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Palumbo, David <dpalumbo@usbr.gov>

SRP/NGS Employees' Plan

1 message

Roger Clark <rclark@grandcanyontrust.org> Sun, Mar 26, 2017 at 6:29 AM
To: David Palumbo <dpalumbo@usbr.gov>, "Black, Kevin" <KBlack@usbr.gov>

David & Kevin:
Thought you'd want to know about this new development, in case it hadn't hit your radar screen.
Roger

----—--- Forwarded message ----—---

From: Vincent Yazzie <vinceyazzie@yahoo.com>
Date: Sat, Mar 25, 2017 at 10:06 PM

Subject: Re: NGS weekly check-in

The owners of NGS via SRP had the SRP workers draft and create the coal subsidy resolution for
NGS. SRP workers said if the resolution was not approved by the Western Navajo Agency
Council, NGS would close immediately. Peabody would sell coal at Natural Gas prices and the US
government would make up the difference at what the coal should sell for and pay Peabody Coal.
The subsidy coal is what SRP and the NGS owners want. New owners would benefit from the
coal subsidy until there is no more coal at Black Mesa. Mining could switch from surface mining
to underground mining. SRP workers claim natural gas is cheap now, but will get expensive later.
NGS owners claim the exact opposite on natural gas. Subsidy resolution passed 31-0.

Being played by SRP and owners.

Procoal agenda. Western Navajo Agency Council Meeting held today at Cameron, AZ.

Thanks Vincent:

This is consistent with a report we heard last week that a SRP employee was making the same proposal at a meeting in
Cameron on March 15. If such a plan is approved, the feds would then subsidize Peabody Coal and SRP, to continue
subsidizing cheap CAP water and its customers consisting of welfare farmers and land speculators in the booming profit
centers of southern AZ. Perhaps its time to rethink the Sisyphean dreams of desert developers and demand that
principals of equity be applied in redirecting the subsidies in a more sustainable direction?

Roger
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NGS OWNERS SEEK
AGREEMENT WITH NAVAJO
NATION TO KEEP PLANT
RUNNING THROUGH 2019

Rather than close the plant later this year, the utility owners of
Navajo Generating Station voted on Feb. 13 to extend operations
of the 45-year-old plant to the December 2019 end of s lease if
necessary agreements can be reached with the Navajo Nation.

This measure would preserve, for two years, continued
employment at the plant and mine, additional revenues for the
Nation and Hopi Tribe, and the potential for others the Nation
might choose to operate the plant beyond 2019.

The decision is based on the significantly changed econdmics
of the energy industry, which has seen natural gas prices sink
to record lows, making natural gas a viable long-term and
economical alternative to coal power. Continuing participation
in NGS beyond 2019 would cost the utility owners’ customers

between $100 and $150 million annually.

Nevertheless, the conclusion to leave NGS was not made

lightly as the owners recognize the impact this will have on our
employees, the Navajo Nation, the Hopi Tribe and the LeChee/
Page community. SRP is committed to working with all of our
stakeholders to assist them as we transition to exit the plant.

Our focus now is to work quickly to obtain agreements that
would allow removal and restoration activities, which could take
a minimum of two years, to occur after 2019 and preserve our
relationship and generate revenue for the Navajo Nation

Timing is critical because without agreements between the
owners and the Navajo Nation, the plant would be required
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Y

https://mail .google.com/mail/b/94/u/0/#tsearch/N GS/15b0acf5a97fe89f?projector=1



4/24/2017

https://mail .google.com/mail/b/94/u/0/#tsearch/N GS/15b0acf5a97fe89f?projector=1

100_5061.JPG

B ¥
)

TIME IS OF THE ESSENCE
~ 1. Lack of Agreements can move closing up fo end of 2017
2. Removal and Restoration will take a minimum of 2 years
3. Provides more fime for fransifion and economic development
of \ nity to ﬁndm owners fo operafe

7



4/24/2017

100_5062.JPG

[ %
T

Changing economics in the energy industry
* Natural gas prices at record lows

* Power from NGS is more expensive than
resource alternatives

* Decision to exit operation in 2017
unless agreements reached with the

Navajo Nation to allow operation
to the end of 2019
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MOVING FORWARD

1. Agreements to keep plant operational
through 2019

2. Federal process seeks possible alternative
solutions

3. Consider other entities to assume
ownership and operations
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