¢] [ J 2] i [9] [ [9] U U U [ [*] 9] 0 2] [ U U
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DO| Bureau Of Reclamation REPORTING PERIOD: FY 2012

PARTV - SUMMARY OF CLOSURES BY STATUTE

A. STATUTE {IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.)

40 1. TITLE VI

0 1a. PREGNANCY DISCRIMINATION ACT (PDA)

21 2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA)

9 3. REHABILITATION ACT

0 4. EQUAL PAY ACT (EPA)

0 5. GENETIC INFORMATION NONDISCRIMINATION ACT (GINA)

B. TOTAL BY STATUTES

70 THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED.
JAT+Ala+A2+A3+AL+AS)

PART VI - SUMMARY OF CLOSURES BY CATEGORY

TOTAL TOTAL AVERAGE
NUMBER DAYS DAYS
A TOTAL NUMBER OF CLOSURES (1+2+3) 49 16931 34553
1. WITHDRAWALS 5 391 78.20
a. NON-ADR WITHDRAWALS 5 391 78.20
b. ADR WITHDRAWALS 0 0 0.00
2. SETTLEMENTS 17 3659 215.24
a. NON-ADR SETTLEMENTS 15 3480 232.00
b. ADR SETTLEMENTS 2 179 89.50
3. FINAL AGENCY ACTIONS (B+C) 27 12881 477.07
IB. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 20 6430 321.30
1. FINDING DISCRIMINATION 0 0 0.00
2. FINDING NO DISCRIMINATION 16 6063 378.94
3. DISMISSAL OF COMPLAINTS 4 367 91.75
C. FINAL AGENCY CRDERS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION {1+2) 7 6431 821.57
1. AJ DECISION FULLY IMPLEMENTED (a+b+c) 7 6451 921.57
(a) FINDING DISCRIMINATION 1 727 727.00
(b) FINDING NO DISCRIMINATION 8 5724 954.00
(c) DISMISSAL OF COMPLAINTS 0 0 0.00
2. AJ DECISION NOT FULLY IMPLEMENTED {a+b+c) 0 0 0.00
() FINDING DISCRIMINATION (i+ii+ii) Q o 0.00
i. AGENCY APPEALED FINDING BUT NOT REMEDY 0 0 0.00
i. AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00
iii. AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00
(b) FINDING NO DISCRIMINATION 0 0 0.00
(c) DISMISSAL OF COMPLAINTS 0 0 0.00
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DO| Bureau Of Reclamation REPORTING PERIOD: FY 2012
PARTVI - SUMMARY OF CLOSURES BY CATEGORY (Continued)
TOTAL TOTAL AVERAGE
NUMBER DAYS DAYS
D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (142+3+4) 10 2410 120.63
1. COMPLAINANT REQUESTED IMMEDIATE FAD (la+1b) L 1609 140.27
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST 0 0 0.00
b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST 1 ToUy 140.2/7
2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b) 3 299 v8.67
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERIOD U U 0.00
b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30-DAY ELECTION PERIOD 3 299 Y867
3. HEARING REQUESTED; AJRETURNED CASE TO AGENCY FOR FAD WITHOUT AJ DECISION (3a+3b) < oUL 221.00
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE U U 0.00
b. AGENCY ISSUED FAD MORE THAN 60 DAY S AFTER RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE Z QUL 2571.00
4. FINAL AGENCY DECISION ISSUED ON A MIXED CASE (4a+db) U U 0.00
a. AGENCY ISSUED FAD WITHIN 45 DAYS AFTER INVESTIGATION U 0 000
b. AGENCY ISSUED FAD MORE THAN 45 DAYS AFTER INVESTIGATION o v 0.00
PART VIl - SUMMARY OF FORMAL COMPLAINTS CLOSED BY TYPES OF BENEFITS
NUMBER AMOUNT
5. TOTAL COMPLAINTS CLOSED WITH BENEFITS 18
B. TOTAL CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT 11 $ 16930172
1. BAGK PAY/FRONT PAY 0 $ 0.00
2. LUMP SUM PAYMENT 8 $  126,880.40
3. COMPENSATORY DAMAGES 0 $ 0.00
4. ATTORNEY FEES AND COSTS 5 $ 42,421.33
D. INTENTIONALLY LEFT BLANK
E. TOTAL CLOSURES WITH NON-MONETARY BENEFITS TO COMPLAINANT 15
F. TYPES OF BENEFITS IN NON-MONETARY CLOSURES ks e | e e L e
1. HIRES 0 0
a. RETROACTIVE 0 0
b. NON-RETROACTIVE 0 0
2. PROMOTIONS 1 1
a. RETROACTIVE 1 0
b. NON-RETROACTIVE 0 1
3. EXPUNGEMENTS 1 o
4. REASSIGNMENTS 0 1
5. REMOVALS RESCINDED 0 2
a. REINSTATEMENT 0 0
b. VOLUNTARY RESIGNATION 0 2
6. ACCOMMODATIONS 0 0
7. TRANING 2 3
8. APOLOGY 0 0
9. DISCIPLINARY ACTIONS 1 3
a. RESCINDED 1 i
b. MODIFIED 0 2
10. PERFORMANCE EVALUATION MODIFIED 1 0
11. LEAVE RESTORED 1 0
12 IMPROVED WORKING CONDITIONS-CLASSFICATION OF PD EVALUATED 0 0

13 NEUTRAL JOB REFERENCE, COMPL. ALLOWED TO TELEWORK

14 COORNDINATE OFFICE FUNCTIONS
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DQO| Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART VIl - SUMMARY OF PENDING COMPLAINTS BY CATEGORY

NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING
A. TOTAL COMPLAINTS PENDING (SAME AS PART Il Line I) PENDING | OF DAYS DAYS FOR OLDEST CASE
(1+1a+2+3+4) 35 9097
1. COMPLAINTS PENDING WRITTEN NOTIFICATION 0 0 0:00
(Acknowledgement Letter)
1a. COMPLAINTS PENDING DECISION TO ACCEFT/DISMISS 8 22 44LEh) =
2. COMPLAINTS PENDING IN INVESTIGATION 1" 1113 101.18 172
3. COMPLAINTS PENDING IN HEARINGS 13 9610 431.54 1423
4. COMPLAINTS PENDING A FINAL AGENCY ACTION 6 2183 358.83 1041
PART IX - SUMMARY OF INVESTIGATIONS COMPLETED
TOTAL TOTAL DAYS AVERAGE
A. INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 28 4227 150.96
1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (@+b+0) 0 0 0.00
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 0 0 0.00
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS § 0 0.00
T. TIMELY COMPLETED INVESTIGATIONS 0 ) 000
2 UNTIMELY COMPLETED INVESTIGATIONS 0 0 0.00
¢. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 0 0 0.00
2. AGENCY INVESTIGATION COSTS s 0.00 s 0.00
3. INVESTIGATIONS COMPLETED BY CONTRACTORS (@+o+0) 28 4227 150.96
a INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 25 3493 139 72
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 3 734 244.67
1. TIMELY COMPLETED INVESTIGATIONS 0 0 0.00
2 UNTIMELY COMPLETED INVESTIGATIONS 3 734 244 67
c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 0 0 0.00
4 CONTRACTOR INVESTIGATION COSTS 574,595 00 Is 2664.11
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOEBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY orR DEPARTMENT: DO| Bureau Of Reclamation

REPORTING PERIOD: FY 2012

PART X - SUMMARY OF ADR PROGRAM ACTIVITIES

INFORMAL PHASE (PRE-COMPLAINT)

A. INTENTIONALLY LEFT BLANK

B. ADR ACTIONS IN COMPLETED/ENDED COUNSELINGS COUNSELINGS | INDIVIDUALS
1. ADR OFFERED BY AGENCY 67 63
2. REJECTED BY INDIVIDUAL (COUNSELEE) 56 54
3. INTENTICNALLY LEFT BLANK
4, TOTAL ACCEPTED INTO ADR PROGRAM 11 11
C. ADR RESOURCES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 5 5
1. INHOUSE 1
2. ANGTHER FEDERAL AGENCY 0 0
PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS,
BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS
OR COLLEGE/UNIVERSITY PERSONNEL)
4. MULTIPLE RESOURCES USED (Please specify in a comment box) 0
5, FEDERAL EXECUTIVE BOARD 0 0
6.
7.
COUNSELINGS | INDIVIDUALS DAYS AVERAGE DAYS
D. ADR TECHNIQUES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 5 5 154 30.80
2, SETTLEMENT CONFERENCES 0 0 0 0.00
3. EARLY NEUTRAL EVALUATIONS 0 0 0 0.00
4 FACTFINDING 0 0 0 0.00
5. FACILITATION 0 0 0 0.00
6 OMBUDSMAN 0 0 0 0.00
7. PEER REVIEW 0 0] 0 0.00
8. MULTIPLE TECHNIQUES USED (Please specify in a comment box) 0 0 0 0.00
9.
10.
11.
E. STATUS OF ADR CASES IN COMPLETED/ENDED COUNSELINGS COUNSELINGS | INDIVIDUALS DAYS AVERAGE DAYS
1. TOTAL CLOSED 11 11 391 35.55
a  SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary) 2 2 56 26.00
b.  NOFORMAL COMPLAINT FILED 1 1 51 51.00
c.  COMPLAINT FILED
i. NO RESOLUTION 49 24.50
ii. NO ADR ATTEMPT (aka Part X.E.1.d) 235 39.17
. gEggSIR?-:LEOPFEI;JEo%OMPLAINT PENDING AT THE END OF THE 0 0 0 0.00

2.

INTENTIONALLY LEFT BLANK
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY oR DEPARTMENT: DO| Bureau Of Reclamation REPORTING PERIOD: Fy 2012

PART XI - SUMMARY OF ADR PROGRAM ACTIVITIES
FORMAL PHASE (COMPLAINT FILED)

B. ADR ACTIONS IN COMPLAINT CLOSURES
1 ADR OFFERED BY AGENCY
2. REJECTED BY COMPLAINANT
3. INTENTIONALLY LEFT BLANK
4. TOTAL ACCEPTED INTQO ADR PROGRAM
C. ADR RESOURCES USED IN COMPLAINT CLOSURES (TOTALS)
1 INHOUSE
% ANOTHER FEDERAL AGENCY
3. PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS,
BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS
OR COLLEGE/AUNNERSITY PERSONNEL)
4. MULTIPLE RESOURCES USED (Please specify in a comment box)
5. FEDERAL EXECUTIVE BOARD
8.
7.
COMPLAINTS | COMPLAINANTS DAYS AVERAGE DAYS
D. ADR TECHNIQUES USED IN COMPLAINT CLOSURES (TOTALS) 3 3 194 64 67
1. MEDIATION 3 3 194 64 67
2. SETTLEMENT CONFERENCES 0 0 0 0.00
3. EARLY NEUTRAL EVALUATIONS 0 0 0 0.00
4. FACTFINDING 0 0 0 0.00
5. FACILITATION 0 0 0 0.00
8. OMBUDSMAN 0 0 0 0.00
7. MINI-TRIALS 0 0 0 0.00
8. PEER REVIEW 0 0 0 0.00
9. MULTIPLE TECHNIQUES USED (Pleass specify in a comment box) 0 0 0 0.00
10.
1.
12,
E. STATUS OF CASES IN COMPLAINT CLOSURES COMPLAINTS | COMPLAINANTS DAYS AVERAGE DAYS
1. TOTAL CLOSED 6 [} 572 95.33
a. SETTLEMENTS WITH BENEFITS ovonstary and Nor-monetary) 2 2 126 635.00
b, WITHDRAWAL FROM EEQ PROCESS 0 0 0 0.00
¢ NO RESOLUTION 1 1 108 708.00
d__NO ADR ATTEMPT 3 3 112,67
2. INTENTIONALLY LEFT BLANK
F. BENEFITS RECEIVED COMPLAINTS | COMPLAINANTS AMOUNT
1, MONETARY (INSERT TOTALS) 2 2 54,.921.33
a. COMPENSATORY DAMAGES 0 0 0.00
b. BACKPAY/FRONTPAY 0 0 0.00
c. LUMP SUM 2 2 30,000.00
d. ATTORNEY FEES AND CQSTS 2 2 24.921.33
8
f.
q.
2. NON-MONETARY (INSERT TOTALS) 1 1
a. HIRES 1 1
i. RETROACTIVE 1 1
ii. NON-RETROACTIVE 0 0
b. PROMOTIONS 1 1
i. RETROACTIVE 1 1
ii. NON-RETROACTIVE 0] 0
¢. EXPUNGEMENTS 0 0
d. REASSIGNMENTS 0 0
o. REMOVALS RESCINDED 0 0
i. REINSTATEMENT 0 0
ii. VOLUNTARY RESIGNATION 0 0
f. ACCOMMODATIONS 0 0
g. TRAINING 0 0
h. APOLOGY 0 0
i. DISCIPLINARY ACTIONS 0 0
i. RESCINDED 0 0
ii. MODIFIED 0 0
j. PERFORMANCE EVALUATION MODIFIED 0 0
k. LEAVE RESTORED 0 0
. CLARIFICATION OF AOS RESPONSIBILTIE
m.
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER "1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DOI Bureau Of Reclamation REPORTING PERIOD: FY 2012

PART XIl - SUMMARY OF EEO ADR PROGRAM ACTIVITIES

EEOC ADR RESOURCES

A. NO LONGER COLLECTED

B. EMPLOYEES THAT CAN PARTICIPATE IN EEO ADR 5489

C. RESOURCES THAT MANAGE EEC ADR PROGRAM (DOES NOT

INCLUDE NEUTRALS AS REPCRTED IN PARTS X. & X1.) 8
1. IN-HOUSE FULL TIME (40 HOURS EEO ADR ONLY) 0
2 IN-HOUSE PART TIME (32 HOURS EEO ADR ONLY) 0
3. IN-HOUSE COLLATERAL DUTY (OTHERSMNON-CONTRACT) 6
4 CONTRACT (ANOTHER FEDERAL AGENCY/PRIVATE ORGANIZATIONS) 0
AMOUNT
D. EEO ADR FUNDING SPENT 3 3,738.00
E. EEO ADR CONTACT INFORMATION
1. NAME OF EEO ADR PROGRAM DIRECTOR / MANAGER ~ Elena Gonzalez
o2 1irLe  Director, CADR Office
3. TELEPHONE NUMBER 202-327-5351 4.emalL_Elena_Gonzalez@doi.gov
F. EEO ADR PROGRAM INFORMATION
YES NO
1. Does the agency require the alleged responsible management official to participate in EEO ADR? X
1a. If yes, is there a written policy requiring the participation? X
2. Does the alleged responsible management official have a role in deciding if the case is appropriate for EEC ADR? X

CERTIFICATION AND CONTACT INFORMATION

| certify that the EEC complaint data contained in this report, EECC Form 462, Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Complaints, for the reporting period October 1, 2011 through September 30, 2012, is accurate and complete.

NAME AND TITLE OF CERTIFYING OFFICIAL:  Lorraine Bobian, EEQ Specialist

|s1GNATURE OF CERTIFYING OFFICIAL: (Enter PIN here to serve as your electronic signature) 9744

paTe: 10/30/2012  tELepHONE NUMBER: 303-445-2673 E-malL;  |bobian@usbr.gov

NAME AND TITLE OF PREPARER: JUdY R Banks, Records Management Specialist

pate: 10/30/2012 15| epHone NUMBER:  202-208-3856 e-malL: Judy Banks@ios.doi.gov

The FY 2012 report (with the PIN entered) is due on or before October 31, 2012.

EEOC FORM 462 (REVISED MARCH 2011) page 10



Bureau of Reclamation - FY2012
Table Al: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Employme.nt Tenure WORKFORCE Hmpan.uc or ) T — ) Native Hawal.la.n Amfncan TR TS
Latino White y Asian or Other Pacific Indian or o
merican Islander Alaska Native races
All | male I female male female male female male female male female male I female male female male female
Total Workforce
ko iy #1 5432 3583 1849 323 202 2926 137 78 95 102 68 13 11 85 51 56 43
ror
%l 100% 66.0% 34.0% | 5.9% 3.7% 53.9% 25.4% 1.4% 1.7% 1.9% 1.3% 0.2% 0.2% 1.6% | 0.9% | 1.0% | 0.8%
#| 5457 3627 1830 323 210 2065 1360 82 89 108 72 10 12 84 45 55 42
fCurrent FY
%) 100% 66.5% 33.5% | 5.9% 3.8% 54.3% 24.9% 1.5% 1.6% 2.0% 1.3% 0.2% 0.2% 1.5% | 0.8% | 1.0% | 0.8%
All Occupations CLF Yol 100% 53.2% 46.8% 6.2% 4.5% 39.0% 33.7% 4.8% 5.7% 1.9% 1.7% 0.1% 0.1% 0.3% 0.3% 0.9% 0.8%
JOrganizational CLF Yol 100% 63.1% 34.9% | 4.4% 253% 51.6% 26.0% 4.2% 3.8% 3.4% 1.7% 0.1% 0.0% 04% | 0.2% | 1.0% | 0.6%
IDiffcrcncc # 25 44 -19 0 8 39 -19 | -b 6 4 -3 1 -1 -6 -1 -1
IRatio Change i - 0.5% -0.5% | 0.0% 0.1% 0.5% -0.5% 0.1% -0.1% 0.1% 0.1% | -0.1% | 0.0% 0.0% | -0.1% | 0.0% | 0.0%
INcL Change 71 0.5% 1.2% -1.0% | 0.0% 4.0% 1.3% -1.4% 5.1% -6.3% 5.9% 59% |-23.1% | 9.1% | -1.2% |-11.8% | -1.8% | -2.3%
IPermanent Workforce
e #1 5133 3394 1739 306 189 2773 1296 70 92 99 66 12 11 81 435 33 40
ror
%] 100% 66.1% 33.9% | 6.0% 3.7% 54.0% 25.2% 1.4% 1.8% 1.9% 1.3% 0.2% 0.2% 1.6% | 09% | 1.0% | 0.8%
#1 5168 3439 1729 310 191 2811 1292 71 82 105 71 10 11 80 42 52 40
“urrent FY
%) 100% 66.5% 33.5% | 6.0% 3.7% 54.4% 25.0% 1.4% 1.6% 2.0% 1.4% 0.2% 0.2% 1.5% | 0.8% | 1.0% | 0.8%
Il)il'l'urunce # 35 45 -10 4 2 38 -4 1 -10 6 ) -2 0 -1 -3 -1 0
Illalin Change Yo - 0.4% -0.4% 0.0% 0.0% 0.4% -0.2% 0.0% -0.2% 0.1% 0.1% 0.0% 0.0% 0.0% | -0.1% | 0.0% 0.0%
INet Change Y] 0.7% 1.3% -0.6% 1.3% 1.1% 1.4% -0.3% 1.4% -10.9% | 6.1% 7.6% |-16.7% | 0.0% | -1.2% | -6.7% | -1.9% | 0.0%
Temporary Workforce
#1 299 189 110 17 13 153 83 8 3 = 2 1 4 6 3 3
JPrior FY
%l 100% 63.2% 36.8% | 5.7% 4.3% 51.2% 27.8% 2.7% 1.0% 1.0% 0.7% 0.3% 0.0% 1.3% | 2.0% | 1.0% 1.0%
#1 289 188 101 13 19 154 68 11 7 3 1 1 4 3 3 2
“urrent FY
Yo 100% 63.1% 34.9% | 4.5% 6.6% 53.3% 23.5% 3.8% 2.4% 1.0% 0.3% 0.0% 0.3% 1.4% 1.0% | 1.0% | 0.7%
IDiffcrcncc #1 -10 -1 -9 -4 6 1 -15 3 4 -1 -1 1 0 -3 0 -1
IRatio Change %o - 1.8% -1.8% | -1.2% | 2.2% 2.1% -4.2% 1.1% 1.4% 0.0% | -0.3% | -0.3% | 0.3% 0.0% | -1.0% | 0.0% | -0.3%
INcL Change %) -3.3% -0.5% -8.2% | -23.5% | 46.2% 0.7% -18.1% | 37.5% | 133.3% % | -50.0% [-100.0% - 0.0% |-50.0%| 0.0% |-33.3%
All Oceupations CLF i based on all workers mall Census Oceupation groupea,

Organizational CLF is based on the number of incumbants in each occupation in the organization.




Bureau of Reclamation - as of September 30, 2012

Table A2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Race/Ethnicity and Sex

RACE/ETHNICITY

Lo TOTAL Non- Hispanic or Latino
()]'gﬂlll?.iltlﬂllal EMPLOYEES Hispanic or Black or African Native Hawaiian American Two or more
Compone]‘ll‘ Latino White ’ . Asian or Other Pacific Indian or
American 3 races
Islander Alaska Native

Al male female male female male female male female male female male female male female male female

Total #| 5168 3439 1729 310 191 2811 1292 71 82 105 71 10 11 &0 42 52 40

ota

% | 100% | 66.5% | 33.5% | 6.0% 3.7% | 3.4% | 25.0% 1.4% 1.6% 2.0% 1.4% 02% | 0.2% | 1.5% | 0.8% | 1.0% 0.8%
All Occupations CLF | %] 100% | 53.2% | 46.8% | 6.2% 4.5% | 39.0% | 33.7% 4.8% 5.7% 1.9% 1.7% 0.1% | 0.1% | 03% | 0.3% | 0.9% 0.8%
Organizational CLF |%| 100% | 65.8% | 342% | 4.3% 2.5% | 52.3% | 25.5% 4.2% 3.7% 3.5% 1.7% 0.1% | 0.0% | 04% | 0.2% | 1.0% 0.5%

Pacific Northwest #1 1027 758 269 38 26 660 222 6 4 13 2 1 1 29 10 11 4
Il{egion %% 100% | 73.8% | 26.2% 3.7% 2.5% 64.3% | 21.6% 0.6% 0.4% 1.3% 0.2% 0.1% 0.1% 2.8% 1.0% 1.1% 0.4%

#1 1014 634 380 69 46 468 254 22 29 49 31 1 3 7 3 18 14

Mid-Pacific Region

% | 100% | 62.5% | 37.5% | 6.8% 4.53% | 46.2% | 25.0% 22% 2.9% 4.8% 3.1% 0.1% | 03% | 0.7% | 03% | 1.8% 1.4%

Lower Colorado #| 815 534 281 78 43 411 202 12 9 11 11 o 4 9 8 7 4
Region %% 100% | 65.5% | 34.5% | 9.6% 53% 50.4% | 24.8% 1.5% 1.1% 1.3% 1.3% 0.7% | 0.5% | 1.1% | 1.0% | 0.9% 0.5%

Upper Colorado #| 721 507 214 67 27 407 161 6 3 8 T 2 1 15 9 2 6
Region 056 100% | 70.3% | 29.7% 9.3% 3. 7% 56.4% | 223% 0.8% 0.4% 1.1% 1.0% 0.3% 0.1% 21% 1.2% 0.3% 0.8%

#| 627 434 193 10 9 400 172 3 1 14 8 6 1

Great Plains Region

% 100% | 69.2% | 30.8% 1.6% 1.4% 63.8% | 274% 0.5% 0.0% 0.2% 0.0% 0.0% | 0.0% | 22% | 1.3% | 1.0% 0.6%

Denver-Washington | #| 964 572 392 43 40 465 281 22 37 23 20 2 6 8 8
DC %% 100% | 59.3% | 40.7% | 5.0% 4.1% | 48.2% | 29.1% 2.3% 3.8% 2.4% 2.1% 0.0% | 0.2% | 0.6% | 04% | 0.8% 0.8%

—

All Cecupations CLF is based on al

Organizational CLF is based on the number of incumbents in each occupation in the organization.

I workers in all Census Crecupation groups.




Bureau of Reclamation - as of September 30, 2012

Table A3-1: OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex - Permanent Workforce

RACE/ETHNICITY
. / Non- Hispanic or Latino
Occupational I*I\«I’ll-’(l):‘)i[‘l* ES Fibadisns NATIVE
Cateosories = o k. " White Black or African g Hawaiian or [American Indian] Two or more
g Latino White American Asian Other Pacific |or Alaska Native races
Tabasilae
Al male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level # 70 34 16 4 4 43 11 1 1 1
(Grades 15 and Above) %) 100% | 77.1% | 22.9% | 5.7% | 5.7% | 68.6% | 15.7% | 1.4% | 1.4% | 0.0% | 0.0% | 0.0% | 00% | 1.4% | 0.0% | 0.0% | 0.0%
#| 398 283 115 20 11 242 90 2 6 10 2 3 1 4 5
Mid-level (Grades 13-14)
% | 100% | 71.1% | 2B9% | 5.0% 2.8% 608% | 22.6% | 0.5% 1.5% 25% | 05% | 0.0% | 0.0% 1.3% 0.3% 1.0% 1.3%
First-Level (Grades 12 and | #| 191 134 57 15 < 112 45 2 3 1 2 1 3 1 4
Below) % | 100% | 70.2% | 29.8% | 7.9% 1.0% 58.6% 23.6% 1.0% 1.6% 0.5% 1.0% 0.0% 0.5% 1.6% 0.0% 0.5% 2.1%
ot #| 835 358 497 31 72 280 357 19 31 7 20 1 1 13 10 i 6
- Other
Y| 100% | 41.9% | 58.1% | 3.6% 8.4% 327% | 418% | 22% 3.60% 08% | 23% | 0.1% | 0.1% 1.5% 1.2% 0.8% 0.7%
el e e e e s e e e e e e ety . el s L e et
Officials and Managers- | #| 1511 | 820 | 685 7 89 682 503 24 11 18 24 1 2 22 11 12 15
TOTAL o) 100% | 54.8% | 45.2% | 4.6% | 59% | 45.0% | 33.2% | 1.6% | 27% | 1.2% | 1.6% | 0.1% | 0.1% | 1.5% | 0.7% | 0.8% | 1.0%
#] lo62 1147 515 100 39 932 402 24 20 63 31 2 7 12 3 14 13
2. Professionals
0% | 100% | 69.0% | 31.0% | 6.0% 2.3% 56.1% 24.2% 1.4% 1.2% 38% 1.9% 0.1% 0.4% 0.7% 0.2% 0.8% 0.8%
#1 304 246 58 25 6 201 47 | 2 4 1 1 6 2 3
3. Technicians
oh| 100% | 80.9% | 19.1% | 82% 2.0% 06.1% | 15.5% 1.3% 0.7% 13% | 03% | 03% | 0.0% | 2.0% 0.7% 1.6% 0.0%
#
4. Sales Workers
I'!/n - - - - - - - - - - - - - - - - -
istrative Support | # | 507 115 392 15 50 84 281 6 17 5 11 2 3 22 2 9
% | 100% | 22.7% | 77.3 3.0% 9.9% 16.6% | 35.4% 1.2% 3.4% 1.0% | 2.2% | 0.0% | 0.4% | 0.6% 4.3% 0.4% 1.8%
#| 815 793 22 69 2 657 15 8 8 1 3 33 2 15 2
6. Craft Workers
%% | 100% | 97.3% 2.7% 8.5% 0.2% 80.0% 1.8% 1.0% 0.0% 10% | 0.1% | 04% | 0.0% | 4.0% 0.2% 1.8% 0.2%
#| 34 50 4 8 42
7. Operatives
9| 100% | 92.6% | 7.4% | 148% | 0.0% 77.8% T.4% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% 0.0%
# 35 32 3 3 26 3 1 1 1
I8. Laborers and Helpers
% | 100% | 91.4% | 8.6% 8.6% 0.0% T4.3% B8.6% 2.9% 0.0% 2.9% | 0.0% | 2.9% | 0.0% | 0.0% 0.0% 0.0% 0.0%
#1 114 98 1o 5 83 15 3 1 2 1 1 3
9, Service Workers
% 100% | 86.0% | 14.0% | 4.4% 0.0% 72.8% 13.2% | 2.6% 0.0% 09% | 0.0% | 1.8% | 0.0% | 0.9% 0.9% 2.6% 0.0%




Bureau of Reclamation - as of September 30, 2012

Table A3-2: OCCUPATIONAL CATEGORIES - Distribution by Race/Ethnicity and Sex - Permanent Workforce

RACE/ETHNICITY

. Non- Hispanic or Latino
Occupational TOTA,L , Hispani Natve
Cateoories EMPLOYEES I:ITm:"c e White Black or African Asian Hawaiian or [American Indian] Two or more
-Aateg ) Aing American Other Pacific |or Alaska Native races
70 PO
All male female male female male female male female male female male female male female male female
1. Officials and Managers
Executive/Senior Level # 70 34 16 4 4 43 11 1 1 1
(Grades 15 and Above) % 1A% | 1o% | 022 ) 1356 || 2436 1.7% | 09% | 1.4% | 1.2% | 0.0% | 0.0% | 0.0% | 0.0% | 1.3% | 0.0% | 0.0% | 0.0%
#| 398 283 115 20 11 242 90 2 6 10 2 5 1 4 5
Mid-level (Grades 13-14)
%| 7.7% | 8.2% 6.7% 0.5% 5.8% 8.6% 7.0% 2.8% 7.3% 9.5% 2.8% | 0.0% | 0.0% 6.3% 2.4% T.7% 12.5%
First-Level (Grades 12 and | #| 191 134 57 15 = 112 45 2 3 1 2 1 3 1 4
Below) %] 3.7% 3.9% 33% 4 8% 1.0% 4.0% 3.5% 2.8% 3.7% 1.0% 2.8% 0.0% 9.1% 3 8% 0.0% 1.9% 10.0%
#| B35 358 497 31 72 280 357 19 31 7 20 1 1 13 10 7 6
- Other
% | 16.5% 9.1% | 16.3% | 23.8% | 13.5% | 15.0%
e — L e el et e
Officials and Managers - #] 1514 2 22 11 12 15
TOTAL 9] 29.3% | 24.1% | 39.6% | 22.6% | 46.6% | 243% | 38.9% | 33.8% | 50.0% | 17.1% | 33.8% | 10.0% | 18.2% | 27.5% | 26.2% | 23.1% | 37.5%
#| 1662 1147 515 100 39 932 402 24 20 63 31 2 7 12 3 14 13
2. Professionals
0% 32.2% | 33.4% | 29.8% | 32.3% | 20.4% 33.2% 31.1% | 33.8% | 24.4% | 60.0% | 43.7% | 20.0% | 63.6% | 15.0% T.1% 26.9% | 32.5%
#| 304 246 58 25 [ 201 17 I 2 4 1 1 8 2 5
3. Technicians
%| 5.9% | 7.2% 34% | 8.1% 3.1% 7.2% 3.6% 5.6% 2.4% 3.8% 1.4% | 10.0% | 0.0% | 7.5% 1.8% 9.6% 0.0%
#
4. Sales Workers
%| 0.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% 0.0%
5. Administrative Support | # | 507 115 392 15 50 84 281 6 17 5 11 2 3 22 2 9
Workers o) 98% | 3.3% | 22.7% | 4.8% | 26.2% | 3.0% | 21.7% | 8.5% | 20.7% | 4.8% [ 1535% | 0.0% | 18.2% | 3.8% | 52.4% | 3.8% | 22.5%
#| BI3 793 22 69 2 657 15 8 8 1 3 33 2 15 2
6. Craft Workers
% | 15.8% | 23.1% 1.3% | 22.3% | 1.0% 23.4% 1.2% 11.3% | 0.0% 7.6% 1.4% | 30.0% | 0.0% | 41.3% | 4.8% | 28.8% | 5.0%
# 54 50 8 42 4
7. Operatives
%| 1.0% | 1.5% 0.2% | 2.6% 0.0% 1.5% 0.3% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% 0.0%
# 35 32 3 3 26 3 1 1 1
I8. Laborers and Helpers
%| 0.7% | 0.9% 0.2% 1.0% 0.0% 0.9% 0.2% 1.4% 0.0% 1.0% | 0.0% | 10.0% | 0.0% | 0.0% 0.0% 0.0% 0.0%
#| 114 98 16 5 83 15 3 1 2 1 1 3
9, Service Workers
%] 2.2% | 2.8% 0.9% 1.6% 0.0% 3.0% 1.2% 4.2% 0.0% 1.0% | 0.0% | 20.0% | 0.0% 1.3% | 2.4% 5.8% 0.0%
#| 5168 | 3439 1729 310 191 2811 1292 71 82 105 71 10 11 80 42 52 40
Permanent Workforce
% | 100% | 100% | 100% | 100% | 100% 100% 100% | 100% 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100% | 100%




Bureau of Reclamation - as of September 30, 2012

Table A4-1: PARTICIPATION RATES FOR GENERAL SCHEDULE GRADES by Race/Ethnicity and Sex - Permanent Workforce

GS/GM, SES, AND

TOTAL

EMFPLOYEES

RACE/ETHNICITY

Hispanic or

Non- Hispanic or Latino

Black or African

Native Hawaiian

American Indian

Two or more

RELATED GRADES Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female mile female male female male female male female
|GS-01 - I - :
%| 100% | 0.0% | 100.0% | 0.0% |100.0%| 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
S0 # 2 1 1 1 1
IC %] 100% | 50.0% | 50.0% | 0.0% 0.0% | 30.0% | 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Ic . ] 8 2 6 1 2 5
%) 100% | 25.0% | 75.0% | 0.0% | 12.5% | 25.0% | 62.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
s 04 # 86 44 42 ] 7 31 29 3 1 2 1 3 1 1
%] 100% | 51.2% | 48.8% | 7.0% 8.1% 36.0% | 33.7% 3.5% 1.2% 2.3% 1.2% 0.0% 0.0% 1.2% 3.5% 1.2% 1.2%
s 05 #| 214 95 119 11 14 72 86 3 5 4 [ 3 5 5
%] 100% | 44.4% | 55.6% | 5.1% 6.5% | 33.6% | 40.2% 1.4% 2.3% 1.9% 2.8% 0.0% 0.0% 0.0% 1.4% 2.3% 2.3%
s 06 #] 183 68 115 6 14 55 84 4 1 1 1 2 8 3
%] 100% | 37.2% | 62.8% | 3.3% T.7% | 30.1% | 45.9% 2.2% 2.2% 0.0% 0.5% 0.5% 0.5% 1.1% 4.4% 0.0% 1.6%
#| 361 151 210 19 26 119 152 2 11 5 5 1 2 3 8 2 [
1GS-07
%) 100% | 41.8% | 58.2% | 3.3% T.2% | 33.0% | 42.1% 0.6% 3.0% 1.4% 1.4% 0.3% 0.6% 0.8% 2.2% 0.6% 1.7%
las-08 #1 102 60 42 4 7 51 31 1 2 1 3 2
%) 100% | 58.8% | 41.2% | 3.9% 6.9% | 50.0% | 304% 0.0% 1.0% 0.0% 0.0% 2.0% 0.0% 1.0% 2.9% 2.0% 0.0%
s 00 #] 338 175 163 23 15 127 121 11 14 5 ¥ 1 8 2 1 3
%] 100% | 51.8% | 48.2% | 6.8% 4.4% | 37.6% | 35.8% 3.3% 4.1% 1.5% 2.1% 0.0% 0.3% 2.4% 0.6% 0.3% 0.9%
Gs 10 # 52 44 8 9 31 7 2 1 2
%) 100% | 84.6% | 154% | 17.3% | 0.0% | 59.6% | 13.5% 3.8% 0.0% 0.0% 1.9% 0.0% 0.0% 3.8% 0.0% 0.0% 0.0%
$11 #| 710 400 310 39 31 J15 241 10 15 19 1. 2 2 7 2 8 2
IG Y| 100% | 56.3% | 43.7% | 5.5% 4.4% | 44.4% | 33.9% 1.4% 2.1% 2.7% 2.4% 0.3% 0.3% 1.0% 0.3% 1.1% 0.3%
ICS-IZ #1 1148 T47 401 53 44 630 300 16 13 29 23 4 8 7 11 10
%) 100% | 65.1% | 34.9% | 4.6% 3.8% | 54.9% | 26.1% 1.4% 1.1% 2.5% 2.0% 0.0% 0.3% 0.7% 0.6% 1.0% 0.9%
las.13 #] olo 437 179 30 13 369 134 8 14 18 8 1 7 2 5 7
%) 100% | 70.9% 29.1% | 4.9% 2.1% | 59.9% | 21.8% 1.3% 2.3% 2.9% 1.3% 0.0% 0.2% 1.1% 0.3% 0.8% 1.1%
s 14 #| 227 153 74 2 9 128 59 1 3 8 1 3 1 1 1
% | 100% | 67.4% | 32.6% 5.3% 4.0% | 56.4% | 26.0% 0.4% 1.3% 3.5% 0.4% 0.0% 0.0% 1.3% 0.4% 0.4% 0.4%
Gs 15 # 63 48 15 2 3 44 11 1 1 1
Y| 100% | 76.2% | 23.8% 3.2% 4.8% | 69.8% | 17.5% 1.6% 1.6% 0.0% 0.0% 0.0% 0.0% 1.6% 0.0% 0.0% 0.0%
JAll other (unspecified # 1 1 1
lCS) %] 100% | 100.0% | 0.0% 0.0% 0.0% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
lﬂcnior Executive Service - L. i 3 - L s -
%] 100% | 76.9% | 23.1% | 15.4% | 15.4% | 61.5% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation - as of September 30, 2012

Table A4-1: PARTICIPATION RATES FOR GENERAL SCHEDULE GRADES by Race/Ethnicity and Sex - Temporary Workforce

GS/GM, SES, AND

TOTAL
EMFPLOYEES

RACE/ETHNICITY

Hispanic or

Non- Hispanic or Latino

Black or African

Native Hawaiian

American Indian

Two or more

RELATED GRADES Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female mile female male female male female male female
lGs 01 # 14 T 7 3 3 4 2 1 1
%) 100% | 50.0% | S0.0% | 21.4% | 21.4% | 28.6% | 14.3% 0.0% 7.1% 0.0% 7.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
S0 # 14 5 9 1 3 8 1 1
IG %] 100% | 35.7% | 64.3% | 0.0% T.1% | 21.4% | 57.1% 7.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1% 0.0%
Ic . #] 24 9 15 3 9 9 2 1 1
%) 100% | 37.5% | 62.5% | 0.0% 8.3% | 37.5% | 37.5% 0.0% 8.3% 0.0% 0.0% 0.0% 0.0% 0.0% 4.2% 0.0% 4.2%
s 04 # 95 52 43 8 9 32 30 8 1 2 1 1 2 1
- %) 100% | 54.7% | 45.3% | 8.4% 9.5% 33.7% | 31.6% 8.4% 1.1% 2.1% 0.0% 0.0% 1.1% 0.0% 1.1% 2.1% 1.1%
s 05 # 21 14 7 2 14 4 1
e %] 100% | 66.7% | 33.3% | 0.0% 9.5% | 66.7% | 19.0% 0.0% 4.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# [ 4 2 1 3 1 1
|GS-06
Y| 100% | 66.7% | 33.3% | 0.0% | 16.7% | 50.0% | 16.7% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 7 4 3 4 2 1
JG5-07 — - - - - - -
%) 100% | 57.1% | 42.9% | 0.0% 0.0% | 37.1% | 28.6% 0.0% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
|GS-08 s
L7 - - - - - - - - - - - = - - = = B
# 2 2 2
|G5-09
%) 100% | 100.0% | 0.0% 0.0% 0.0% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
|GS-10
%, - - - - - - - - - - R - - - - - -
$11 # 16 13; 3 12 2 1 1
IG Y| 100% | 81.3% | 18.8% | 0.0% 0.0% | 75.0% | 12.5% 6.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 6.3% 0.0% 0.0%
Ic o 45 #] 13 10 3 10 3
%) 100% | 76.9% | 23.1% | 0.0% 0.0% | 76.9% | 23.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
las.13 # 14 13 1 12 1 1
%] 100% | 92.9% | 7.1% 0.0% 0.0% | 85.7% 7.1% 0.0% 0.0% 7.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
s 14 # 18 16 2 16 2
. %] 100% | 88.9% | 11.1% | 0.0% 0.0% | 889% | 11.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 2 1 1 1 1
|GS-15
%] 100% | 50.0% | S0.0% | 0.0% 0.0% | 50.0% 0.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
JAll other (unspecified # 3 1 2 1 )
lCS] %] 100% | 33.3% | 66.7% | 0.0% 0.0% | 33.3% | 66.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
% : 2 # 2 2 1 1
senior Executive Service
%o 100% | 100.0% | 0.0% 50.0% | 0.0% | 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation - as of September 30,2012
Table A4-2: PARTICIPATION RATES FOR GENERAL SCHEDULE GRADES by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
GS/GM, SES, AND EMPLOYEES Hispanic or [ e
RELATED GRADES Tiittiio White Black or African Aslan Hawailan or | American ]r_lrli:m Two or more
American Other Pacific | or Alaska Native races
Al male female male female male female male fermale male female male female male female male female
(GS-01 £ ! i 1
%ol 0.0% | 0.0% 0.1% 0.0%% 0.5% 0.07% 0.0% 0.0% 0.0% 0.0% 0.0%a 0.0%% 0.0% 0.0%% 0.0%% 0.0% 0.0%%
502 # 2 1 1 1 1
0p| 0.0% | 0.0% 0.1% 0.0% 0.0% 0.1% 0.1% 0.0% 0.0% 0.0% 0.0 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
503 # 8 2 6 1 2 =)
%ol 0.2% | 0.1% 0.4% 0.0% 0.5% 0.1% 0.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
.04 # 86 44 42 6 7 31 29 3 1 2 1 1 3 1 1
%] 2.1% | 1.8% 2.5% 28% | 3.7% | 1.6% 23% | 4.9% 1.2% 2.2% 14% | 0.0% | 0.0% | 2.3% 7.7% 2.8% | 2.6%
6505 7] 214 95 119 11 14 72 36 3 5 4 6 3 5 5
% 5.2% | 3.9% T.0% 5.1% 7.5% 3.0% 6.8% 4 9% 6.1% 4 4% 8.6% 0.0% 0.0% 0.0% 7.7% 13.9% | 13.2%
506 # 183 68 115 ] 14 55 84 4 4 1 1 1 2 b 3
Qo| 4.4% | 2.8% 6.8% 2.8% 7.5% 2.8% 6. 7% 6.6% 4.9% 0.0% 1.4% | 16.7% | 9.1% 4. 7% 20.5% | 0.0% 7.9%
[P #| 361 151 210 19 26 119 152 2 11 5 5 1 2 3 g 2 6
0ol 8.8% | 6.2% 12.4% 8.8% 13.9% | 6.0% 12.0% 313% 13.4% 5.6% 7.1% | 16.7% | 18.2% | 7.0% 20.5% | 56% | 15.8%
e #] 102 60 42 4 7 51 31 1 2 1 3 2
%o| 2.5% | 2.5% 2.5% 1.9%% 3.7% 2.6% 2.5% 0.0% 1.2% 0.0% 0.0% | 33.3% | 0.0% 21.3% 7.7% 5.6% 0.0%%
Gs.09 #1 338 175 163 23 15 127 121 11 14 5 7 1 8 2 1 3
Y| 8.2% 7.2% 9.7% 10.6% | 8.0% 6.4% 9.6% 18.0% | 17.1% S56% | 10.0% | 0.0% 9.1% | 18.6% S.1% 2.8% 7.9%
os.10 # 52 44 8 9 il 7 2 1 2
2ol 1.3% 1.8% 0.5% 4.2% 0.0% 1.6% 0.6% 31.3% 0.0% 0.0% 1.4% 0.0%% 0.0% 4.7% 0.0 0.0% 0.0%
i #1 710 400 310 39 31 315 241 10 15 19 17 2 2 7 2 8 2
Dol 17.2% | 164% | 18.4% | 18.1% | 16.6% | 15.9% | 19.1% | 164% | 183% | 21.1% | 24.3% | 33.3% | 18.2% | 16.3% 5.1% 22.2% | 5.3%
G512 #] 1148 747 401 53 44 630 300 16 13 19 23 4 8 7 11 10
Bo|278% | 30.7% | 23.7% | 24.5% | 23.5% | 31.8% | 23.8% | 26.2% | 1599 | 32.2% | 32.9%% | 0.0% | 364% | 186% | 17.9% | 30.6% | 26.3%
o513 #] 6le 437 179 30 13 309 134 8 14 18 8 1 7 2 L) 7
Dol 14.9% | 17.9% | 10.6% | 13.9% | 7.0% | 18.6% | 106% | 13.1% | 17.1% | 20.0% | 11.4% | 0.0% 91% | 163% 5.1% 13.9% | 18.4%
cs-14 # 227 153 74 12 9 128 59 1 3 8 1 3 1 1 1
0| 5.5% | 6.3% | 44% 5.6% | 48% | 6.5% 4.7% 1.6% 3.7% 8.9% 14% | 0.0% | 0.0% | 7.0% 2.6% 2.8% | 2.6%
o815 # 63 48 15 2 3 44 11 1 1 1
%ol 1.5% | 2.0% 0.9% 0.9% 1.6% 2.2% 0.9% 1.6% 1.2% 0.0% 0.0%a 0.0%% 0.0% 2.3% 0.0%%0 0.0% 0.0%
All other (unspecified # 1 1 1
GS) % 0.0% | 0.0% | 0.0% 0.0% | 0.0% | 0.1% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% | 0.0% 0.0 | 0.0% | 0.0%
ISenior Executive Service i 15 10 2 2 2 L 1
0ol 0.3% | 0.4% 0.2% 0.9% 1.1% 0.4% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0%% 0.0% 0.0% 0.0%% 0.0% 0.0%%
TOTAL # | 4125 2436 1689 216 187 1984 1262 61 82 90 70 6 11 43 39 36 kL]
Do) 100% | 1008 100%% 100% | 100% | 100% 100% 100%% 100% 10074 1007 | 100% | 100% | 100% 100%% 1007 | 100%

h—
NOTE: Percentages computed down ¢ol

-
s and NOT across rows,




Bureau of Reclamation - as of September 30,2012
Table A4-2: PARTICIPATION RATES FOR GENERAL SCHEDULE GRADES by Race/Ethnicity and Sex - Temporary Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
GS/GM, SES, AND i - e e
RELATED GRADES EMPLOYEES 'If:m"n White Black or African Aslan Hawallan or | American ]r_lrli:m Two ar more
American Other Pacific | or Alaska Native races
Al male female male female male female male fermale male female male female male female male female
# 14 7 7 3 3 4 2 1 1
GS-01
Y| 5.6% | 4.6% T7.1% | 25.0% | 16.7% | 3.2% 3.0% 0.0% | 14.3% | 0.0% [100.0% - 0.0% - 0.0 0.0% | 0.0%
e # 14 5 g 1 3 8 1 1
i 9| 5.6% | 3.3% 9.2% 0.0% | 56% | 24% 12.1% | 9.1% (.{% 0.0% 00" - 0.0% - 0.00% | 33.3% | 0.0%
s 03 # 24 9 15 2 9 9 2 1 1
N Oo| 9.6% | 5.9% | 153% | 0.0% | 11.1% | 7.3% 13.6% | 0.0% | 2R6% | 0.0% 0.0% - 0.0% - 333% | 0.0% | 50.0%
S04 # 95 52 43 8 9 32 30 8 1 2 1 1 2
%) 378% | 34.0% | 43.9% | 66.7% | 50.0% | 25.8% | 45.5% | 72.7% | 14.3% | 66.7% | 0.0% - 100.0% - 33.3% | 66.7% | 30.0%
s.05 i 21 14 7 2 14 4 1
B %] 8.4% | 9.2% 7.1% 0.0% | 11.1% | 11.3% | 6.1% 0.0% 14.3% | 0.0% 0.0 - 0.0% - 0.0%% 0.0% | 0.0%
s o6 # 6 4 2 1 3 1 1
Ga| 2.4% | 2.6% 2.0% 0.0% | 56% | 24% 1.5% 9.1% (.{0% 0.0% 0.0 - 0.0% - 0.0 0.0% | 0.0%
Gs.07 # 7 4 3 4 2 1
N %ol 2.8% | 2.6% 3.1% 0.0% | 0.0% | 3.2% 3.0% 0.0% 14.3% | 0.0% 0.0% - 0.0% - 0.0% 0.0% | 0.0%
GS-08 . - - - - ,
| 0.0% | 0.0% 0.0% 0.0% | 00% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%% - 0.0% - 0.0%% 0.0% | 0.0%
## 2 2 2
GS-09
Y| 0.8% | 1.3% 0.0% 0.0% | 0.0% | 1.6% 0.0% 0.0% 0.0% 0.0% 0.0 - 0.0% - 0.0 0.0% | 0.0%
GS-10 -
Yol 0.0% | 0.0% 0.0% 0.0% | 0.0% | 0.0% 0.0% 0.0% (.{% 0.0% 0.0 - 0.0% - 0.00% 0.0% | 0.0%
iy # 16 13 3 12 2 1 1
" %a| 6.4% | 8.5% 3.1% 0.0% | 00% | 9.7% 3.0% 9.1% 0.0% 0.0% 0.0 - 0.0% - 33.3% | 0.0% | 0.0%
cs 12 # 13 10 3 10 3
%] 5.2% | 6.5% 3.1% 0.0% | 00% | 81% 4.5% 0.0% 0.0%% 0.0% 0.0 - 0.0% - 0.07% 0.0% | 0.0%
# 14 13 1 12 1 1
(GS-13
Y| 5.6% | 8.5% 1.0% 0.0% | 0.0% | 9.7% 1.5% 0.0% 0.0% | 33.3% | 0.0% - 0.0% - 0.0 0.0% | 0.0%
cs-14 # 18 16 2 16 2
. %) 7.2% | 10.5% | 2.0% 0.0% | 0.0% | 12.9% | 3.0% 0.0% 0.0% 0.0% 0.0% - 0.0% - 0.0% 0.0% | 0.0%
# 2 1 1 1 1
GS-15
%ol 0.8% | 0.7% 1.0% 0.0% | 00% | 08% 0.0% 0.0% | 14.3% | 0.0% 0.0 - 0.0% - 0.0 0.0% | 0.0%
All other (unspecified # 3 1 2 1 2
GS) %| 1.2% | 0.7% 2.0% 0.0% | 0.0% | 0.8% 3.0% 0.0% 0.0% 0.0% 0.0% - 0.0% - 0.0% 0.0% | 0.0%
i 2 2 1 1
ISenior Executive Service
Oa] 0.8% | 1.3% 0.0% 83% | 0.0% | 08% 0.0% 0.0% 0.0%% 0.0% 0.0 - 0.0% - 0.0%% 0.0% | 0.0%
TOTAL #] 251 153 98 12 18 124 66 11 7 3 1 1 3 3 2
i Op) 100% | 100% | 100% | 100% | 100% | 1009 | 100% | 100% | 100% 1000 | 1008 - 100%% - 100% | 100% | 100%
— —
NOTE: Percentages computed down columns and NOT across rows,




Bureau of Reclamation - as of September 30, 2012
Table ASNS-1: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
‘VD‘ “YG’ \VL’ XD’ XL’ & XP EMPLOYEES Hlilfal?lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
|Grade-01 .
o - = - . - = - - - - - . - - = = =
Grade-02 #
o - R - - - - - - - - - - - - R R -
Grade-03 £ L - : - = : ; : . : .
% | 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
Grade-04 s
o . 2 : . i = = = . B 5 = 5 2 = = 3
# 6 [ 1 )
|Grade-05
Y%l 100% | 100.0% 0.0% 16.7% | 0.0% | 833% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
#
Grade-06
0 i o » _ a . . " i . = = = " y y “
< # 5 5 4 1
Grade-07
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 80.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 20.0% | 0.0%
) 2 7 2
|Grade-08 ) o - = : -
Yol 100% | 96.0% 4.0% 20.0% | 0.0% | 68.0% 4.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 8.0% 0.0% | 0.0% 0.0%
# 2 2 2
Grade-09 . 5
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
" #1 40 40 15 22 2 1
Grade-10 - - - - - -
%] 100% | 100.0% 0.0% 37.5% | 0.0% | 55.0% 0.0% 0.0% 0.0% 50% | 0.0% | 0.0% | 0.0% 2.5% 0.0% | 0.0% 0.0%
Grade-11 4 2 2 =
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
# 1 1 1
Grade-12
I %ol 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 00% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
IGrade—lS L
0, - - . . - - . - - - - - - - - - i
Grade-14 =
L7 - - - - - - - - - - n - n - - - -
|Grade-15 d
Yo - - - - - - - - - - - - - - - -
All Other Non-supervisory Wage #| 948 909 39 70 4 764 29 10 13 1 4 33 3 15 2
Grades Yol 100% | 93.9% 4.1% 7.4% | 0.4% | 80.6% 3.1% 1.1% 0.0% 1.4% | 0.1% | 0.4% | 0.0% 3.53% 0.3% 1.6% 0.2%




Bureau of Reclamation - as of September 30, 2012
Table ASNS-1: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Temporary Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
‘VD‘ “YG’ \VL’ XD’ XL’ & XP EMPLOYEES Hlilfal?lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
{Grade-01 . i : ] - -
Yol 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
# 1 1 1
Grade-02 - - - - - "
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
5 5 £
Grade-03 il N - — - ] - . - - - - - -
% | 100% | 100.0% 0.0% 20.0% | 0.0% | 80.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
Grade-04 s
o . 2 : . i = = = . B 5 = 5 2 = = 3
# 4 4 4
|Grade-05
Y%l 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
#
Grade-06
0 i o » _ a . . " i . = = = " y y “
# 1 1 1
Grade-07
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
|Grade-08 - £ D -
Yol 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
#
Grade-09
o - - - - - - - - - - - - - - - - -
Grade-10 -
o 3 & . ” . = = . 3 " 5 & 5 2 = = &
Grade-11 4
L7 = z = = = = = = = e u = u = = = =
#
IGrade—lZ
78 - a “ . a - - = - . = s = - - - =
IGrade—lS L
0, - - . . - - . - - - - - - - - - i
Grade-14 =
L7 - - - - - - - - - - n - n - - - -
|Grade-15 d
Yo - - - - - - - - - - - - - - - - -
All Other Non-supervisory Wage #| 20 17 3 1 13 2 4
Grades Yol 100% | 83.0% 15.0% 0.0% | 5.0% | 65.0% 10.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 20.0% 0.0% | 0.0% 0.0%




Bureau of Reclamation - as of September 30, 2012
Table ASNS-2: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
‘VD‘ “YG’ \VL’ XD’ XL’ & XP EMPLOYEES Hlilfall]lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
{Grade-01 # - .
Yol 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
#
Grade-02 - - - "
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
Grade-03 . k : - - : : . r
%] 0.1% 0.1% 0.0% 0.0% | 0.0% 0.1% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
Grade-04 s
%l 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
# 6 o 1 )
|Grade-05
Ya| 0.6% 0.6% 0.0% 1.1% | 0.0% 0.6% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
#
Grade-06
% | 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
# 5 5 4 1
Grade-07
Yol 0.5% 0.5% 0.0% 0.0% | 0.0% 0.5% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 6.3% 0.0%
) 2 7 2
|Grade-08 ) A : = - -
Yol 2.4% 2.4% 2.5% 5.53% | 0.0% 2.1% 3.3% 0.0% - 0.0% | 0.0% | 0.0% - 5.6% 0.0% | 0.0% 0.0%
# 2 2 2
Grade-09 . 5
%] 0.2% 0.2% 0.0% 0.0% | 0.0% 0.2% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
" #1 40 40 15 22 2 1
Grade-10 - .
%] 3.9% 4.0% 0.0% 16.5% | 0.0% 2.7% 0.0% 0.0% - 13.3% | 0.0% | 0.0% - 2.8% 0.0% | 0.0% 0.0%
Grade-11 . o (‘ 2
Yol 0.6% 0.6% 0.0% 0.0% | 0.0% 0.7% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
# 1 1 1
Grade-12
I Yol 0.1% 0.1% 0.0% 0.0% | 0.0% 0.1% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
IGrade—lS L
Y| 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
#
Grade-14
%ol 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
#
|Grade-15
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% - 0.0% | 0.0% | 0.0% - 0.0% 0.0% | 0.0% 0.0%
All Other Non-supervisory Wage #| 948 909 39 70 4 764 29 10 13 1 4 33 3 15 2
Grades - Y] 91.7% | 91.4% 97.5% | 76.9% |100.0%] 92.9% 96.7% | 100.0% - 86.7% | 100.0%] 100.0% - 91.7% | 100.0%] 93.8% | 100.0%
Fotal Non-supervisory Wage # 1 1034 994 40 91 4 822 30 10 15 1 4 36 3 16 2
Grades %] 100% | 100% 100% 100% | 100% 100% 100% 100% = 100% | 100% | 100% - 100% 100% | 100% | 100%




Bureau of Reclamation - as of September 30, 2012
Table ASNS-2: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Temporary Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
‘VD‘ “YG’ \VL’ XD’ XL’ & XP EMPLOYEES Hlilfal?lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
|Grade-01 . ! 5 ]
Yol 2.6% 2.9% 0.0% 0.0% | 0.0% 3.3% 0.0% - - - - - - 0.0% - - -
# 1 1 1
Grade-02 -
%] 2.6% 2.9% 0.0% 0.0% | 0.0% 3.3% 0.0% - - - - - - 0.0% - - -
Grade-03 2.4 - - : - : 1 -
%] 13.2% | 14.3% 0.0% 100.0% | 0.0% 13.3% 0.0% - - - - - - 0.0% - - -
Grade-04 s
%l 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
# 4 4 4
|Grade-05
Yl 10.5% ] 11.4% 0.0% 0.0% | 0.0% 13.3% 0.0% - - - - - - 0.0% - - -
#
Grade-06
% | 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
Grade-07 # ! 1 !
Yol 2.6% 2.9% 0.0% 0.0% | 0.0% 3.3% 0.0% - - - - - - 0.0% - - -
|Grade-08 - £ 2 -
Yol 15.8% | 17.1% 0.0% 0.0% | 0.0% | 20.0% 0.0% - - - - - - 0.0% - - -
#
Grade-09 -
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
#
Grade-10 -
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
Grade-11 4
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
#
Grade-12
I %l 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
IGrade—lS L
Y| 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
Grade-14 =
%ol 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
#
|Grade-15
%] 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% - - - - - - 0.0% - - -
All Other Non-supervisory Wage #| 20 17 3 1 13 2 4
Grades Yol 52.6% | 48.6% | 100.0% | 0.0% J100.0%]| 43.3% | 100.0% - - - - - - 100.0% - - -
Fotal Non-supervisory Wage #| 38 35 3 1 1 30 2 4
Grades %] 100% | 100% | 100% | 100% | 100% | 100% 100% - - - - - - 100% - - -




Bureau of Reclamation - as of September 30, 2012
Table ASS-1: PARTICIPATION RATES FOR SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
WS & XS EMPLOYEES Hlilfal?lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
|Grade-01 .
o - = - . - = - - - - - . - - = = =
# 1 1 1
Grade-02 - - - - - "
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
Grade-03 .
Yy - R - - - - - R - - - - - R R R -
Grade-04 s
o . 2 : . i = = = . B 5 = 5 2 = = 3
|Grade-05 s
o, = = < = . T z = = = % " % " T T =
#
Grade-06
0 i o » _ a . . " i . = = = " y y “
# 1 1 1
Grade-07
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
|Grade-08 -
L7 = = m - - - N - = - - - - - - - -
# 1 1 1
Grade-09 . 5
%] 100% | 100.0% 0.0% 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
3 3 2
Grade-10 .4 N _ _ - _
%] 100% | 100.0% 0.0% 66.7% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 33.3% 0.0% | 0.0% 0.0%
3 3
Grade-11 Ll 2 —
%] 100% | 100.0% 0.0% 0.0% | 0.0% | 100.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0% 0.0% 0.0% | 0.0% 0.0%
#
IGrade—lZ
78 - a “ . a - - = - . = s = - - - =
IGrade—lS L
0, - - . . - - . - - - - - - - - - i
Grade-14 =
L7 - - - - - - - - - - n - n - - - -
|Grade-15 d
Yo - - - - - - - - - - - - - - - - -
All Other Supervisory Wage #
Grades LTS 2 2 5 = = = = = 2 = £ 2 £ = = = 2




Bureau of Reclamation - as of September 30, 2012
Table ASS-2: PARTICIPATION RATES FOR SUPERVISORY WAGE GRADES by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
Non- Hispanic or Latino
o _TOTAL e D Latin
WS & XS EMPLOYEES lilfall?lc or White Black or African Asian Hawaiian or American Indian Two or more
A American Other Pacific | or Alaska Native races
Island
All | male I female male | female male | female miale I female male I female male I female male I female male female
|Grade-01 .
Yol 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
# 1 1 1
Grade-02
%] 11.1% | 11.1% - 0.0% - 20.0% - - - - - - - 0.0% - - -
Grade-03 s -
%] 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
Grade-04 s
%l 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
|Grade-05 s
Yl 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
#
Grade-06
% | 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
Grade-07 # ! 1 L
%] 11.1% | 11.1% - 0.0% - 20.0% - - - - - - - 0.0% - - -
|Grade-08 -
Yol 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
# 1 1 1
Grade-09 -
%] 11.1% | 11.1% - 33.3% - 0.0% - - - - - - - 0.0% - - -
3 3
Grade-10 5 - = -
%] 33.3% | 33.3% - 66.7% - 0.0% - - - - - - - 100.0% - - -
3 3
Grade-11 L 2 -
%] 33.3% | 33.3% - 0.0% - 60.0% - - - - - - - 0.0% - - -
#
Grade-12
I %l 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
IGrade—lS L
Y| 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
Grade-14 =
%ol 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
|Grade-15 d
%] 0.0% 0.0% - 0.0% - 0.0% - - - - - - - 0.0% - - -
All Other Supervisory Wage #
Grades Yol 0.0% 0.0% - 0.0% - 0.0% - - - - - - L 0.0% - = 2
# 9 9 3 5 1
Total S i W Grad
o Pupervisory WARe BTAtes o/ 11000, | 100% : 100% | - | 100% : : . : : - — | 100% | - g 3




Bureau of Reclamation - as of September 30, 2012

Table A6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex - Permanent Workforce

Job Title/Series Agency

TOTAL

EMPLOYEES

RACE/ETHNICITY

Hispanic or

Non- Hispanic or Latino

Black or African

Native Hawaiian

American Indian

Two or more

Rate Occupational CLF Latino White i Asian or Other Pacific .
American or Alaska Native races
Islander
Al male female male female male female male female male female male female male female male female
(GGen Natural Resources #| 152 93 39 3 4 88 54 1 1 1
JMgmt & Bio Sciences (0401) Jog | 100% | 61.2% | 38.8% | 2.0% | 2.6% | 57.9% | 35.5% | 0.0% | 0.0% | 0.7% | 0.0% | 0.0% 0.0% 0.7% | 0.7% | 0.0% | 0.0%
Occupational CLF 100% | 55.9% | 44.1% 1.9% 2.1% | 47.3% | 35.0% 1.2% 1.8% 4.1% 4.3% 0.0% 0.0% 0.4% 0.2% | 0.9% 0.7%
#| 588 475 113 39 4 400 94 il 1 20 9 1 7 1 k.| 4
Civil Engineering (0810)
% | 100% | 80.8% | 19.2% 6.6% 0.7% | 68.0% | 16.0% 0.9% 0.2% 3.4% 1.5% 0.2% 0.0% 1.2% 0.2% | 0.5% 0.7%
JOccupational CLF 100% | 89.9% | 10.1% 3.7% 0.6% | 74.1% 7.5% 2.9% 0.6% T7.4% 1.1% 0.0% 0.0% 0.3% 0.1% 1.4% 0.2%
I|nr.,,-mmi(.,. Technology # 223 155 68 17 14 114 45 7 4 12 3 1 1 3 1 1
Management (2210) %[ 100% | 69.5% | 30.5% | 7.6% | 6.3% | 51.1% | 202% | 3.1% | 1.8% | 54% | 1.3% | 04% | 04% | 1.3% | 0.4% | 0.4% | 0.0%
Occupational CLF 100% | 66.8% | 33.2% 3.1% 1.6% | 50.4% | 24.7% 4.3% 3.5% T.4% 2.9% 0.1% 0.0% 0.2% 0.1% 1.2% 0.5%
High Voltage Electrician #| 170 163 7 8 1 143 3 1 2 1 6 1 3 1
2810) %% 100% | 95.9% 4.1% 4.7% 0.6% | 84.1% 1.8% 0.6% 0.0% 1.2% 0.6% 0.0% 0.0% 3.5% 0.6% 1.8% 0.6%
I(}ccupatiuual CLF 100% | 97.3% 2.7% T7.1% 0.2% | 80.3% 1.8% 7.1% 0.5% 0.5% 0.1% 0.2% 0.0% 0.7% 0.0% 1.4% 0.1%
Ilmluslriul Equipment #| 238 235 3 12 195 3 2 2 2 16 6
Mechanic (5352) %] 100% | 98.7% | 13% | 5.0% | 0.0% | 81.9% | 1.3% 08% | 00% | 0.8% | 0.0% [ 0.8% 0.0% 6.7% | 0.0% | 2.5% | 0.0%
Occupational CLF 100% | 96.2% 3.8% 8.2% 0.4% | 77.9% 2.7% 6.6% 0.5% 1.7% 0.1% 0.0% 0.0% 0.5% 0.0% 1.2% 0.1%




Bureau of Reclamation - as of September 30, 2012

Table A6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex - Temporary Workforce

Job Title/Series Agency

EMPLOYEES

RACE/ETHNICITY

Hispanic or

Non- Hispanic or Latino

Black or African

Native Hawaiian

American Indian

Two or more

Rate Occupational CLF Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All female male female male female male female male female male female mile female male female
(GGen Natural Resources # 2 2
JMamt & Bio Sciences (0401) Joz | 100% 0.0% | 0.0% | 0.0% |100.0%]| 00% | 0.0% | 0.0% | 00% | 0.0% [ 00% | 00% [ 0.0% | 0.0% | 0.0% | 0.0%
Occupational CLF 100% 44.1% 1.9% 2.1% | 47.3% | 35.0% 1.2% 1.8% 4.1% 4.3% 0.0% 0.0% 0.4% 0.2% | 0.9% 0.7%
# 19 19
Civil Engineering (0810)
%% | 100% 0.0% 0.0% 0.0% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0%
JOccupational CLF 100% 10.1% | 3.7% 0.6% | T4.1% 7.5% 2.9% 0.6% 7.4% 1.1% 0.0% 0.0% 0.3% 0.1% | 1.4% 0.2%
Ilnt’l)rmuli(ln Technology # 7 1 6 1
Management (2210) %% | 100% 14.3% | 0.0% 0.0% | 85.7% | 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0%
Occupational CLF 100% 332% | 3.1% 1.6% | 50.4% | 24.7% 4.3% 3.5% T7.4% 2.9% 0.1% 0.0% 0.2% 0.1% | 1.2% 0.5%
High Voltage Electrician #
(2810) % - P . . . - - o » P - . = _ _ s
IGCcupatiuual CLF 100% 2.7% 7.1% 0.2% | 80.3% 1.8% 7.1% 0.5% 0.5% 0.1% 0.2% 0.0% 0.7% 0.0% | 1.4% 0.1%
I[mluslri‘dl Equipment #
Mechanic (3352) ol - - - - - - - - - - - - - - - -
Occupational CLF 100% 3.8% 8.2% 0.4% | 77.9% 2.7% 6.6% 0.5% 1.7% 0.1% 0.0% 0.0% 0.5% 0.0% | 1.2% 0.1%




Bureau of Reclamation - FY2012

Table A7-Alt: HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex - Permanent Workforce

RACE/ETHNICITY

: z TOTAL Non- Hispanic or Latino
Job Title/Series Agency . . : : Native Hawaii
: TR EMPLOYEES Hispanic or Black or African aHveayaran American Indian] Two or more
Rate Occupational CLF Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
Al I male I female male [ female male | female male I female male I female male I female male ] female male female
JGeneral Natural Resources Management and Biological Sciences (0401)
# 15 11 4 1 10 4
Accessions
%| 100% | 73.3% | 26.7% | 6.7% | 0.0% | 66.7% | 26.7% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0%
#
fFrom Temporary
"/0 - - - - - - - - - - - - - - - - -
# 15 11 4 1 10 4
Total Hires
0% 100% | 73.3% | 26.7% 6.7% 0.0% 66.7% | 26.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Occupational CL.F 100% | 55.9% | 44.1% | 1.9% | 2.1% | 47.3% | 35.0% 1.2% 1.8% 4.1% 4.3% 0.0% 0.0% 0.4% | 02% | 0.9% | 0.7%
JFrom SCEP # 1 1 1
or Pathways Intern (Perm)  [os] 100% | 100.0% [ 0.0% | 0.0% | 0.0% |100.0%| 00% | 00% | 00% | 00% | 00% | 00% [ 00% | 00% | 0.0% | 0.0% [ 00%
Civil Engineering (0810)
#| 34 2.7} T 26 5 1 1 1
Accessions
Ol 100% | 79.4% | 20.6% 0.0% 0.0% T6.5% 14.7% 0.0% 0.0% 2.9% 2.9% 0.0% 0.0% 0.0% 0.0% 0.0% 2.9%
# 2 2 1 1
fFrom Temporary
Y% | 100% | 100.0% | 0.0% 00% | 00% | 50.0% | 0.0% 0.0% 0.0% | 50.0% | 0.0% 0.0% 0.0% 00% | 0.0% | 0.0% | 0.0%
#| 36 29 7 27 5 2 1 1
Total Hires
ol 100% | 80.6% | 194% | 0.0% | 0.0% | 75.0% | 13.9% 0.0% 0.0% 5.6% 2.8% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 2.8%
I(}cmlpatiullal CLF 100% | 89.9% 10.1% 3.7% 0.6% T4.1% 7.5% 2.9% 0.6% T4% 1.1% 0.0% 0.0% 0.3% 0.1% 1.4% 0.2%
From SCEP # 7 3 4 1 2 4
or Pathways Intern (Perm) o4 | 100% | 42.9% | 57.1% | 143% | 0.0% | 286% | 57.1% | 00% | 00% | 00% | 00% [ 00% | 00% | 00% | 0.0% | 0.0% | 0.0%
[information Technology Management (2210)
# 13 12 1 1 9 1 1 1
Accessions
% | 100% | 92.3% 7. 7% 7.7% 0.0% | 09.2% 0.0% 0.0% 0.0% T7.7% 0.0% 0.0% 0.0% 0.0% T7% | 7.7% 0.0%
I o L
rom Temporary
0 , , w - . . & _ _ - - . - < . . -
# 13 12 1 1 9 1 1 1
Total Hires
% 100% | 92.3% T. 7% 7.7% 0.0% | 09.2% 0.0% 0.0% 0.0% T7.7% 0.0% 0.0% 0.0% 0.0% T7% | 7.7% 0.0%
JOccupational CLF 100% | 66.8% | 33.2% | 3.1% 1.6% | 50.4% | 24.7% 4.3% 3.5% 7.4% 2.9% 0.1% 0.0% 0.2% | 0.1% | 1.2% | 0.5%
From SCEP # 3 3 2 1
or Pathways Intern (Perm) foz,| 100% [ 100.0% | 0.0% | 0.0% | 0.0% | 66.7% | 0.0% | 00% [ 0.0% |333%| 0.0% | 0.0% | 00% | 0.0% | 0.0% | 0.0% | 0.0%

IHigh Voltage Electrician (2810)




Bureau of Reclamation - FY2012

Table A7-Alt: HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex - Permanent Workforce

Job Title/Series Agency

TOTAL
EMPLOYEES

RACE/ETHNICITY

Hispanic or

Non- Hispanic or Latino

Black or African

Native Hawaiian

American Indian

Two or more

Rate Occupational CLF Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
Al male female male female male female male female male female male female male female male female
# 33 33 2 31
Accessions
% 100% | 100.0% | 0.0% 6.1% 0.0% | 93.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0%
# 15 14 1 12 1 1 1
fFrom Temporary
Y| 100% | 93.3% | 6.7% 0.0% 0.0% | 80.0% | 0.0% 0.0% 0.0% 6.7% 0.0% 0.0% 0.0% 6.7% 6.7% | 0.0% 0.0%
# 48 47 1 2 43 1 1 1
Total Hires
%| 100% | 97.9% 2.1% 4.2% 0.0% | 89.6% | 0.0% 0.0% 0.0% 2.1% 0.0% 0.0% 0.0% 2.1% 2.1% | 0.0% 0.0%
JOccupational CLF 100% | 97.3% | 2.7% 7.1% 0.2% | 80.3% 1.8% 7.1% 0.5% 0.5% 0.1% 0.2% 0.0% 0.7% 0.0% | 1.4% 0.1%
From SCEP #
or Pathways Intern (Perm) [o5,]| - = P " = = " = 2 _ & o 5 = = = :
lindustrial Equipment Mechanic (5352)
# 19 19 1 16 2
Accessions
% 100% | 100.0% | 0.0% 5.3% 0.0% | 84.2% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.5% | 0.0% | 0.0% 0.0%
# 10 10 1 8 1
fFrom Temporary
S| 100% | 100.0% | 0.0% | 10.0% | 0.0% | 80.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.0% | 0.0% | 0.0% 0.0%
# 29 29 2 24 3
Total Hires
%ol 100% | 100.0% | 0.0% 6.9% 0.0% | 82.8% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 10.3% | 0.0% | 0.0% 0.0%
Occupational CLF 100% | 96.2% | 3.8% 82% | 0.49% | 77.9% | 2.7% 6.6% 0.5% 1.7% 0.1% 0.0% 0.0% 0.5% 0.0% | 1.2% 0.1%
From SCEP # 1 1 1
or Pathways Intern (Perm) |ogq| 100% [100.0% | 0.0% | 0.0% | 0.0% |100.0%| 0.0% | 00% | 00% | 00% | 0.0% | 0.0% | 00% | 0.0% [ 00% | 0.0% | 0.0%




Bureau of Reclamation - FY2012
Table A7-Alt: HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex - Temporary Workforce

RACE/ETHNICITY
: z TOTAL Non- Hispanic or Latino
Job Title/Series Agency . i : ; TR
: TR EMPLOYEES Hispanic or Black or African Native Hawaiian American Indian] Two or more
Rate Occupational CLF Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
Al I male I female male [ female male | female male I female male I female male I female male ] female male female
JGeneral Natural Resources Management and Biological Sciences (0401)
# 1 1 1
Accessions
% | 100% | 100.0% | 0.0% 0.0% | 0.0% |100.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0%
Occupational CLF 100% | 55.9% | 44.1% | 19% | 2.1% | 47.3% | 35.0% 1.2% 1.8% 4.1% 4.3% 0.0% 0.0% 0.4% | 0.2% | 0.9% | 0.7%
ICivil Engineering (0810)
# 9 9 9
Accessions
% 100% | 100.0% | 0.0% 0.0% 0.0% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Occupational CLLF 100% | 89.9% | 10.1% | 3.7% | 0.6% | 74.1% | 7.3% 2.9% 0.6% 7.4% 1.1% 0.0% 0.0% 03% | 0.1% | 1.4% | 0.2%
JInformation Technology Management (2210)
# 4 4 4
Accessions
%] 100% | 100.0% | 0.0% | 0.0% | 0.0% |100.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0%
ccupational CLF 100% | 66.8% | 33.2% | 3.1% 1.6% | 50.4% | 24.7% 4.3% 3.5% 7.4% 2.9% 0.1% 0.0% 0.2% | 0.1% | 1.2% | 0.5%
|Occup
[High Voltage Electrician (2810)
# 1 1 1
(Accessions
Yol 100% | 100.0% | 0.0% 0.0% 0.0% | 100.0% ) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Occupational CLF 100% | 97.3% | 2.7% 7.1% | 0.2% | 80.3% | 1.8% 7.1% 0.5% 5% | 0.1% 0.2% 0.0% 0.7% | 0.0% | 1.4% | 0.1%
JIndustrial Equipment Mechanic (5352)
# 5 4 1 2 1 2
Accessions
% | 100% | 80.0% | 20.0% | 40.0% | 20.0% | 40.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% 0.0% 0.0% 0.0% | 0.0% | 0.0% | 0.0%
Occupational CLF 100% | 96.2% | 3.8% 82% | 04% | 779% | 2.7% 6.6% 0.5% 1.7% | 0.1% 0.0% 0.0% 0.5% | 0.0% | 1.2% | 0.1%




Bureau of Reclamation - FY2012

Table A8: NEW HIRES BY TYPE OF APPOINTMENT - Distribution by Race/Ethnicity and Sex

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Employment Tenllre WORKFORCE Hlspal.lll: or . Black or African g Native Hawallla'u American Indian Two or more
Latino White . Asian or Other Pacific .
American or Alaska Native races
Islander
All I male ] female male ] female male I female male I female male [ female male I female mile I female male | female
[Permanent Workforce
# 462 332 130 22 7 278 103 7 2 14 9 7 | 4 5
[Accessions
%| 100% | 71.9% | 28.1% 4.8% 1.5% 60.2% | 22.3% 1.5% 0.4% 3.0% 1.9% 0.0% 0.0% 1.5% 0.9% 0.9% 1.1%
# 05 48 17 7 3 35 9 1 1 3 2 2 1 1
fFrom Temporary
% | 100% | 73.8% | 26.2% | 10.8% 4.6% 53.8% | 13.8% 1.5% 1.5% 4.6% 3.1% 0.0% 0.0% 3.1% 1.5% 0.0% 1.5%
# 527 380 147 29 10 313 112 8 3 17 11 9 5 4 6
Total Hires
% | 100% | 72.1% | 27.9% 5.5% 1.9% 50.4% | 21.3% 1.5% 0.6% 3.2% 2.1% 0.0% 0.0% 1.7% 0.9% 0.8% 1.1%
Temporary Workforce
# 273 171 102 9 13 138 70 10 6 4 3 1 5 2 5 5
Accessions
% | 100% | 62.6% | 37.4% 3.3% 4.8% 50.5% | 25.6% 3.7% 2.2% 1.5% 1.8% 0.0% 0.4% 1.8% 0.7% 1.8% 1.8%
INon-Appropriated Workforce
#
[Accessions
o = 3 - = 3 = = o e = = - = 3 = = e
All Occupations CLF Y%l 100% 53.2% | 46.8% 6.2% 4.5% 39.0% | 33.7% 4.8% 5.7% 1.9% 1.7% 0.1% 0.1% 0.3% 0.3% 0.9% 0.8%
JOrganizational CLF % | 100% | 65.1% | 34.9% 4.4% 2.5% 51.6% | 26.0% 4.2% 3.8% 3.4% 1.7% 0.1% 0.0% 0.4% 0.2% 1.0% 0.6%
All Cecupations C’LF is based on all workers in all Census Occupation groups,

Organizational CLF is based on the number of incumbants in each occupation in the orgamzation.




Bureau of Reclamation - FY2012
Table A9-1: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex

Based on occupational series of employee after the promotion

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Action WORKFORCE Hlspm.uc or _ Black or African P et Hawallla'n American Indian Two or more
Latino ‘White o Asian or Other Pacific . .
American or Alaska Native races
Islander
All I male | female male | female male | female male | female male | female male | female male | female male | female
1General Natural Resources Management and Biological Sciences (0401)
[Applicants #
#
IOua]iﬁcd >
o - - - - - B - - - - - - B - B - -
Selected . /i 1 g 1 g
% | 100% | 143% | 85.7% | 0.0% 0.0% 143% | 85.7% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Rel t Pool # 155 97 58 2 3 92 53 2 1 2
elevan 00
oj-il 100% 62.6% 37.4% 1.3% 1.9% 59.4% 34.2% 0.0% 0.0% 1.3% 0.0% 0.0% 0.0% 0.6% 1.3% 0.0% 0.0%
ICivil Engineering (0810)
(Applicants #
IOua]if ied ;
o = & = = = - = = - = =t = = = = = =
Selected # 30 23 7 3 1 18 S 2
) % | 100% | 76.7% | 23.3% | 10.0% 33% | 60.0% | 20.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 6.7% 0.0% 0.0% 0.0%
Rel { Pool # 596 485 111 38 4 409 94 [ 1 21 8 1 7 1 3 3
elevant Poo
%] 100% | 81.4% | 18.6% | 6.4% 0.7% | 68.6% | 15.8% 1.0% 0.2% 3.5% 1.3% 0.2% 0.0% 1.2% 0.2% 0.5% 0.5%
nformation Technology Management (2210)
[Applicants #
#
Qualified o
o = - = = . . = - u = » - < . . = -
Selected # 5 3 2 1 3 1
I electe Y| 100% 60.0% 40.0% 0.0% 2000% | 60.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 20.0%
Relevant Pool # 218 145 73 16 15 108 50 4 4 10 3 2 1 3
% | 100% 66.5% 33.5% 7.3% 6.9% 49.5% 22.9% 2.8% 1.8% 4.6% 1.4% 0.9% 0.5% 1.4% 0.0% 0.0% 0.0%
ligh Voltage Electrician (2810)
Applicants #
IQuu]ifie(l i
o = = - = - N = = = = = - = - N = =
Selected s 2 a ! 2
) % | 100% | 100.0% | 0.0% | 33.3% 0.0% | 66.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Relevant Pool # 146 140 6 5 1 124 3 1 1 1 ] 3 1
] Y| 100% | 959% | 4.1% 3.4% 0.7% | 84.9% 2.1% 0.7% 0.0% 0.7% 0.7% 0.0% 0.0% 4.1% 0.0% 2.1% 0.7%

ndustrial Equipment Mechanic (5352)




Bureau of Reclamation - FY2012
Table A9-1: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex

Based on occupational series of employee after the promotion

RACE/ETHNICITY

Non- Hispanic or Latino

TOTAL
Action WORKFORCE Hlspm.uc or . Black or African ; iy Hawallla.n American Indian Two or more
Latino White ) Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female

Applicants #

#
Qualified

A - - - - - - - - - - -
) # 12 11 1 8 1 1 1 1
Selected - : y : - : . :

% | 100% 91.7% 8.3% 0.0% 0.0% 66.7% 8.3% 8.3% 0.0% 0.0% 0.0% 0.0% 0.0% 8.3% 0.0% 8.3% 0.0%

# 219 216 3 10 181 3 2 2 2 14 ]
Relevant Pool

% | 100% 98.6% 1.4% 4.6% 0.0% 82.6% 1.4% 0.9% 0.0% 0.9% 0.0% 0.9% 0.0% 6.4% 0.0% 2.3% 0.0%




Bureau of Reclamation - FY2012

Table A9-2: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex

Based on occupational series of employee before the promotion

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
. N — . Native Hawaiis : . -
Action WORKFORCE HL‘p'u_"L or ) Black or African 5 rhive dwal_m_“ American Indian I'wo or more
Latino White . Asian or Other Pacific 3
American or Alaska Native races
Islander
All I male | female male | female male | female male | female male | female male | female mile | female male | female
General Natural Resources Management and Biological Sciences (0401)
Applicants #
#
IUu:l]iﬁed P
o - - - - - - - - - - R - - - -
Salectad # 11 3 3 8
electe
% | 100% 27.3% 72.7% 0.0% 0.0% 27.3% 72.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Rel t Pool # 155 97 58 2 3 92 53 2 1 2
elevant Poo
%] 100% 62.6% 37.4% 1.3% 1.9%% 59.4% 34.2% 0.0% 0.0% 1.3% 0.0% 0.0% 0.0% 0.6% 1.3% 0.0% 0.0%
—
ICivil Engineering (0810)
Applicants #
#
Qualified o
o - - - - - - - - - - - - - - - - -
Selected # 37 27 10 3 1 22 9 2
elecled
I 9% | 100% | 73.0% | 27.0% 8.1% 2.7% 59.5% | 24.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 5.4% 0.0% 0.0% 0.0%
Rel ¢ Poal # 596 485 111 38 4 409 94 & 1 21 8 1 7 1 3 3
elevan 00
% | 100% | B1.4% [ 18.6% 6.1% 0.7% 08.6% | 15.8% 1.0% 0.2% 3.5% 1.3% 0.2% 0.0% 1.2% 0.2% 0.5% 0.5%
— E—
nformation Technology Management (2210)
[Applicants #
#
Qualified o
b = = = = = = = = = = = = = " = = -
elected # 4 3 1 1 3
electe
I Y| 100% 75.0% 25.0% 0.0% 25.0% | 75.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Rel ¢ Pool # 218 145 73 16 15 108 50 6 4 10 3 2 1 3
clevan 00
Y| 100% | 66.5% [ 33.5% 7.3% 6.9% 49.5% | 22.9% 2.8% 1.8% 4.6% 1.4% 0.9% 0.5% 1.4% 0.0% 0.0% 0.0%
[High Voltage Electrician (2810)
Applicants #
#
IQuu]ifie(l P
o - - - - - - - - - - - - R - - - -
Selected -+ 2 2 ~
%] 100% | 100.0% [ 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Rel t Pool # 146 140 G B 1 124 3 1 1 1 [ 3 1
elevant Poo
% | 100% 95.9% 4.1% 3.4% 0.7% 54.9% 2.1% 0.7% 0.0% 0.7% 0.7% 0.0% 0.0% 4.1% 0.0% 2.1% 0.7%

Industrial Equipment Mechanic (535-2)




Bureau of Reclamation - FY2012
Table A9-2: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex

Based on occupational series of employee before the promotion

RACE/ETHNICITY

Non- Hispanic or Latino

TOTAL
Action WORKFORCE Hlspm.uc or . Black or African ; iy Hawallla.n American Indian Two or more
Latino White ) Asian or Other Pacific .
American or Alaska Native races
Islander
All male female male female male female male female male female male female male female male female

Applicants #

#
Qualified

A - - - - - - - - - - -
) # 8 8 6 1 1
Selected : T r = P - = :

% | 100% | 100.0% | 0.0% 0.0% 0.0% 73.0% 0.0% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5% 0.0% 0.0% 0.0%

# 219 216 3 10 181 3 2 2 2 14 ]
Relevant Pool

% | 100% 98.6% 1.4% 4.6% 0.0% 82.6% 1.4% 0.9% 0.0% 0.9% 0.0% 0.9% 0.0% 6.4% 0.0% 2.3% 0.0%




Bureau of Reclamation - as of September 30, 2012
Table A10: NON-COMPETITIVE PROMOTIONS - TIME IN GRADE - Distribution by Race/Ethnicity and Sex

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
Pel‘manent W'orkforce WORKFORCE Hispal.lil: or . Black or African . Native Hawm‘m'n American Indian | Two or more
Latino White jrEn—— Asian or Other Pacific Alaska Nativ
Lelander or Alaska Native races
All male female male female male female male female male female male female male female male female
Total Employces ERgible | 5| 413 234 179 37 17 169 134 8 8 11 12 2 3 2 4 6
for Career Ladder
; % | 100% | 56.7% | 43.3% 9.0% 4.1% 40.9% | 32.4% 1.9% 1.9% 2.7% 2.9% 0.5% 0.0% 0.7% 0.5% 1.0% 1.5%
Time in grade in excess of minimum
# 40 25 15 6 2 15 13 2 1 1
1-12 months
% | 100% | 62.5% | 37.5% | 15.0% 5.0% 37.5% | 32.5% 5.0% 0.0% 2.5% 0.0% 0.0% 0.0% 0.0% 0.0% 2.5% 0.0%
# 16 9 7 2 1 6 4 2 1
13 - 24 months
% | 100% | 56.3% | 43.8% | 12.5% 6.3% 37.5% | 25.0% 0.0% 0.0% 0.0% 12.5% 0.0% 0.0% 0.0% 0.0% 6.3% 0.0%
# B 3 5 1 1 2 3 1
25+ months
%| 100% | 37.5% | 62.3% | 12.5% | 12.5% | 25.0% | 37.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5% 0.0% 0.0%




Bureau of Reclamation - FY2012

Table A11: INTERNAL SELECTIONS FOR SENIOR LEVEL POSITIONS (GS 13/14, GS 15, AND SES) by Race/Ethnicity and Sex

RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
43 g ] i i Native Hawai
Action WORKFORCE HlSpm:m: or v Black or African . Hhive Hawal 'n American Indian Two or more
Latino While . Asian or Other Pacific .
American or Alaska Native races
Islander
All I miale I female male ] female male I female male I female male l female male I female male I female male I female
I1GS-13 Vacancies
#
(Applied o
o = = = = = a = . = = = - = = > = .
e #
IQua]lflc(I ~
o - - - - - - - - - - - - - - -
Selected # 43 32 16 1 27 15 2 2 1
Selecte
% | 100% 66.7% | 33.3% 0.0% 2.1% 56.3% | 31.3% 4.2% 0.0% 4.2% 0.0% 0.0% 0.0% 2.1% 0.0% 0.0% 0.0%
Rel t Paal # 1134 742 392 44 40 636 297 16 16 27 19 4 9 9 10 7
clevan 00
Yo | 100% 65.4% | 34.6% 3.9% 3.5% 56.1% | 26.2% 1.4% 1.4% 2.4% 1.7% 0.0% 0.4% ().8% 0.8% 0.9% 0.6%
GS-14 Vacancies
#
(Applied "
o - - - - - - - - - - - - - - - - -
#
Qualified o
o = - - = = - = - - = - - = = - = -
— # 23 15 5 1 1 10 4 1 1 1 1 1 2
Selected
I % | 100% 65.2% | 34.8% 4.3% 4.3% 43.5% 17.4% 4.3% 0.0% 4.3% 4.3% 0.0% 0.0% 4.3% 0.0% 4.3% 8.7%
IR 1 t Pool # 607 430 177 33 12 362 129 5 14 19 10 1 5 2 6 9
clevan 00
% | 100% T0.8% | 29.2% 5.4% 2.0% 50.6% | 21.3% 0.8% 2.3% 3.1% 1.6% 0.0% 0.2% 0.8% 0.3% 1.0% 1.5%
GS-15 Vacancies
#
Applied
% 2 . s " . . 2 . g " . & " . . " .
#
ualified
IQ 0 - - - - = _ - - = - - - - = _ - -
Selected # 4 2 2 1 2 1
elecle
% | 100% 50.0% | 50.0% 0.0% 25.0% | 50.0% | 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Il{l { Pool # 223 156 67 12 10 134 52 3 7 = 1 1
elevant Poo
% | 100% 70.0% | 30.0% 5.4% 4.5% 60.1% | 23.3% 0.0% 1.3% 3.1% 0.0% 0.0% 0.0% 1.3% 0.4% 0.0% 0.4%
Senior Executive Service Vacancies
#
Applied v
o : - - - - - - - - - - - - - - - -
IQuu]ifie(l j
o - - - - - - - - - - - - - - - - -
Selected # 1 1 1
electe
% | 100% | 100.0% [ 0.0% 0.0% 0.0% 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Rel { Pool # 79 59 20 4 4 33 15 1 1 1
elevant Poo
% | 100% 74.7% | 25.3% 5.1% 5.1% 67.1% 19.0% 1.3% 1.3% 0.0% 0.0% 0.0% 0.0% 1.3% 0.0% 0.0% 0.0%




Bureau of Reclamation - FY2012
Table A13: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race/Ethnicity and Sex - Permanent Workforce
RACE/ETHNICITY
TOTAL Non- Hispanic or Latino
T}'pl‘.‘ of Award WORKFORCE llispﬂl:lit: or ik Black or African . Native H:mmi.inn American Indian Two or more
Latino White e Asian or Other Pacific o Klaslia Nattiis %% i
Islander
Al | male | female mile | female male | female male | female mile | female male | female male | female male | female
Time-Off awards - 1-9 hours
Total Time-Off Awards | #]| 1049 | 661 388 73 32 529 294 15 17 13 19 2 2 19 15 10 9
[Given % 100% | 63.0% | 37.0% 7.0% 3.1% 50.4% | 28.0% 1.4% 1.6% 1.2% 1.8% 0.2% 0.2% 1.8% 1.4% 1.0% 0.9%
[Total Hours 5019 2960 2059 300 162 2374 1534 89 120 74 124 8 12 78 65 37 42
JAverage Hours 5 4 5 4 5 4 5 6 7 6 i 4 6 4 4 4 5
Time-Off awards - 9+ hours
[Total Time-Off Awards | # 191 112 79 9 8 87 57 3 5 8 4 2 1 2 1 1
JGiven %] 100% 58.0% | 41.4% 4. 7% 4.2% 45.5% | 29.8% 1.6% 2.6% 4.2% 2.1% 0.0% 1.0% 2.1% 1.0% 0.5% 0.5%
[Total Hours 3696 1979 1717 132 176 1537 1255 48 120 152 76 40 90 34 20 16
Average Hours 19 18 22 15 22 18 22 16 24 19 19 - 20 23 17 20 16
Cash Awards - $100 - $500
ITotal Cash Awards #| 1734 1014 720 82 76 864 571 23 21 16 18 2 2 17 15 10 17
JGiven % 100% 58.5% | 41.5% 4.7% 4.4% 498% | 32.9% 1.3% 1.2% 0.9% 1.0% 0.1% 0.1% 1.0% 0.9% 0.6% 1.0%
T'otal Amount $535,556($299.413]5236,143] $25.759] $26,369|$252,677|5185,641| $6,791| $7.300] $5.591] $6,019 $600 $592] $4.927| $5.490] $3,068| $4,732
Average Amount £309 8205 $328 314 8347 $292 325 8295 $348 $349 8334 300 £296 £290 366 307 3278
JCash Awards $501+
Total Cash Awards #| 3286 | 2150 1136 173 123 1791 855 37 50 68 51 10 9 46 26 25 22
JGiven Oh| 100% 65.4% | 34.6% 5.3% 3.7% 54.5% | 26.0% 1.1% 1.5% 2.1% 1.6% 0.3% 0.3% 1.4% 0.8% 0.8% 0.7%
T'otal Amount $3,532,304| $2,379,930 $1,152,464|$188,620|$125,127| 52,007,891 |3867,908] S35,167| $52.443) $72,295| $50,637| B8,599] 59,363| 544,169 $24,246] $23,189) 522,740
Average Amount £1.075] $1,107| §1.014] £1.090] $1,017| S&1.121| &1.015 89501 BL.049] £1.063 £993 $860] $£1,040 £960 §933 £928| $1.034)
IScniur Executive Service Performance Awards
Iéolul Cash Awards # 7 5 2 1 1 4 1
iven %] 100% | 71.4% | 28.6% | 14.3% | 14.3% | 57.1% | 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
T'otal Amount B67.191| $45372| $21.819] $7.025| $14376| $3B347| &7.443
|Average Amount $9.599| $9074] $10.910] $7,025| $14,376| $9,587] $7.443 - - - - - - - - - -
JQuality Step Increases (QSI)
Total QSls Awarded # 182 90 92 [ 11 15 77 4 3 1 1 2 1 1
%] 100% | 49.5% | 50.5% 3.3% 6.0% 41.2% | 42.3% 22% 0.0% 1.6% 0.5% 0.0% 0.0% 0.5% 1.1% 0.5% 0.5%
Total Benefit $£464.860($242,291|5222.569] $17.495]| $28,820|5200.551|5186.437| $8,991 $9.304| §2,293 £3,222] $3,725| $2,727| $1,294)
lAverage Benefit $2,554| $2,692| $2.419] $2.916] $2,620| $2.674] $2,421| $2,248 -l %3101 $2,293 = -l $3,222 $1,863] $2,727 .‘H,E‘)JI




Bureau of Reclamation - FY2012
Table Al14: SEPARATIONS BY TYPE OF SEPARATION - Distribution by Race/Ethnicity and Sex - Permanent Workforce

RACE/ETHNICITY

TOTAL Non- Hispanic or Latino
Type of Separation WORKFORCE Hispanic or . Native Hawaiian . . .
= : e Black or African . . American Indian I'wo or more
Latino White 3 Asian or Other Pacific H
American or Alaska Native races
Islander
All male female male female male female male female male female male female mile female male female
Volunt # 445 206 149 20 8 244 113 8 12 1 5 1 8 T 4 4
‘oluntary
& % | 100% | 66.5% | 33.5% | 4.5% 1.8% | 54.8% | 20.4% | 1.8% 2.7% 2.5% 1.1% 0.2% 0.0% 1.8% 1.6% 0.9% 0.9%
# 29 21 8 2 1 186 5 1 2 1 1
fnvoluntary
% | 100% | 72.4% | 27.6% | 6.5% 34% | 552% | 17.2% | 0.0% 0.0% 0.0% 3.4% 0.0% 0.0% 6.9% 3.4% 3.4% 0.0%
#
IRIF
o, - - a . _ a . . & . - “ . . & - .
# 474 37 157 22 9 260 118 8 12 11 6 1 10 8 5 4
Total Separations
% | 100% | 66.9% | 33.1% | 4.6% 19% | 54.9% | 24.9% | 1.7% 2.5% 2.3% 1.3% 0.2% 0.0% 21% 1.7% 1.1% 0.8%
Permanent Workforce #| 5133 3304 1739 306 189 2773 1296 70 92 99 66 12 1 81 45 53 40
(09/30/2011) % | 100% | 66.1% | 33.9% | 6.0% 37% | 54.0% | 252% | 1.4% 1.8% 1.9% 1.3% 0.2% 0.2% 1.6% 0.9% 1.0% 0.8%




Bureau of Redlamation - FY2012
Table B1: TOTAL WORKFORCE - Didtribution by Disability

Total by Disability Status

Detail for Targeted Disabilities

(04,05 (o1) (06-94) | Targeted | (16-18) | (21,23,25 |(2830,32-38) [ (64-69) (71-79) 82 (90) (91) (92)
Employment Tenure Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Taotal Epilepsy Severe | Poychiatric | Distortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Dzl nEANISIR
Total Workforce
) # 5432 4524 190 718 82 10 4 4 15 4 15 3 25 2
fPrior FY
%) 100% 83.3% 3.5% 13.2% 1.5% 0.2% 0.1% 0.1% 0.3% 0.1% 0.3% 0.1% 0.5% 0.0%
# 5457 4547 204 T06 87 10 4 5 16 4 13 3 30 2
‘urrent FY
Yo 100% H3.3% 3.7% 12.9% 1.6% 0.2% 0.1% 0.1% 0.3% 0.1% 0.2% 0.1% 0.5% 0.0%
federal Goal i 2.0%
IDiffcrcncc # 25 23 14 -12 5 0 0 1 1 /] -2 0 5 0
IRnlio Change % - 0.0% 0.2% -0.3% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0%
Net Change %) 0.5% 0.5% T.4% -1.7% 6.1% 0.0% 0.0% 25.0% 6.7% 0.0% -13.3% 0.0% 20.0% 0.0%
IPe rmanent Workforce
I ) # 5133 4274 183 676 79 10 4 4 15 4 15 2 23 2
Prior FY
%] 100% 83.3% 3.6% 13.2% 1.5% 0.2% 0.1% 0.1% 0.3% 0.1% 0.3% 0.0% 0.4% 0.0%
# 5168 4310 186 672 82 10 4 ) 15 4 13 2 27 2
(Current FY
%) 100% 83.4% 3.6% 13.0% 1.6% 0.2% 0.1% 0.1% 0.3% 0.1% 0.3% 0.0% 0.5% 0.0%
Il'}ifference # 35 36 3 -4 3 0 0 1 0 0 -2 0 4 0
IRuﬁu Change Yo - 0.1% 0.0% -0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 0.0%
Net Change %] 0.7% 0.8% 1.6% -0.6% 3.8% 0.0% 0.0% 25.0% 0.0% 0.0% -13.3% 0.0% 17.4% 0.0%
Temporary Workforce
. # 299 250 by 42 3 1 2
fPrior FY
%] 100% 83.6% 2.3% 14.0% 1.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.3% 0.7% 0.0%
“urrent F'Y # 289 237 18 34 5 1 1 3
] %]  100% 52.0% 6.2% 11.8% 1.7% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.3% 1.0% 0.0%
IDifference # -10 -13 11 -8 2 0 0 0 1 0 0 0 1 4]
lR atio Change Yo - -1.6% 3.9% -2.3% 0.7% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.4% 0.0%
I[\'ct Change 9% -3.3% -5.2% 157.1% -19.0% 66.7% - - - - - 0.0% 50.0% -




Bureau of Reclamation - as of September 30, 2012
Table B2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Disability

Total by Disability Status

Detail for Targeted Disabilities

(04,05 (o1) (06-94) Targeted | (16-18) | (21, 23,25 | (28,30,32-38) | (64-69) 7179 (82) (90) (91) (92)
Component Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Paychiatric | Digtartion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,
IS Lo
— #| 5168 4310 186 672 82 10 1 5 15 4 13 2 27 2
ola
%] 100% 83.4% 3.6% 13.0% 1.6% 0.2% 0.1% 0.1% 0.3% 0.1% 0.3% 0.0% 0.5% 0.0%
|Federal Goal Yo 2.0%
I # 1027 833 47 147 17 2 2 3 1 3 6
Pacific Northwest Region
%l 100% 81.1% 4.6% 14.3% 1.7% 0.2% 0.0% 0.2% 0.3% 0.1% 0.3% 0.0% 0.6% 0.0%
. i . # 1014 872 27 115 g 2 1 1 3 2
IMid-Pacific Region
%) 100% 86.0% 2.7% 11.3% 0.9% 0.2% 0.0% 0.0% 0.1% 0.1% 0.3% 0.0% 0.2% 0.0%
# 815 680 31 104 12 1 2 3 3 1
JLower Colorade Region
%] 100% 83.4% 3.8% 12.8% 5% 0.1% 0.2% 0.0% 0.4% 0.0% 0.2% 0.0% 0.4% 0.1%
# 721 560 44 117 21 3 1 2 [ 1 1 1 [
fUpper Colorado Region
oh| 100% T7.7% 6.1% 16.2% 2.9% 0.4% 0.1% 0.3% 0.8% 0.1% 0.1% 0.1% 0.8% 0.0%
. . # 627 515 15 97 8 1 1 1 1 3 1
(Great Plains Region
%] 100% 82.1% 2.4% 15.5% 1.3% 0.2% 0.2% 0.0% 0.2% 0.2% 0.0% 0.0% 0.5% 0.2%
# 964 850 22 92 15 1 1 1 4 1 T
Denver-Washington DC
%) 100% 88.2% 2.3% 9.5% 1.6% 0.1% 0.0% 0.1% 0.1% 0.0% 0.4% 0.1% 0.7% 0.0%




Bureau of Reclamation - as of September 30, 2012
Table B3-2: OCCUPATIONAL CATEGORIES - Distribution by Disability - Permanent Workforce
Total by Disability Status Detail for Targeted Disabilities
: (04,05 (o1) (06-94) | Targeted | (16-18) | (21,23,25 | (2830,32-38) | (64-69) (71-79) (82) (90) (91) 92)
Occupational Category Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Paychiatric | Digartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
IExccnlivw’Scuior Level # 70 66 1 3
Grades 15 and Above) %| 1.4% 1.5% 0.5% 0.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 308 347 11 40 7 2 3 1 1
Mid-level (Grades 13-14)
%o 7. 7% 8.1% 5.9% 6.0% 8.5% 0.0% 0.0% 40.0% 20.0% 25.0% 0.0% 0.0% 3.7% 0.0%
I[*‘irsl—Le\-'vI (Grades 12 and # 191 163 4 24 2 1 1
Below) %) 3.7% 3.8% 2.2% 3.6% 2.4% 0.0% 0.0% 0.0% 6.7% 0.0% 0.0% 0.0% 3.7% 0.0%
# 855 716 34 105 8 2 1 2 3
L Other
Y% | 16.5% 16.6% 18.3% 15.6% 9.8% 20.0% 0.0% 0.0% 6.7% 0.0% 15.4% 0.0% 11.1% 0.0%
e o o o e s s e s S S S S G e S s A S G S S S S Y G S S S e G o S s S e e
Mficials and Managers - # 1514 1292 50 172 7 2 2 5 1 2 5
TOTAL o%| 293% | 300% | 269% | 256% | 207% | 200% | o0.0% 400% | 333% | 25.0% [ 15.4% 0.0% 18.5% 0.0%
. # 1662 1442 49 171 21 5 1 5 3 5 2
2. Professionals
% 32.2% 33.5% 26.3% 25.4% 25.0% 50.0% 0.0% 20.0% 33.3% 0.0% 23.1% 0.0% 18.5% 100.0%
# 304 241 11 52 8 1 1 2 1 ]
3. Technicians
%) 5.9% 5.6% 5.9% 7.7% 9.8% 10.0% 25.0% 0.0% 13.3% 0.0% 7.7% 0.0% 11.1% 0.0%
#
M. Sales Workers
%) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
5. Administrative Support # 507 374 13 120 27 - 2 1 3 3 3 2 11
[Workers %| 9.8% 8.7% 7.0% 179% | 32.9% | 200% | 500% | 200% | 200% | 75.0% | 23.1% | 100.0% | 40.7% 0.0%
# 815 665 38 112 [ 1 1 1 3
6. Craft Workers
% | 15.8% 15.4% 20.4% 16.7% 7.3% 0.0% 25.0% 20.0% 0.0% 0.0% 7.7% 0.0% 11.1% 0.0%
# 54 43 5 6
(7. Operatives
Y| 1.0% 1.0% 2.7% 0.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 35 31 1 )
IB. Laborers and Helpers
%) 0.7% 0.7% 0.5% 0.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 114 92 10 12
9. Service Workers
%] 2.2% 2.1% 5.4% 1.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 5168 4310 186 672 82 10 4 5 15 4 13 A 27 2
Permanent Workforce
%) 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%




Bureau of Reclamation - as of September 30, 2012
Table B4-1: PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Disability - Permanent Workforce

GSGM, SES& Related

Total by Disability Status

Detail for Targeted Disabilities

Total (04,05 (o1) (06-94) | Targeted | (16-18) | (21,23,29) | (2830,32-38) | (64-69) 7179 (82) (90) (91 (92)
Pay Plans No Not Reportable | Disability | Deafness | Blindness Missing Partial Tata Epilepsy Severe Pgychiatric | Didaortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | Limb/Spine,
S-01 s 1 .
IG % 100% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
s.02 # 2 1 1 1 1
%| 100% 50.0% 0.0% 50.0% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
$03 # B 4 1 3 1 1
% | 100% 50.0% 12.5% 37.5% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 12.5% 0.0% 0.0%
S04 # 86 58 1 27 9 1 1 1 6
%) 100% 67.4% 1.2% 31.4% 10.5% 0.0% 1.2% 0.0% 1.2% 0.0% 1.2% 0.0% T7.0% 0.0%
505 # 214 154 10 50 10 2 1 1 1 1 4
%] 100% 72.0% 1.7% 23.4% 4.7% 0.9% 0.0% 0.5% 0.5% 0.0% 0.5% 0.5% 1.9% 0.0%
I('S—I]G # 183 141 3 37 4 1 1 2
’ %) 100% T7.0% 2.7% 20.2% 2.2% 0.5% 0.0% 0.0% 0.0% 0.5% 0.0% 0.0% 1.1% 0.0%
. # 361 290 20 51 9 1 2 2 2 2
GS-07 . . . .
%] 100% 80.3% 5.5% 14.1% 2.5% 0.3% 0.0% 0.0% 0.6% 0.6% 0.6% 0.0% 0.6% 0.0%
.08 # 102 87 1 14 1 1
IG % 100% 83.3% 1.0% 13.7% 1.0% 0.0% 0.0% 0.0% 1.0% 0.0% 0.0% 0.0% 0.0% 0.0%
IGS—IJQ # 338 278 11 49 5 1 1 1 2
%) 100% 82.2% 3.3% 14.5% 1.5% 0.3% 0.0% 0.3% 0.0% 0.0% 0.3% 0.0% 0.6% 0.0%
# 52 38 8 [
(GS-10 > : . . : :
%] 100% 73.1% 15.4% 11.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
3 # 710 609 21 80 8 1 1 2 2 2
1GS-11
%) 100% 85.8% 3.0% 11.3% 1.1% 0.1% 0.1% 0.0% 0.3% 0.0% 0.3% 0.0% 0.3% 0.0%
s 12 # 1148 987 39 122 15 3 4 3 3 2
%] 100% 86.0% 3.4% 10.6% 1.3% 0.3% 0.0% 0.0% 0.3% 0.0% 0.3% 0.0% 0.3% 0.2%
=513 # 616 537 13 o 8 1 1 3 1 2
" %| 100% 87.2% 2.1% 10.7% 1.3% 0.2% 0.0% 0.2% 0.5% 0.2% 0.0% 0.0% 0.3% 0.0%
514 # 227 205 6 16 3 1 1 1
%] 100% 90.3% 2.6% 7.0% 1.3% 0.0% 0.0% 0.4% 0.4% 0.0% 0.0% 0.0% 0.4% 0.0%
g 15 # 63 58 1 4
T %] 100% 92.1% 1.6% 6.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
F # 1 1
All other (unspecified GS)
% | 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
2 a = gom @ # 13 13
enior Executive Service
r %] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation - as of September 30, 2012

Table B4-1: PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Disability - Temporary Workforce

GSGM, SES& Related

Total by Disability Status

Detail for Targeted Disabilities

Total (04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(283032-38) | (64-69) 71-79) (82) (90) (91} (92)
Pay Plans No Not Reportable | Disability | Deafness | Blindness Missing Partial Tata Epilepsy Severe Pgychiatric | Didaortion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,
qiﬁh'l h) l'n‘in
.01 # 14 12 1 1 1 1
IG % 100% 83.7% 7.1% 7.1% 7.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1% 0.0% 0.0%
502 # 14 8 2 4 1 1
%| 100% 57.1% 14.3% 28.6% 7.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1% 0.0%
# 24 20 4
S5-03
% | 100% 83.3% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 95 82 7 6 1 1
S-04
%l 100% B6.3% T4% 6.3% 1.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 1.1% 0.0%
2 7 2 2
5-05 . 2 !
%] 100% 81.0% 9.5% 9.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
I(‘ #|] & 4 2
+S-06
o] 100% 66, 7% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 7 5 1 1
GS-07 . . .
%] 100% 71.4% 14.3% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
5-08 ’
[ . = = 2 = = = = = = . = = =
I(, #] 2 1 1
»5-09
%] 100% 50.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
(GS-10
[ " ” _ : g - & . B 5 . . . g
# 16 11 1 4
1GS-11
%] 100% 68.8% 6.3% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
. # 13 10 3 1 1
(GS-12 . . . . .
%] 100% 76.9% 0.0% 23.1% 7.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 7.7% 0.0%
# 14 12 2
IG8-13
%| 100% 85.7% 0.0% 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
. # 18 15 3
GS-14 - -
%] 100% 83.3% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 2 2
IG8-15
%] 100% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
. # 3 3
All other (unspecified GS)
% | 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
g o Tk # 2 2
enior Executive Service
r %] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation - as of September 30, 2012
Table B4-2: PARTICIPATION RATES FOR GENERAL SCHEDULE (GS) GRADES by Disability - Permanent Workforce

GSGM, SES& Related

Total by Disability Status

Detail for Targeted Disabilities

Total (04, 05) (o) (06-94) Tﬂ'gﬂeﬂ {16-18) (21_, 23,25 | (28,30,32-38) 15-‘-59 71-79) [_92] (90) (91} _ _ (92)
Pay Plans _ Nrfl. Nl_i Re_pu'la_b(e Disability | Deafness | Blindness Ml!ﬂl:lg Parhd_ Tdﬂ_ Epilepsy Bevere Fq_n:li_a?rlc D!mrtlu_'ld’
Disability | Identified | Disability Extremities | Paralyds | Paralyds Inteletual | Disability | LimbiSpine,
Digabiis, Dt
e # 1 1
%] 0.0% 0.0% 0.0% 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
o502 # 2 1 1 1 1
o0 0.0% 0.0% 0.0% 0.2% 1.4% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
1503 # 3 4 1 3 1 1
IG %[ 0.2% 0.1% 0.7% 0.6% 1.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 50.0% 0.0% 0.0%
It’ S04 #] 86 58 1 27 9 1 1 1 6
%] 2.1% 1.7% 0.7% 5.1% 12.2% 0.0% 33.3% 0.0% 6.7% 0.0% 10.0% 0.0% 25.0% 0.0%
IGS—I]S # 214 154 10 50 10 2 1 1 1 1 4
Y] 5.2% 4.4% 7.3% 9.5% 13.5% 20.0% 0.0% 25.0% 6.7% 0.0% 10.0% 50.0% 16.7% 0.0%
3506 # 183 141 5 37 4 1 1 2
% 4.4% 4.1% 3.6% 7.0% 5.4% 10.0% 0.0% 0.0% 0.0% 25.0% 0.0% 0.0% 8.3% 0.0%
e # 361 290 20 51 9 1 2 2 2 2
[c57 %| 8.8% 8.4% 14.6% 9.7% 12.2% 10.0% 0.0% 0.0% 13.3% 50.0% 20.0% 0.0% 8.3% 0.0%
s 08 # 102 87 1 14 1 1
%] 2.5% 2.5% 0.7% 2.7% 1.4% 0.0% 0.0% 0.0% 6.7% 0.0% 0.0% 0.0% 0.0% 0.0%
1509 # 338 278 11 49 5 1 1 1 2
IC %[ 8.2% 8.0% 8.0% 9.3% 6.8% 10.0% 0.0% 25.0% 0.0% 0.0% 10.0% 0.0% 8.3% 0.0%
It’ P #] s2 38 8 3
%] 1.3% 1.1% 5.8% 1.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
IGS—] 1 # 710 609 21 80 8 1 1 2 7 2
Yol 17.2% 17.6% 15.3% 15.2% 10.8% 10.0% 33.3% 0.0% 13.3% 0.0% 20.0% 0.0% 8.3% 0.0%
s 12 # 1148 987 39 122 15 3 4 3 3 2
%] 27.8% 28.5% 28.5% 23.1% 20.3% 30.0% 0.0% 0.0% 26.7% 0.0% 30.0% 0.0% 12.5% 100.0%
los.1s # 616 537 13 66 8 1 1 3 1 2
%| 14.9% 15.5% 9.5% 12.5% 10.8% 10.0% 0.0% 25.0% 20.0% 25.0% 0.0% 0.0% 8.3% 0.0%
o5 14 # 227 203 6 16 3 1 1 1
% 5.5% 5.9% 4.4% 3.0% 4.1% 0.0% 0.0% 25.0% 6.7% 0.0% 0.0% 0.0% 4.2% 0.0%
los s # 63 58 1 4
%] 1.5% 1.7% 0.7% 0.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
All other (unspecified GS) s ! !
%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[Senior Executive Service = ) L3
Y] 0.3% 0.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
FOTAL # 4125 3461 137 527 74 10 3 4 15 4 10 2 24 2
%] 1 (][)l’n 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

NOTE: Percentages computed down columns and NOT across rows.




Bureau of Reclamation - as of September 30, 2012

Table BSNS-1: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Disability - Permanent Workforce

Total by Disability Status

Detail for Targeted Disabilities

WG, WL & Equivalent Pay| [ . . "5 [ o0 {06-04) | Targded | (16-18 | (21, 23,25 | (233092 (6469 | (71-79) @2 190) [C) 2
Plans No Not Reportable | Disability | Deafnes Blindness Missing Partial Tota Epilepsy Severe Pgychiatric | Didaortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
#
IGrade-01
o . - - - - - - - - - - - - -
#
1Grade-02
04 B i % & = = = 5 = & i 2 i 3
# 1 1
IGrade-03
Yo 100% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
1Grade-04
LT - - - _ _ - - - - - - - - =
# 6 3 1
iGrade-05
%| 100% | 833% | 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
i
(Grade-06
L7 - - - = = = & - = & =) - = P
# 5 4 1
[Grade-07
%| 100% | 80.0% 0.0% 20.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 25 18 4 3
fGrade-08
%] 100% | 72.0% | 16.0% | 12.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 2 2
1Grade-09
% 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 40 28 3 9
[rade-10
%| 100% | 70.0% 7.5% 22.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 6 3 1
(Grade-11
%| 100% | 833% | 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 1 1
(Grade-12
%[ 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
IGrade-13
% - - - - - - - - - = - - - -
#
IGrade-14
o o = % . - = - _ = _ = _ 2 &
#
IGrade-15
0/0 - - - - - - - - - - - - - -
ALl Other Non-supervisory # 948 779 40 129 8 1 1 3 3
(Wage Grades %| 100% | 822% 4.2% 13.6% 0.8% 0.0% 0.1% 0.1% 0.0% 0.0% 0.3% 0.0% 0.3% 0.0%




Bureau of Reclamation - as of September 30, 2012

Table BSNS-1: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Disability - Temporary Workforce

Total by Disability Status Detail for Targeted Disabilities
WG, WL & Equivalent Pay| [ . . "5 [ o0 600 | Taroded | (16-18) | (21, 23,25 | (28.305238) | (6369 | (7179 ®2 %) ) 7]
Plans No Not Reportable | Disability | Deafnes Blindness Missing Partial Tota Epilepsy Severe Pgychiatric | Didaortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
# 1 1
1Grade-01
o%| 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 1 1
IGrade-02
%| 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 5 4 1
IGrade-03
%o 100% B0.0% 20.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%% 0.0%
#
[ rade-04
LT - - - _ _ - - - - - - - - =
# 4 3 1 1 1
iGrade-05
%| 100% | 75.0% 0.0% 25.0% | 25.0% 0.0% 0.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0%
i
iGrade-06
L7 - - - = = = & - = & =) - = P
# 1 1
1Grade-07
°%| 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 6 5 1
§Grade-08
%| 100% | 83.3% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
1Grade-09
O/n - - - - - - - - - - - - - -
#
[ rade-10
0 - - - _ _ - - - - - - - - =
#
iGrade-11
Iyo T LY o o - o - L3 ) o i ) rs =
#
(Grade-12
L7 - - - = = = & - = & =) - = P
#
[ rade-13
% - - - - - - - - - = - - - -
#
¥Grade-14
o o = % . - = - _ = _ = _ 2 &
#
IGrade-15
0/0 - - - - - - - - - - - - - -
ALl Other Non-supervisory # 20 20
(Wage Grades %| 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation - as of September 30, 2012
Table B5S-1: PARTICIPATION RATES FOR SUPERVISORY WAGE GRADES by Disability - Permanent Workforce

Total by Disability Status Detail for Targeted Disabilities
WS, XS& EquivalentPay | . .| [T®ae5 [ o) {06-04) | Targded | (16-18 | (21, 23,25 | (233092 (6469 | (71-79) @2 190) [C) 2
Plans No Not Reportable | Disability | Deafness | Blindness | Missng Partial Taa Epilepsy Severe | Pgychiatric | Digartionof
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,
Disabitit Dt
#
fGrade-01
0 - - - - - - - - . - - - . -
# 1 1
JGrade-02
%] 100% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
JGrade-03
I'l,/n - - - - - - - - - - - - - -
#
iGrade-04
o - - - - . - - - - - - - . .
#
(Grade-05
LT 5 % 4 g E o 2 LS 5 & = B 2 3
#
(Grade-06
L7 - - - = = - & - = & = - - =
# 1 1
fGrade-07
%ol 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
fGrade-08
0 B . B 5 & 5 & B . 5 . B B &
# 1 1
JGrade-09
%) 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 3 3
(Grade-10
%l 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 3 2 1
(Grade-11
Yo| 100% 66.7% 0.0% 33.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
(Grade-12
04 - - - = = - & - = & = - - =
#
(Grade-13
o - - - - - - - - - - - - - -
#
fGrade-14
0 ” . _ : . 5 5 B : = . B z a
#
JGrade-15
0/0 - - - - - - - - - - - - - -
ALl Other Supervisory Wage | #
(Grades LTS - - - - - - - - - - - - - -




Bureau of Reclamation - as of September 30, 2012

Table BSNS-2: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Disability - Permanent Workforce

Total by Disability Status

Detail for Targeted Disabilities

WG, WL & Equivalent Pay| [ . . "5 [ o0 600 | Taroded | (16-18) | (21, 23,25 | (28.305238) | (6369 | (7179 ®2 %) ) 7]
Plans No Not Reportable | Disability | Deafnes Blindness Missing Partial Tota Epilepsy Severe Pgychiatric | Didaortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
#
Hrade-01
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
IGrade-02 L
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
(Grade-03 ¥ . : - -
%[ 0.1% 0.0% 0.0% 0.7% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
1Grade-04 £
%[ 0.0% 0.0% 0.0% 0.0% 0.0% . 0.0% 0.0% . - 0.0% - 0.0% -
# [ 5 1
[ rade-05
Yo 0.6% 0.6% 2.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
IGrade-06 i -
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% . - 0.0% - 0.0% -
5 4
[ rade-07 = - : 1
%| 0.5% 0.5% 0.0% 0.7% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
# 25 18 4 3
IGrade-08
%| 2.4% 2.1% 8.2% 2.19% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
# 2 2
(Grade-09 - -
%[ 0.2% 0.2% 0.0% 0.0% 0.0% - 0.0% 0.0% . - 0.0% - 0.0% -
2 3 C
kcrade-10 Ld . 24 — s
%[ 3.9% 3.3% 6.1% 6.3% 0.0% . 0.0% 0.0% . - 0.0% - 0.0% -
# [ 5 1
Hrrade-11
Yo 0.6% 0.6% 2.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
IGrade-12 i ! . - -
%[ 0.1% 0.1% 0.0% 0.0% 0.0% . 0.0% 0.0% . . 0.0% B 0.0% -
#
[ rade-13
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
%
IGrade-14
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% - - 0.0% - 0.0% -
#
iGrade-15 - - - -
%[ 0.0% 0.0% 0.0% 0.0% 0.0% - 0.0% 0.0% . - 0.0% - 0.0% -
IAll Other Non-supervisory # 948 779 40 129 8 1 1 3 3
(Wage Grades vol 9179 | 92.5% | 81.6% | 902% | 100.0% - 100.0% | 100.0% - - 100.0% - 100.0% -
Total Non-supervisory Wage | # 1034 842 49 143 8 1 1 &) 3
(Grades Yo 100% 100% 100% 100% 1009%% - 100% 100% - - 100% - 100%% -




Bureau of Reclamation - as of September 30, 2012
Table BSNS-2: PARTICIPATION RATES FOR NON-SUPERVISORY WAGE GRADES by Disability - Temporary Workforce
WG. WL & Eduivalent P Total by Disability Status Detail for Targeted Disabilities
uivalent Pa —
A 4 Y Total (04, 05) (01) (06-94) | Targeted (16-18) |(21, 23, 25) | (28,30,32-38)| (64-69) (71-79) (82) (90) (91) (92)
Plans No Not Disability | Disability | Deafness | Blindness | Missing Partial Taotal Epilepsy | Severe |Psychiatric| Dwarfiam
Disability | | dentified Exremities | Paralyds | Paralyds Lntellectual | Disability
1Grade-01 # I : -
%o 2.6% 2.9% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
Grade-02 u 1 :
%] 2.6% 2.9% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
# 5 4 1
Grade-03
%] 13.2% 11.4% 100.0% 0.0% 0.0% - - - 0.0% - - - - -
#
Grade-04 - :
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
3
|Grade-05 ? 4_ ] 1 ]
% | 10.5% 8.6% 0.0% 50.0% 100.0% - - - 100.0% - - - - -
Grade-06 s
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
Grade-07 s ! ]
%o 2.6% 2.9% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
Grade-08 2 5 = :
% | 13.8% 14.3% 0.0% 50.0% 0.0% - - - 0.0% = - - - -
#
Grade-09
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
#
Grade-10 -
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
#
[Grade-11
Y| 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
Grade-12 i
%) 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
#
Grade-13 -
%o 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
#
Grade-14 - "
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
#
[Grade-15
%] 0.0% 0.0% 0.0% 0.0% 0.0% - - - 0.0% - - - - -
All Other Non-supervisory # 20 20
Wage Grades %] 52.6% 57.1% 0.0% 0.0% 0.0% - - - 0.0% - = = = &
Total Non-supervisory Wage | # 38 35 1 2 1 1
Grades % | 100% 100% 100% 100% 100% - . - 100% - - - - -




Bureau of Reclamation - as of September 30, 2012
Table B5S-2: PARTICIPATION RATES FOR SUPERVISORY WAGE GRADES by Disability - Permanent Workforce
Total by Disability Status Detail for Targeted Disabilities
WS XS& Equivalent Pay | . . 77505 1) [©6-09 | Targded | (16-18) | (21,23 25) | (28303238 | (6469 | (71-79) E7] 190 (] 2
Plans No Nat Repartable | Disability | Deafness | Blindnes Missing Partial Tatal Epilepsy Severe | Psychiatric | Digartion
Disability | Identified | Disability Extremities | Paralyss | Paralyss Intellectual | Disability o
Rugtubipy liabiSoingd
Grade-01 g
%] 0.0% 0.0% 0.0% - - - - -
# 1 1
{Grade-02
%] 11.1% 0.0% 50.0% - - - - -
#
Grade-03 -
%] 0.0% 0.0% 0.0% - - - - -
#
{Grade-04
Y| 0.0% 0.0% 0.0% - - - - -
Grade-05 s
%| 0.0% 0.0% 0.0% - - - - -
Grade-06 i -
%] 0.0% 0.0% 0.0% - - - - -
Grade-07 s : :
%| 11.1% | 143% 0.0% - - - - - - -
#
{Grade-08
%] 0.0% 0.0% 0.0% - - - - -
Grade-09 £ = :
%] 11.1% 14.3% 0.0% - - - - -
# 3 3
{Grade-10
% | 333% 42.9% 0.0% - - - - -
Grade-11 # = = !
%| 33.3% 28.6% 50.0% - - - - -
Grade-12 i - -
%] 0.0% 0.0% 0.0% - - - - -
Grade-13 g
%] 0.0% 0.0% 0.0% - - - - -
#
{Grade-14
%] 0.0% 0.0% 0.0% - - - - -
Grade-15 4 -
%] 0.0% 0.0% 0.0% - - - - -
All Other Supervisory Wage | #
Grades ) 0.0% 0.0% 0.0% - - - = i
Total Supervisory Wage # 9 7 2
Grades %] 100% 100% 100% - - - - -




Bureau of Reclamation - as of September 30, 2012

TableB6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability - Permanent Workforce

Total by Disability Status

Detail for Targeted Disabilities

i i (04,05 (01) (06-93) [ Targeted | (16-18) | (21,23,29 [(28,30,32-38)[ (64-69) @179 (82) (90) (91) (92)
Job Title/Series Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tata Epilepsy Severe Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
en Natural Resources # 152 137 2 13
Mgmt & Bio Sciences (0401) Jog| 1000 | 90.1% 1.3% 8.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#| 588 522 24 42 5 2 2 1
ICivil Engineering (0810)
%| 100% | 88.8% 4.1% 7.1% 0.9% 0.3% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.0% 0.2%
Information Technology # 223 183 7 33 7 1 1 2 2 1
IManagcment (2210) %| 100% | 82.1% 3.1% 14.8% 3.1% 0.4% 0.0% 0.4% 0.9% 0.0% 0.9% 0.0% 0.4% 0.0%
IHig]l Voltage Electrician # 170 130 8 32
2810) %| 100% | 76.5% 1.7% 18.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Industrial Equipment # 238 207 5 26 4 1 E
Mechanic (5352) o] 100% | 87.0% 2.1% 10.9% 1.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.4% 0.0% 1.3% 0.0%




Bureau of Reclamation - as of September 30, 2012

TableB6: PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Disability - Temporary Workforce

Total by Disability Status

Detail for Targeted Disabilities

; : (04,05 (1] (06-04) | Tarceted | (16-18) | (21,23, 25 | (28,30,02-38) | (64-69) | (71-79) 2) (%) (o1 @2
Job Title/Series Total No Not Reportable | Disability | Deafness | Blindness | Missng Partial Taa Epilepsy Severe | Paychiatric | Digortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
ren Natural Resources # 2 1 1
Mgmi & Bio Sciences (0401) fog) jo0% | 50.0% | 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
O 19 17 P
“ivil Engineering (0810)
o] 100% | 89.5% | 0.0% 10.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Information Technology # 7 5 1 1
Management (2210) vl 100% | 71.4% | 143% | 143% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
High Voltage Electrician #
2810) 0 » . a = = = < = - 2
Industrial Equipment #
Mechanic (3352) (7% - - - - - - - - - -




Bureau of Reclamation -
Table B7-ALT: HIRES by Disability - Permanent Workforce

FY2012

Total by Disability Status

Detail for Targeted Disabilities

i i (04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(283032-38) | (64-69) 71-79) (82) (90) (91} (92)
Job Title/Series Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tata Epilepsy Severe Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Disabitit Dt
fGeneral Natural Resources Management and Biological Sciences (0401)
# 15 14 1
Accessions
%] 100% 93.3% 0.0% 6.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
#
JFrom Temporary
LT - - - - - - - - - - - - - -
# 15 14 1
[Total Hires
%] 100% 93.3% 0.0% 6.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
m SCEP # 1 1
r Pathways Intern (Perm) Jog| 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[Civil Engineering (0810)
# 34 31 1 2
Accessions
Y| 100% 91.2% 2.9% 5.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 2 1 1
JFrom Temporary
%l 100% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 36 32 1 3
[Total Hires
%o 100% BE.9% 2.8% B.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
‘rom SCEP # 7 7
r Pathways Intern (Perm) fo4] 100% | 100.0% | 0.0% 0.0% 0.0% | 00% | 00% 0.0% 0.0% [ 00% | 00% 0.0% 0.0% 0.0%
linformation Technology Management (2210)
# 13 10 3
IAccessions
%] 100% 76.9% 0.0% 23.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
o e #
JErom Temporary e - - - - - - - - - - - - - -
# 13 10 3
[Total Hires
%] 100% 76.9% 0.0% 23.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
rom SCEP # 3 3
r Pathways Intern (Perm) Jog| 1009% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation -
Table B7-ALT: HIRES by Disability - Permanent Workforce

FY2012

Total by Disability Status Detail for Targeted Disabilities
% : (04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(283032-38) | (64-69) 71-79) (82) (90) (91} (92)
Job Title/Series Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tata Epilepsy Severe Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Bl ki
JHigh Voltage Electrician (2810)
# 33 26 2 5
Accessions
%] 100% 78.8% 6.1% 15.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 15 12 3
JFrom Temporary
%] 100% 80.0% 0.0% 20.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 48 38 2 8
[Total Hires
Yol 100% 79.2% 4.2% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
rom SCEP #
r Pathways Intern (Perm) |og - - - - - - - - - - - - - -
lindustrial Equipment Mechanic (5352)
# 19 17 1 1
IAccessions
%] 100% 89.5% 5.3% 5.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 10 10
f¥rom Temporary
%] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
) # 29 27 1 1
Total Hires
%| 100% 93.1% 3.4% 3.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
rom SCEP # 1 1
r Pathways Intern (Perm) fo4) 100% | 100.0% | 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Reclamation -
Table B7-ALT: HIRES by Disability - Temporary Workforce

FY2012

Total by Disability Status

Detail for Targeted Disabilities

i i (04,05 (o1) (06-94) Targeted | (16-18) | (21, 23,25 | (28,30,32-38) | (64-69) 7179 (82) (90) (91 (92)
Job Title/Series Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Paychiatric | Digartion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,

fGeneral Natural Resources Management and Biological Sciences (0401)

# 1 1
IAccessions

%l 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
(Civil Engineering (0810)

# 9 ] 1
IAccessions

Yol 100% 88.9% 0.0% 11.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Minformation Technology Management (2210)

# ! 3 1
IAccessions

%) 100% 75.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
JHigh Voltage Electrician (2810)

# 1 1
Accessions

Yol 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
MIndustrial Equipment Mechanic (5352)

# 5 5
IAccessions

Y| 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Table B8-ALT: NEW HIRES By Type of Appointment - Distribution by Disability

Bureau of Redlamation - FY2012

Total by Disability Status

Detail for Targeted Disabilities

(04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(283032-38) | (64-69) 71-79) (82) (90) (91} (92)
Employment Tenure Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tata Epilepsy Severe Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Disabitit Dt
JPermanent Workforce
# 462 368 25 69 7 1 1 5
IAccessions
%] 100% 79.7% 5.4% 14.9% 1.5% 0.0% 0.0% 0.2% 0.2% 0.0% 0.0% 0.0% 1.1% 0.0%
# 65 52 13 1 1
JFrom Temporary
Yo 100%% B0.0% 0.0% 20.0% 1.5% 0.0% 0.0% 0.0% 1.5% 0.0% 0.0% 0.0% 0.0% 0.0%
# 527 420 25 82 8 1 2 3
Total Hires
%] 100% 79.7% 4.7% 15.6% 1.5% 0.0% 0.0% 0.2% 0.4% 0.0% 0.0% 0.0% 0.9% 0.0%
# 444 341 40 63 8 1 1 1 1 4
JEY2011 Accessions
%] 100% 76.8% 9.0% 14.2% 1.8% 0.2% 0.2% 0.2% 0.0% 0.2% 0.0% 0.0% 0.9% 0.0%
# 74 63 3 8 3 1 1 1
JFY2011 From Temporary
%] 100% 85.1% 4.1% 10.8% 4.1% 1.4% 0.0% 0.0% 0.0% 0.0% 1.4% 0.0% 1.4% 0.0%
- i # 518 404 43 71 11 2 1 1 1 1 5
IFY2011 Total Hires
Yol 100% 78.0% 8.3% 13.7% 2.1% 0.4% 0.2% 0.2% 0.0% 0.2% 0.2% 0.0% 1.0% 0.0%
Temporary Workforce
# 273 227 16 30 6 2 2 2
lAccessions
Yo 100% 83.2% 5.9% 11.0% 2.2% 0.0% 0.0% 0.0% 0.7% 0.0% 0.0% 0.7% 0.7% 0.0%
# 262 219 9 34 2 1 1
FY2011 Accessions
I %] 100% 83.6% 3.4% 13.0% 0.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.4% 0.4% 0.0%
lNon-Appropriated Workforce
#
IAccessions
05 - - . N = B - . - - - - . -
#
FY2011 Accessions
A » . » < x . & » = s a » . a




Bureau of Redamation - FY 2012

TableB9-1: SELECTIONSFOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS - Distribution by Disability
i i p promation

Total by Disability Status Detail for Targeted Disabilities
Applicants Total (04,05 (o1) (06-94) Targeted | (16-18) | (21, 23,25 | (28,30,32-38) | (64-69) 7179 (82) (90) (91 (92)
PP No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Paychiatric | Digartion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,
Digabiis, Dt
(General Natural Resources Management and Biological Sciences (0401)
IApplied #
(Qualified :
' ” . = - - - - o : 2 " » . =
y # i 7
[Selected - - - -
Y] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 155 139 3 13
Relevant Pool - -
%] 100% 89.7% 1.9% 8.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[Civil Engineering (0810)
Applied #
#
(Qualified o
B u » » " » - _ . . " - . » a
. # 30 28 2
elected - - - -
r %] 100% 93.3% 0.0% 6.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
I # 396 324 26 46 7 2 2 2 1
Relevant Pool - - - -
%) 100% 87.9% 4.4% 7.7% 1.2% 0.3% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.3% 0.2%
finformation Technology Management (2210
Applied #
JQualified .
% - - . - - N N - - N N N - .
# 5 3 2
[Selected - - - -
Y| 100% 60.0% 0.0% 40.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 218 179 6 i3 7 1 1 2 2 1
IRuluvanl Pool -
%)  100% 82.1% 2.8% 15.1% 3.2% 0.5% 0.0% 0.5% (.9% 0.0% 0.9% 0.0% 0.5% 0.0%
JHigh Voltage Electrician (2810)
IApplied #
Ee #
(Qualified 5 - - - - - - - - - - - - - -
# 3 3
[Selected
Y] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 146 110 7 29
IReIevam Poal - - - - -
%] 100% 75.3% 4.8% 19.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Redamation - FY 2012

TableB9-1: SELECTIONS FOR INTERNAL COMPETITIVE PR

OMOTIONS FOR MAJOR OCCUPATIONS - Distribution by Disability
of emplovee after the promotion

Based on occlpationa
Total by Disability Status Detail for Targeted Disabilities
Applicants Total (04,05 (o1) (06-94) | Targeted | (16-18) | (21,23,29) | (2830,32-38) | (64-69) 7179 (82) (90) (91 (92)
PP No Not Reportable | Disability | Deafess | Blindness | Missing Partial Tatal Epilepsy Severe | Poychiatric | Distortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | Limb/Spine,
JIndustrial Equipment Mechanic (5352)
Applied #
#
ualified
Q 0 - - % - u . = w . =
selected # 12 10 2
elected
r Yol 100% 83.3% 0.0% 16.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
I # 219 188 3 28 3 1 2
Relevant Pool
%) 100% 85.8% 1.4% 12.8% 1.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.5% 0.0% 0.9% 0.0%




Bureau of Redamation - FY 2012

TableB9-2: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS - Distribution by Disability
Based on occupational series of emblovee before the promotion

Total by Disability Status Detail for Targeted Disabilities
Applicants Tatal (04,05 (o1) (06-94) Targeted | (16-18) | (21, 23,25 | (28,30,32-38) | (64-69) 7179 (82) (90) (91 (92)
PP No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Paychiatric | Digartion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intellectual | Disability | Limb/Spine,
Digabiis, Dt
(General Natural Resources Management and Biological Sciences (0401)
IApplied #
(Qualified :
' ” . = - - - - o : 2 " » . =
. # 11 10 1
[Selected - - - -
Y] 100% 90.9% 9.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 155 139 3 13
Relevant Pool - -
%] 100% 89.7% 1.9% 8.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[Civil Engineering (0810)
Applied #
#
(Qualified o
B u » » " » - _ . . " - . » a
. # 37 34 B 1 1
elected - — -
r %] 100% 91.9% 0.0% 8.1% 2.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2.7% 0.0%
I # 396 324 26 46 7 2 2 2 1
Relevant Pool - - - -
%) 100% 87.9% 4.4% 7.7% 1.2% 0.3% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.3% 0.2%
finformation Technology Management (2210
Applied #
JQualified .
% - - . - - N N - - N N N - .
, # 4 2 2
[Selected = - - -
Y| 100% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 218 179 6 i3 7 1 1 2 2 1
IRuluvanl Pool -
%)  100% 82.1% 2.8% 15.1% 3.2% 0.5% 0.0% 0.5% (.9% 0.0% 0.9% 0.0% 0.5% 0.0%
JHigh Voltage Electrician (2810)
IApplied #
Ee #
(Qualified 5 - - - - - - - - - - - - - -
. # 2 1 1
[Selected -
Y] 100% 50.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 146 110 7 29
IReIevam Poal - - - - -
%] 100% 75.3% 4.8% 19.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Blreaut of Redamation - FY 2012
TableB9-2: SELECTIONS FOR INTERNAL COMPETITIVE PROMOTIONS FOR MAJOR OCCUPATIONS - Distribution by Disability

Based on occupational series of emplovee before the promotion

Total by Disability Status Detail for Targeted Disabilities
ASBIERIS Total | ©F0 [ @) | (098 [ Tagded | (1618 [ (21,23,29 | (2830528 (0409 | 179 | (82 ) @) @2
PP No Not Reportable | Disability | Deafess | Blindness | Missing Partial Tatal Epilepsy Severe | Poychiatric | Distortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | Limb/Spine,
JIndustrial Equipment Mechanic (5352)
Applied #
#
ualified
Q 0 - - - % - - u . = = w . - =
selected # 8 6 2
elected
r Yol 100% 75.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
I # 219 188 3 28 3 1 2
Relevant Pool
%) 100% 85.8% 1.4% 12.8% 1.4% 0.0% 0.0% 0.0% 0.0% 0.0% 0.5% 0.0% 0.9% 0.0%




Bureau of Reclamation - as of September 30, 2012

Table B10: NON-COMPETITIVE PROMOTIONS - TIME IN GRADE by Disability - Permanent Workforce

Total by Disability Status Detail for Targeted Disabilities
Tatal (04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(2830,32-38) | (64-69) 71-79) (82) (90) (91} (92)
No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyss | Paralyds Intdlectual | Disability | LimbifSpine,
Dzl nEANISIR
Total Employees Eligible for | # 413 346 18 49 3 1 1 1 2
[Career Ladder Promotions fog) 100% | 838% | 4.4% 11.9% 1.2% 0.2% 0.0% 0.2% 0.0% 0.0% 0.2% 0.0% 0.5% 0.0%
Time in grade in excess of minimum
# 40 31 1 8 2 1 1
I - 12 months
%) 100% 77.5% 2.5% 20.0% 5.0% 2.5% 0.0% 0.0% 0.0% 0.0% 2.5% 0.0% 0.0% 0.0%
# 16 14 1 1
113 - 24 months
%[ 100% 87.5% 6.3% 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% (0.0% 0.0% 0.0%
# 5 T 1
25+ months
9% 100% 87.5% 12.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Redamation - FY 2012

Table B11: INTERNAL SELECTIONS FOR SENIOR LEVEL POSITIONS(GS13 - 156 AND SES) - Distribution by Disability Permanent Wor kforce

Total by Disability Status

Detail for Targeted Disabilities

Applicants Total (04, 05) (o) (06-94) | Targeted | (16-18) | (21,23,25 |(283032-38)| (64-69) 71-79) (82) (90) (91} (92)
PP No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tatal Epilepsy Severe | Pyychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Disalilits P
I(:5-13 Vacancies
#
Applied . N N - - - N - - - N - N - -
#
IQuaIificd o
B a a a . . w - & y & - a By a
selected # 48 42 o 1 1
% 100% 87.5% 0.0% 12.5% 2.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2.1% 0.0%
Relevant Pool # 1134 964 38 132 7 3 4 3 5 2
%) 100% 85.0% 3.4% 11.6% 1.5% 0.3% 0.0% 0.0% 0.4% 0.0% 0.3% 0.0% 0.4% 0.2%
JG5-14 Vacancies
Applied nﬁ
0 = e = = = = = e = = 3 & e =
fousiifica #
' = - = = . m - = = " - = . u
Salacted # 23 20 3
%] 100% 87.0% 0.0% 13.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Relevant Pool # 007 531 14 62 3 1 1 3 1
9] 100% 87.5% 2.3% 10.2% 1.0% 0.2% 0.0% 0.2% 0.5% 0.2% 0.0% 0.0% 0.0% 0.0%
JG5-15 Vacancies
Applied nﬁ
(] = = - - - = = - - - - = - -
Qualified s
' N N - - _ - N - _ _ N - _ -
elected # 4 3 L
lS %] 100% 75.0% 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Relevant Pool # 223 205 4 14 3 1 1 1
- 9] 100% 91.9% 1.8% 6.3% 1.3% 0.0% 0.0% 0.4% 0.4% 0.0% 0.0% 0.0% 0.4% 0.0%
senior Executive Service Vacancies
Applied ':j
o N N - _ _ N N N _ N N N _ -
Qualified -
o - = - - - - = - - = - = - -
[Selected # 1 1
%] 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Relevant Pool # 4 i ! 3
I %] 100% 94.9% 1.3% 3.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Bureau of Redlamation - FY2012

TableB13: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability - Permanent Workforce

Total by Disability Status Detail for Targeted Disabilities
(04, 05) (o) (06-94) Targeted | (16-18) | (21,23,25 |(2830,32-38) | (64-69) 71-79) (82) (90) (91} (92)
Type of Award Total No Not Reportable | Disability | Deafness | Blindness | Missing Partial Tata Epilepsy Severe Pgychiatric | Distartion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intellectual | Disability | LimbiSpine,
Time-Off awards - 1-9 hours
Total Time-Off Awards # 1049 860 49 140 13 1 1 1 3 2 5
JGiven %] 100% 82.0% 4.7% 13.3% 1.2% 0.1% 0.1% 0.1% 0.3% 0.2% 0.0% 0.0% 0.5% 0.0%
Total Hours 5019 4099 205 715 86 2 8 4 20 16 36
Average Hours 5 5 4 5 ¥ 2 8 4 T 8 - - T -
Time-Off awards - 9+ hours
Total Time-Off Awards # 191 164 5 22 4 2 1 1
JGiven %] 100% 85.9% 2.6% 11.5% 2.1% 0.0% 0.0% 0.0% 1.0% 0.5% 0.5% 0.0% 0.0% 0.0%
Total Hours 3696 3147 96 453 92 48 24 20
Average Hours 19 19 19 21 23 - - - 24 24 20 - - -
JCash Awards - $100 - $500
) i # 1734 1410 67 257 30 4 1 5 5 i} 2 7 1
lotal Cash Awards Given
%] 100% 81.3% 3.9% 14.8% 1.7% 0.2% 0.1% 0.0% 0.3% 0.3% 0.3% 0.1% 0.4% 0.1%
Total Amount $335,556] §435,163 $22,5?’8| §77.815] $9.126] §1,451 100 $1,264) £1,489) §2,040 £399 £1,983 $400
Average Amount $309 3309 5337 I $303 $304 8363 8100 - 5253 $298 5408 $200 5283 $400
Cash Awards $501+
# 3286 2819 92 375 32 2 1 1 11 3 [ 7 1
lotal Cash Awards Given
%] 100% 85.8% 2.8% 11.4% 1.0% 0.1% 0.0% 0.0% 0.3% 0.1% 0.2% 0.0% 0.2% 0.0%
Total Amount $3,532,394 |$3\05 2,785] $97,011] $382,598| $35,076] $2,2000 §1,000 $600| $14,357| §2,816| 87,527 $5,954 $622
Average Amount 51 ,OTSI $1,083] $1.054 $1.020]  $1,095] $1,100] §1,000 $600]  $1,305 5939] 81,255 - 5851 $622
Senior Executive Service Performance Award
7 T
lotal Cash Awards Given
%) 100% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
(Total Amount 5671911 $67,191
Average Amount $9,599 $9,599 - - - - - - - - - - - -
JQuality Step Increases (QSI)
) # 182 159 4 19 4 1 1 2
T'otal QSIs Awarded
%| 100% 87.4% 2.2% 10.4% 2.2% 0.0% 0.0% 0.5% 0.5% 0.0% 0.0% 0.0% 1.1% 0.0%
Total Benefit $464.8600 5407159 EB.762| 548939 $10,973 $2,728] $2,728 £5,517
Average Benefit $2,554]  $2,561 £2,191 $2,576] $2,743 - - $2,728] $2,728 - - - £2,759) -




Bureau of Reclamation - FY2012

Table B14: SEPARATIONS By Type of Separation- Distribution by Disability - Permanent Workforce

Total by Disability Status

Detail for Targeted Disabilities

: (04,05 o1 (06-59) | Tarceted | (16-18) | (21,23, 29 | (28.30.92-38)| (6469 | (71-79) 2 (%) 6] [C7)
Type of Separation Total No Not Reportable | Disability | Deafess | Blindness | Missing Partial Tatal Epilepsy Severe | Poychiatric | Distortion of
Disability | Identified | Disability Extremities | Paralyds | Paralyds Intelectual Disability | Limb/Spine,
] #| 445 247 21 77 3 2 2 2
Voluntary
%| 100% | 780% | 47% | 173% | 13% | 00% | 00% 0.0% 04% | 00% | 04% 0.0% 0.4% 0.0%
#| 20 20 2 7
MInvoluntary
% | 1000 | eo0% | 69% | 241% | oo% | o0o% | 00% 0.0% 00% | 00% | 00% 0.0% 0.0% 0.0%
#
Irir
% - s . - = - = - - - - = e -
_ ) #| 474 367 23 84 6 2 2 2
I'otal Separations
% | 100% | 774% | 48% | 177% | 13% | 00% | 00% 0.0% 04% | 00% | 04% 0.0% 0.4% 0.0%
rotal Permanent Workforce | #] 5133 4274 183 676 79 10 4 4 15 4 15 2 23 2
09/30/2011) % | 100% | 833% | 36% | 13.2% 1.5% 0.2% 0.1% 0.1% 0.3% 0.1% 0.3% 0.0% 0.4% 0.0%
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